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September Newsletter #41 

 
September 20th 2007 

 
Item #1  Plan Now to Attend our Fall  General Meeting   

 
The Fall General Meeting is scheduled as follows: (Note the new times)  
 
Date: Thursday October 18th  2007 Time: Reunion:    11:30 AM to 12:30 PM 

           Meeting:   12:30  PM to 2:30 PM 
Location:    Pavilion Royale,  5165 Dixie Road Mississauga Ontario 
 
Agenda: Agenda………..The Presidents Message………..Pam Went  

       The PIC Report………………   Jim Murray 
        

 

Keynote Speaker: we are pleased to announce that we have arranged for Ellen 
Roseman noted financial and consumer issues columnist for the Toronto Star to 
speak to us.  
 

Item #2  Membership    
Thanks for encouraging your colleagues and friends to join BPG. In these 
troublesome and uncertain times, our need for strong representation is more critical 
than ever. To this point in the year, we have a net gain of 266 members and now 
have 3622 members. Unfortunately we still have 65 members who have not paid 
their 2007 dues. If these members fail to pay, our net gain will be reduced to 200 
new members . Last year to this point in time we were up by 421 members over 
the previous year, so we still have a lot of room for improvement. Let’s all try extra 
hard over the next few months to convince at least one new member per member 
to join BPG.   
 
Membership Fees for 2008  
With the Fall season upon us and our October General Meeting coming up, we 
thought a timely reminder might be in order. We will be accepting payments of 
membership fees for the 2008 year at the General Meeting. If possible, we suggest 
payment by cheque with the membership number noted in the memo line. This will 
help us avoid misapplied payments. The official notice for dues will be included in 
our November 15th newsletter. However if you plan to be away over the winter we 
would really appreciate if you would send in your payment for 2008 before leaving. 
Once again there has not been an increase and our membership fees are still only 
$20.00 

Toronto & Area 

Chapter 
www.bellpensionersgroup.ca/toronto 
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Members we have lost track of -    Each year, we manage to lose track of a few 
members and we always appreciate your help if you can put us back in touch with 
any of these folks. Our current list is:  Jean Anderson, Consecon: Edith Gallagher, 
Hamilton: Marva Jones, Brantford: Dorothy Nyman, Hamilton; Rajanday Seeraj, 
Scarborough: Ruby Wickham, Port Perry and Louis Wright, Calgary; Jacqueline 
Kellestine, St. Catharines 
 
If you know where we could reach any of these folks, we would certainly appreciate 
an email or phone call- Thanks  
 
Item #3  PRIVATIZATION OF BCE: SOME ANSWERS TO YOUR QUESTIONS 
In view of the September 21, 2007 Shareholders' vote on the privatization of BCE, 
many of our members have asked BPG for guidance regarding the impact of the 
proposed new ownership. 
 
In addition to the information that has been communicated through our web site 
and our newsletters since the beginning of BCE’s privatization process, the  
following provides answers to some of the questions most frequently raised by BPG 
members. 
 

1. What is BPG’s recommendation to shareholders regarding the 
privatization of BCE? 

BPG makes no recommendation as to what choices or actions any individual 
shareholder may make in response to the call for a Shareholders’ vote on the 
privatization of BCE. 

Instead, BPG urges all its members who are BCE shareholders to obtain investment 
and tax planning advice from professional financial planners or advisors in 
advance of the sale. 
 
The financial implications of the sale of BCE for its shareholders are complex and 
vary widely from one individual to another depending on their own situation. In 
addition, the eventual impact of the privatization of BCE on the Canadian economy 
and on Bell’s employees has been discussed at length in the media over the last few 
months. 

BPG’s mandate is to protect our pensions, post-retirement benefits and other 
vested rights and we will dedicate all our resources to fulfill this mandate, 
regardless of the change of ownership. We have been and will continue to actively 
advocate various government organizations in regards to improving existing 
pension legislation.  
 

 

2. How well are our pensions protected? 
 

♦ The Bell Canada pension plan is registered under and administered in 
accordance with the federal Pension Benefits Standards Act (PBSA) and Pension 
Benefits Standards Regulations (PBSR). 

 

♦ Bell Canada is the sponsor of our pension plan.  The Bell Canada Board of 
Directors is responsible for administering all aspects of the pension plan and 
fund in accordance with the Law.  
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♦ The funds of the Bell Canada pension plan are held in trust at arm’s length from 
the owner/shareholder (BCE) and from Bell Canada.  These funds can only be 
used to meet the financial obligations of the plan, including the payment of 
pensions. 

  

♦ Bell Canada (and the new owner) has a legal obligation to pay its pensioners 
according to the terms of the pension plan and to finance any funding deficit.  

 

3. What will be the impact on our benefits? 
There is no legislation that governs post-retirement benefits (life insurance, 
medical, dental, vision, employee discount, etc.) which do not form part of our 
pension plan.  Given the risk that the sale of BCE might represent for our benefits, 
BPG has retained the services of a highly respected law firm with particular 
expertise in the area of pensions, benefits and other vested rights. This is the same 
firm which assisted BPG in 1994 when Confederation Life was placed in 
receivership.  
 
The 7 August, 2007 BCE Management proxy circular (page 42, ‘Employee Matters’) 
regarding the 21 September, 2007 special shareholders’ meeting states the 
following: 
 
“The Purchaser has agreed to honour and perform, or cause BCE to honour and 
perform, all of the obligations of BCE and any of its Subsidiaries [e.g. Bell] under 
employment and other agreements with current or former employees [ ]”.   
 
Legal counsel for BPG is of the opinion that, under these circumstances: 
 
• Other agreements  include post-retirement benefits and   
• Former employees include pensioners and their survivors. 
 
Given the above, there is no indication that any reduction or modification in 
pensioner benefits is being considered by either the Purchaser or by Bell 
management.   
 
Regardless, BPG has provided legal counsel with copies of the booklets and other 
company written information regarding our benefits as provided to us at the time of 
retirement.  This information will assist BPG and its legal counsel in quickly 
determining a course of action to be followed should Bell Canada ever propose or 
take any action towards reducing or modifying any of our benefits. 
 

4. Has Bell said anything about our pensions and benefits? 
 
In addition to the statement included in the proxy circular and discussed under 
Question 3 above, Bell recently posted a communiqué on the web site of In Touch, 
the newsletter for Bell retirees. The first paragraph of the communiqué, titled: 
“Potential privatization of Bell Canada”, states  that: 
 
“In the event that Bell Canada may in the near future become a private company, 
we would like to reassure all retirees that this would not affect your pension 
payments under the Bell Canada Pension Plan.” 
 
Bell’s complete communiqué can be viewed at: http://www.intouch.bell.ca/ 
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5. What initiatives has BPG taken so far? 
 

When plans related to the sale of BCE were announced, the BPG’s Pension 
Committee rapidly took the following actions: 
 

N Created an Executive Committee to ensure that all issues are dealt with 
proactively. 

N Retained the services of a legal firm specialized in pension matters, benefits 
and other vested rights. 

N Sent a letter to Bell’s Board of Directors urging them to take the impact on 
their pensioners into account when evaluating the offers they received. 

N Contacted the Office of the Superintendent of Financial Institutions, the 
federal pension plan regulator, to request their comments or opinions 
regarding any potential impacts of the BCE privatization proposal on the Bell 
pension plan. 

 
Item #4 BPG joins Common Front for Retirement Security (CFRS). 

 

The Bell Pensioners’ Group is one of 13 organizations across Canada to form the 
new Common Front for Retirement Security (CFRS), headed by Dan Braniff, the 
founding president of BPG.  The CFRS was launched in July, and will advocate for 
better governance of pensions, investments and retirement savings. 
 
The 12 other member organizations are: 

• CARP, Canada’s Association for the Fifty Plus 
• SenTax   
• Small Investor Protection Association (SIPA) 
• The Royal Canadian Legion 
• Air Canada Pionairs 
• Response: A Thousand Voices (RTV)  
• Allstream Retirees  
• United Senior Citizens of Ontario USCO  
• Alliance of Seniors – the Older Canadians Network - Toronto  
• Canadian Activists for Pension Splitting  
• Retired Airline Pilots of Canada RAPCAN  
• Older Women’s Network  

For additional information on CFRS, visit: www.retirementsecurity.ca/ . 
 
Item # 5 BPG SUBMITS PRE-BUDGET BRIEF TO HOUSE OF COMMONS  

On August 13, BPG submitted a pre-budget brief to the House of Commons 
Standing Committee on Finance. 
 
The brief outlines BPG’s continuing support for specific measures to provide retirees 
more financial independence and a better quality of life, and the need for an in 
depth review of Canada’s tax system. 
 
It also highlights the group’s support of two key recommendations: 
 

• Eliminate the income tax claw-back measures specific to Old Age Security.  
• Allow the full deduction of medical expenses, not covered by government or 

private insurance. 
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The recommendations recognize that Canadians can reasonably be expected to live 
20 to 30 years after leaving the workforce, and that their ability to earn additional 
income after retiring is limited by opportunity, health, and tax disincentives. Also, 
at a time in their lives when medical expenses are likely to be the highest, their 
ability to pay for them is most constrained.  
 
The brief also outlines the difficulties many pensioners face in making ends meet, 
while coping with ever-increasing federal, provincial and municipal taxes.  
 
It recommends that the Committee specifically address: 

• the tax burden 
• the protection of Defined Benefit Pension Plans 
• the solvency of pension plans at all times 
• the impact and effectiveness of the current Canadian retirement income 

system 
  
BPG has also offered to appear in front of the Committee again this year to explain 
its recommendations in more detail. The full text of the BPG Brief is available on our 
web site at:  http://bellpensionersgroup.ca/ 
 
Item # 6 Are You Aware ??? 
We were asked by a recent pensioner’s widow, if she would still be receiving the In 
Touch Newsletter. We checked with Bell and the answer is below:  
When a retiree passes away, he/she is removed from the In Touch list, as In Touch 
is only distributed to active retirees. However, it can be downloaded from the 
internet by going to www.encontact.bell.ca (French) or www.intouch.bell.ca 
(English).  If the person does not have access they can ask someone to print it for 
them. 
 
Item # 7 Are You Aware ??? 
Our thanks to Dan Braniff for the following reminder: 
 
In the case where a pensioner has chosen a reduced pension with a surviving 
spouse option, the pension can be re-instated to the full amount if either of the 
following occurs. 
 

1. Upon a judgement or separation, if the former spouse waives his/her 
entitlement to a survivor pension. 

 
2. If the spouse pre-deceases the pensioner. 

 
It is important to notify the BCE Benefits department should either of the above 
events occur.  
  
Item # 8 Are You Aware ??? 
In our April 2007 newsletter in response to a BPG member query, we provided our 
understanding of the current status of the Gold and Platinum Privileges Program. 
This was based on information provided from talking via telephone with Bell 
Customer Services and also from Bell’s web site at:  
http://www.bell.ca/support/PrsCSrvGnl_Privileges.page?ADV=privilegescare 
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Based on this information we reported that both cards had been grandfathered in a 
single tier and that the benefits included: Free roadside assistance (for 2 months) 
for mobility subscribers; 10% off on PPV regular movies Also a special priority 
customer service number was provided. 
 

On July 07 we received a communication from Rosanna D’Angelo, General Manager 
– Executive Care & MPSC informing us of the current status of this plan: 
 
Only the platinum cards were grandfathered. Ms. D’Angelo informed us that 
Grandfathered Platinum customers continue to have requested ‘waiver’ of specific 
Mobility service fees and 10% off ExpressVu $4.99 PPV movies. The special 
customer service number has been discontinued as well as, it would appear, the 2 
months of free roadside assistance. The mobility fees which will be waived on 
request include: transfer of responsibility fee, ESN programming fee, hardware 
upgrade fee 
 
The web page above has now been updated. It is important to note that in order to 
obtain the discount on PPV events that they must be ordered via telephone and not 
using the remote.  
 
Item # 9 Are You Aware ??? 
SUPPLEMENTAL DENTAL PLAN COVERAGE OFFERED BY RMS 
(Retirement Management Services) 
This year, RMS did not increase its rates June 1st, 2007 for BPG members. Contact 
RMS for details at: 1-888-484-4448 (-3 hours time difference) or at: 
www.rmsretire.ca. 
 
MONTHLY PREMIUMS 
                                                 single /couple 
Plan A (retired prior to July 2000)   57$ / 107$ 
Plan B (retired after July 2000)      36$ / 67$ 
 

Recently a reader inquired about ongoing medical coverage for survivors of a 
deceased pensioner after the 90 day coverage provided by CME has elapsed.  
 
As we have mentioned in previous newsletters; Manulife Financial has a range of 
plans available and you can review these at:  
 
http://www.coverme.com/?MKT=manulife.ca.home 
 
Item # 10 Are You Aware ??? 
The Canadian Government and  Government of Ontario provide a variety of services 
and tax credits to assist disabled seniors. Detailed information about these services 
may be found at : http://www.seniorsinfo.ca/en/azindex/P/Physical+disabilities 

A brief description of some of these services taken from the above web site is as 
follows: 

Assistive Devices Program (ADP)  
The objective is to financially assist Ontario residents with long term physical 
disabilities to obtain basic, competitively priced, personalized assistive devices 
appropriate for the individual's needs and essential for independent living. 
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Attendant Services  
This site introduces two programs of the Ontario Ministry of Health and Long-Term 
Care which provide trained attendants to help people with physical disabilities live  

Friendly Visiting  
This service provides a volunteer on a one to one basis to visit an isolated, 
homebound senior, physically disabled adult or person with Alzheimer Disease or 
other dementia, on a regular basis. Friendly Visiting is intended to help individuals 
maintain social interaction with the community and help relieve loneliness. 

Home Help/Home Maintenance Service  
This support service is provided to assist clients, who meet eligibility criteria, with 
routine household activities such as light housekeeping. This service is ideal for 
vulnerable seniors and adults with physical disabilities who can no longer perform 
these tasks and need assistance in arranging help. Also available: support service 
that arranges for an individual worker to undertake a home maintenance and repair 
job. 

Long-Term Care  
Long-term care programs provide visiting health and support services, services to 
enable people with physical disabilities to live independently, a variety of services 
that help frail elderly people to remain living independently at home. 

Special Services at Home  
The Special Services at Home (SSAH) program helps children with developmental 
or physical disabilities and adults with a developmental disability to live at home 
with their families by providing funding on a time-limited basis to address individual 
needs. With this funding, families can purchase supports and services which they 
could not normally provide themselves and are not available elsewhere in the 
community. 

Transportation for People with Physical Disabilities  
A refund of retail sales tax paid is available on certain new or used licensed motor 
vehicles purchased or leased on a long-term basis (12 months or longer), for the 
purpose of transporting a person with a permanent physical disability. 

 Abilities Magazine  
ABILITIES is Canada's foremost cross-disability lifestyle magazine. It is widely read 
by people with disabilities, their families, friends and professionals. 

Access Guide Canada  
The mission of Access Guide Canada (AGC) is to bring you the most accurate 
listings on accessible resources possible - a pool of information from which we may 
all benefit. 

Medical Expense and Disability Tax Credits and Attendant Care Expense Deduction 
IT-519R2(PDF Format)  
The medical expense tax credit, the disability tax credit and the attendant care 
expense deduction all provide tax relief for individuals. The medical expense tax 
credit applies to individuals who have sustained significant medical expenses for 
themselves or certain of their dependants. The disability tax credit applies to 
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individuals who have a "severe and prolonged mental or physical impairment" or for 
individuals who support certain dependants with such an impairment. 

 

If  you are not a computer user and would like to know more about any of these 
programs you may write to:  

Ontario Seniors' Secretariat, 777 Bay Street, Suite 601C Toronto ON   M7A 2J4 

 Or 

 call toll free to: Seniors Infoline 1-888-910-1999 

 

Item # 11 Comtech  
The following ad is sponsored through a generous contribution from COMTECH  
 

 

 

 

 

 

 

CALLING ALL COMTECH BCE SHAREHOLDERS 
 

As result of the OTTP (and partners) takeover of BCE your shares are going to be 
sold.  This event may force you to make some of the biggest investment decisions 
you have ever made.  Let us help you understand what is happening and be 
informed about the choices available to you, and about what we at Comtech can do 
to help.  As a member and owner of the Credit Union, you can expect expert advice 
from our wealth management team and the highest rates of return on your 
investments. 
 

Call 1-800-209-7444 or 416-598-1197 8:30 a.m. to 4:30 p.m. 

Mel Caterine ext 2201 or Peter Mendonca 2212. 
 


