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Help Us to keep Our In-

formation up to date  

If you have moved or plan 

to move, please ensure we have your new tele-

phone number and email address as well as 

your new address. We do not want you to miss 

out on any of our newsletters or special bulletins 

Our Fall meeting was held in the Pavilon Royale on 

October 18th.  Once again, we had a large and en-

thusiastic turnout with close to 450 attendees. 

Most of those attending took the opportunity to 

pay their membership fees for the coming year 

and this is much appreciated. Pam Went our presi-

dent and Jim Murray our PIC Rep both provided 

interesting and informative presentations which 

are covered in detail starting on page 3. Ellen 

Roseman, noted Financial and Consumers’ advo-

cate columnist  for the Toronto Star gave a lively 

and entertaining presentation which also contained 

many tips and useful information for BCE share-

holders in regards to the upcoming privatization.  

You can read more about Ellen’s presentation on 

page 5. It looks like some of our generation is 

catching up with the younger crowd, when it 

comes to technology as we did receive several 

complaints after the meeting of cell phones 

ringing and people even engaging in 

conversations in their seats. We are sure 

that leaving the cell phones on was an unintended 

oversight and we will be sure to  remind folks be-

fore our next meeting starts to turn them off.  

Fall General Meeting Report      

Are You Aware— CME may pay your deductible 

Travel  Health Insurance for some 

pensioners with pre-existing con-

ditions, may be just too expen-

sive. One solution if you retired 

before July 2000 may be to obtain 

insurance with a  deductible 

amount 

If a CME eligible medical incident  

does occur while you are travel-

ing, you can use your CME cov-

erage to pay the deductible por-

tion . Remember when  applying 

for out of country medical cover-

age it is most important to en-

sure that your insurer is the sec-

ond payer, after OHIP and be-

fore CME medical.  
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Beginning with 2007 income tax returns, Canadian 
residents will generally be able to allocate up to 
one-half of their income that qualifies for the exist-
ing pension income tax credit to their resi-
dent spouse (or common-law partner) for 
income tax purposes. 

The amount allocated is deducted in de-
termining the net income of the person 
who actually received the pension income, 
and it is included in computing the net in-
come of the spouse or common-law part-
ner. Pension splitting affects the calcula-
tion of income and tax payable for both 
persons, so they must both agree to the 
allocation in their tax returns for the year 
in question. 

Eligible pension income is generally the total of the 
following amounts received by the pensioner in the 
year (these amounts also qualify for the pension 
income amount): 

• the taxable part of annuity payments from a 
superannuation or pension fund or plan; and 
• if received as a result of the death of a 
spouse or common-law partner, or if the pen-
sioner is age 65 or older at the end of the 
year:  

• annuity and registered retirement income fund 
(including life income fund) payments; and 

• Registered Retirement Savings Plan annuity 
payments. 

Note: Old Age Security and Canada or Quebec 
Pension Plan payments do not qualify. 

A pensioner and his or her spouse who elect to 

split eligible pension income have to make a 
joint election in the prescribed form with their 
income tax returns for the year on or before 

their fi l ing due date 
(generally April 30 of the 
year following the tax year, 
or June 15th, if self-
employed). The new Form 
T1032, Joint Election to Split 
Pension Income, can be 
downloaded now from the 
CRA web site.   

The 2007 income tax return 
will include a new line for the 
pensioner to deduct the 
amount of pension allocated 
to the spouse or common-

law partner. A new line will also be added for the 
spouse to report the allocated pension income. 

You may find further information by visiting the 
Federal Government Web site at: 

http://www.cra-arc.gc.ca/agency/budget/2007/
pension-e.html 

It is always a good idea to consult with a tax ac-
countant as well.  

 

Are You Aware ??? - Pension Income Splitting  Now a Reality     

The Transition Benefit—What is it?  -  Who can receive it?  

This is a death benefit payable upon your death. 

The beneficiary for the Transition Benefit is auto-

matically your spouse at the time of your death 

with priority given to common-law spouse/same 

sex partner. If you don’t have a spouse the benefit 

is paid to financially dependent children or other 

financially dependent individuals under certain cir-

cumstances. Otherwise, no benefit is paid. Please 

note that the transition benefit is only payable to 

beneficiaries of pensioners who retired  before July 

2000. The rules for calculating the Transition bene-

fit are shown in your annual “Benefits At Retire-

ment” statement  

The first $10,000 is tax free and the remainder is 

taxable to the beneficiary. For more information call 

the Bell Benefits Administrator at 1-800-391-0005 

“A pensioner and his or her 

spouse who elect to split 

eligible pension income 

have to make a joint 

election in the prescribed 

form with their income tax 

returns for the year” on or 

before their filing due date 
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In her presentation at the Fall AGM Pam provided 
an update  on the various committees, their man-
dates and current areas of focus.  She also dis-
cussed the latest news on the Pension front as well 
ad the impending BCE privatization  

Update on BPG Committees  

Governance  

• nearing completion of govern-
ance manual, which details all 
BPG critical processes 

Nominations  

• responsible to ensure good suc-
cession plans for all board posi-
tions, including the chapter 
chairs. This ensures smooth 
transitions when board vacan-
cies, planned or unplanned oc-
cur.  Currently almost all back-ups are in 
place. 

• also responsible for administering the BPG 
election process. Last June, members ap-
proved a slate of directors for a two-year 
term, so there should be no need for a 2008 
election. 

Communications   

• keep members informed, e.g., about activity 
related to the change of ownership of Bell 
Canada 

• recently completed two critical administra-
tive activities: created the virtual Govern-
ance Manual, an on-line, protected, reposi-
tory for the work of the Governance commit-
tee; and developed a new BPG slogan 

Membership   

• now a critical element of the BPG organiza-
tion, working on increasing our membership 
to over the 10k mark. 

Benefits    

• currently recruiting committee members, 
which will have two tasks: to monitor for 
changes to post-retirement benefits; and 
assist the Pensions committee for post re-
tirement benefits issues. 

Pensions  

• two areas of focus: pursuing pension reform 
and, protecting our bell pensions and post-
retirement benefits. 

• ongoing pension reform activities: 

• maintain active relations with the key 
stakeholders in the federal government 
(Finance Canada, Office of the Superinten-

dent of Financial Institutions)  

• respond to requests for submis-
sions to pertinent government con-
sultations 

• represent pensioners in govern-
ment and other forums 

Update on Pension and Owner-
ship Issues  

In her address to the Ontario Chap-
ters this Fall, BPG president Pam 
Went addressed two key issues 
about pensions: 

• why the Ontario Pension Review is 
so important, and 

• BCE ownership change. 

“The majority of Canadian pensions are regu-
lated in Ontario,” said Pam. “What happens here 
will be watched very closely by Finance Canada 
and it is unlikely that the feds will get busy on 
revamping the Pensions and Benefits Standards 
Act (PBSA) until the Ontario recommendations 
are made in mid-2008.”  

Pam also explained the role of the BPG Pensions 
committee with regard to the change of owner-
ship of Bell Canada. The committee is responsi-
ble for: 

• communicating our concerns for pension plan 
security with Bell, the Bell board of directors’ 
Special Oversight Committee and the govern-
ment; 

• monitoring all media and company communi-
cation; 

• working with our lawyer to determine our le-
gal rights; 

• responding to the media. 

“At this point we are waiting for the ownership 
change event to take place,” Pam explained. 
“Once that happens, your pension committee 
and your board of directors will pursue face to 
face contact with key personnel.”    

A key strategy has been to establish our creden-
tials with key stakeholders in both government 
and Bell.  (continued on page 4)  

Pam Went’s  Address at Fall General Meeting    
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$51 million in cash to the defined benefit arrange-
ment this year and a further $26 million to the de-
fined contribution arrangement.  

 *Our pension plan has a very minimal and insignifi-
cant exposure to these mortgages (0.6% of total 
investments as of August 2007). 

The plan’s actuaries will conduct complete reviews 
of the plan annually as of the end of 2007 and 
2008.  This is on the assumption that the plan re-
mains fully solvent during this period of time and 
there are no unforeseen events that would require a 
more formal review in order to meet regulatory re-
quirements. The next mandatory actuarial study will 
be required as of the end of 2009.     

Bell Pension Information Committee 

 – 2007 Annual Report 

(Jim Murray—PIC Rep) 

What a positive difference a year makes! 

Last year’s PIC report indicated that our pension 
plan had a solvency deficit of $827 million at 
the end of 2005.  But on 26 September, 2007, at 
the annual PIC meeting, our representatives were 
advised that the financial position of the pension 
plan had significantly improved to a solvency sur-
plus of $168 million as of the end of 2006.  

This turnaround is due to a higher return on in-
vestments (12.8% in 2006), stabilization of liabili-
ties because market interest rates stopped declin-
ing, and an injection by the companies of $184.3 
million in special solvency cash payments.  The 

solvency calculation is significant for retirees be-

cause it indicates, in theory, how well our pensions 

are protected had the pension plan been wound-up 

as of the date of the valuation.    

The plan actuaries’ going-concern calculations pro-
vide an indication of how well the pension plan is 
funded on the basis that the participating compa-
nies will continue to operate indefinitely.  At the 
end of 2005 there was a going-concern surplus of 
$5 million.  The going-concern surplus grew to 
$435 million by the end of 2006.   

It is unlikely that the high return on investments 
achieved in 2006 will be repeated in 2007, due in 
part to a weaker market caused by the problems 
associated with high-risk American mortgages*.  
The employers will take a partial contribution holi-
day in 2007 but will still contribute an estimated 

In the area of government, we are well regarded 
by Finance Canada and OSFI who recognize BPG, 
and specifically Raymond Bertrand and Jim 
Murray, as subject matter experts on pension re-
form. Similar recognition is sure to come at the 
Ontario provincial level in the coming months. 

“Our relations with Bell and BCE continue to be 
strong,” said Pam. “The board met with our coun-
terparts just last week and our dialogue continues 
to be harmonious. I am confident that we will be 
able to continue this cooperative relationship when 
the new regime enters the picture.” 

Following Pam’s presentation Jim Murray and Pam 
responded to individual questions from the floor 

Pam Went’s  Address (continued from Page 3)  
   

Just to let you know that the 2007 PIC report has 
been posted on the In Touch website under the 
Web Exclusive section, on October 26, 2007. In 
addition this year, retirees and beneficiaries will be 
able to access the PIC report on the Benefits web-
site - this is currently up and running. 

 A communication will be included with the mailing 
of the PIC report to explain these new develop-
ments.  Also and in keeping with cost and environ-
mental issues, starting with the 2008 report, the 
print version will be gradually phased out.  How-
ever, should a member wish to receive a paper 
copy, this option will be available by requesting it. 

 For active employees, a notice was sent today that 
the 2007 report is available on the Benefits web-
site. 

  

2007 PIC Report Now Available  

Monthly Pension Payment Statement to be 
discontinued 

There will be a notice in December 2007 and Janu-
ary 2008 pension payment statements (a.k.a. pay 
stubs) informing pensioners that in 2008 they will 
not receive statements on a month-to-month basis 
unless there is a change to the gross payment and/
or deductions. This change, which was agreed to 
by BPG was to have taken place a year ago but 
was delayed. This notice will also be included with 
the annual Benefits at Retirement statement, and 
in the March issue of In Touch/En Contact. 

This was a concession BPG agreed to in order to be 

able to receive the greatly enhanced annual Bene-

fits at Retirement statement. 
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Readers of the Toronto Star may be familiar with 
the personal finance and consumer affairs colum-
nist who’s “On your Side” column appears regu-
larly and chronicles cases where Ms Roseman has 
helped to resolve consumer issues with large cor-
porations. 

Ellen discussed problems her readers have had 
with Bell especially since the transfer of customer 
support off-shore, and expressed the hope that the 
new ownership may repatriate customer support 
back to Canada. She stated that Bell has been 
very cooperative with her in helping resolve these 
issues and has even assigned an executive to deal 
with her directly. She stated that the Bell  execu-
tive has been very responsive  

“Kevin Crull, president of residential services at 

Bell Canada, responds to emails within hours, even 

on weekends. He took charge of readers' com-

plaints after I did a few columns earlier this year 

and started an On Your Side blog at the Toronto 

Star website and www.ellenroseman.com.” 

Ms. Roseman also discussed opportunities and 
suggestions which should be discussed with your 
financial advisor related  the capital gains wind-
fall that many pensioners will experience with 
the takeover of Bell Shares.  

More information is available on Ms. Roseman’s 
web site at: 

 http://www.ellenroseman.com/. 

 In her entry dated Oct 20/2007 she writes 

about her visit to the Bell Pensioners’ Group.   

Ellen Roseman speaks at our Fall General  Meeting    

The paper version of “In Touch” will cutting back 
on content. The electronic version however, will 
not be impacted. According to Bell, the reduction 
is motivated partly by cost cutting efforts at Bell. 
We were also advised  that Pensioners were sur-
veyed about In Touch/En Contact (contents; 
preferences for the paper copy versus the elec-
tronic version). Retirees have said they don’t 
really want to read about local events and trips 
in In Touch/En Contact. BCE wants to find ways 
to make retirees more aware of the In Touch/En 

Contact web site and have them visit the web 
site more often. One way to encourage this is by 
putting exclusive content on the web site. 

Members can also access the In Touch web site 
via the BPG web site just by clicking on “In 
Touch Newsletters”   

Changes Planned for “In Touch” Magazine   BPG Membership fees now Due for 2008 

For those of you who receive this news-
letter via mail and who did not have an 
opportunity to attend our Fall meeting, 
we are enclosing a handy renewal and 

remittance form. All you need to do is 
write a cheque for $20.00 and send it to along with 
the form. Please also write your membership num-
ber which is shown on the form, on the memo line 
of your cheque. And please no post dated cheques 
or cash.   

Please remember, we depend on your support, to 
carry on with the important work we are doing and 
a timely remittance of your payment will help us to 
continue. 

If you receive the newsletter via email, and have 
not yet paid your 2008 fees, you will have already 
received a reminder and remittance form via email, 
Your prompt payment is also greatly appreciated.  

The following Information appears on our web site: 

Personal information obtained by Bell Pensioners' 
Group in the membership application or otherwise, 
including name, address, telephone number and e-
mail address will be kept confidential and safe-
guarded by Bell Pensioners' Group and used only 
for the purposes of BPG. It will not be shared with 
others and if it is requested to be shared for differ-
ent purposes, the members will be advised and 

Are You Aware - BPG’s  Privacy Policy ???   

their consent obtained.  
Bell Pensioners' Group will protect the confidential-
ity of all such information and permit only author-
ized persons to access it.  

The Chair of each Chapter will be responsible for 
personal information under their control and any 
complaints or queries regarding it can be addressed 
to them.  
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You are going on vacation and need an extra 
supply of prescription medications, read this arti-
cle before you go to the pharmacy. 

 You already have an existing prescription 
and need a supply of medications for less 
than 100 days 
The process for obtaining your vacation supply 
will differ depending how much supply you have 
left. That is:  

- for an existing prescription medication which is 
2/3rds used or more, no specific approval is 
required. You may obtain your vacation supply 
directly at  the pharmacy using your pay-direct 
drug card. 

- for an existing prescription medication which is 
less than 2/3rds used, then you must call the 
Manulife Group Benefits Customer Service Cen-
tre (Manulife Call Centre) for an exception in or-
der to purchase an advance supply. Please allow 
one week for your advance vacation supply of 
medications to be processed and approved. If 
you do not obtain advance approval from Manu-
life, the prescription drug refill will automatically 
be refused at the pharmacy because it is being 
refilled too soon. Upon receipt of approval from 
Manulife, you will   have a 30-day window period 
during which your pharmacist will be able to  
process your vacation supply through the Emer-
gis adjudication system.    

The Bell Canada drug plan has a number of sys-
tem edits in place which provides both cost sav-
ings (less waste) and improved utilization of pre-
scription medications. This increases the cost-
benefit ratio of each dollar invested in prescrip-
tion medication by the plan and the quality of 
health for the members. The “refill too soon” 
feature is one such edit in the Emergis adjudica-
tion system. 

You have a new prescription and you need a 

supply of medications for less than 100 
days 

You do not need any specific approval. You may 
obtain your vacation supply directly at the phar-
macy using your pay-direct drug card. 
 

You need a supply of medications for 100 
days or more 
You must always call the Manulife Financial call 
center in advance to make special arrangements 
and then you have a 30-day window period to 
purchase your prescriptions. 

Please contact the Manulife Financial Customer 

Vacation Supply of Prescription Medications 
   

Service Center if you have any questions regarding 
the process for obtaining a vacation supply of your 
prescription medications. 

Manulife Financial Group Benefits Customer Service 
Center 

Bell Canada Retirees 

If you live in Québec: 1 800 749-5953 

If you live outside Québec: 1 800 558-8909 

Retirees of all other companies 

1 800 268-6195 

 

“But what does BPG do?” 

Our new slogan will answer that question before it’s 

even asked! 

Starting this month, we’ve added a slogan or ‘tag 
line’ to our BPG logo, to help identify what our 
group is all about. 

‘Together, Protecting Our Pensions and Bene-

fits’ was approved at the October BPG Board of Di-
rectors meeting. The phrase will appear with the 
BPG  logo on stationery, membership cards, news-
letters and eventually on our website. 

Coming up with an effective slogan began with ask-
ing board members and others to submit sugges-
tions to the Communications Committee.  From 
those suggestions, the Committee worked with 
Carol Ann Cole, Membership Chair, to develop a 
number of proposals and test them with a sample of 
existing and potential members.   

The final choice combined the most popular ele-
ments: 

• Together – signifies co-operation and strength 
in numbers 

• Protecting – actively safeguarding our interests 

• Pensions and Benefits – the two main areas of 
BPG focus 

“The slogan will be very helpful in recruiting new 
members,” said Carol Ann, “because its explains 
right up front the benefits of joining BPG.” 
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BMO Nesbitt Burns Address Ottawa General Meeting 
   

At the recent Ottawa meeting, a team of senior 
managers and Financial Advisors from Nesbitt 
Burns BMO  did a very interesting and informative 
presentation covering: 

•  an overview of the BCE takeover 

•  implications for BCE shareholders  

• recommended next steps for shareholders 

Some of the highlights are the following: 

• Shareholders have approved, other regulatory 

bodies still outstanding 

–Quebec Superior Court 

–CRTC 

–Industry Canada 

–Competition watchdogs 

BMO Nesbitt Burns feel that the market feels that 
there is still a chance that the deal could fall apart 
and that in their opinion is why the stock is cur-
rently trading below the offer price. 

Offer price ($42.75) is 40.1% premium to average 
closing price of common shares -three month pe-
riod ending March 28, 2007 

In order to lock in a substantial portion of the pre-
mium, shareholders may want to consider selling 
some of the shares now. This is a personal deci-
sion and should only be made after careful consid-
eration and consultation with your Financial advi-
sor. If you continue to hold onto the shares you 
will not only receive the higher premium, but will 
continue to receive dividends until the deal is 
completed 

Selling your Shares  

If you hold BCE certificates (i.e. in a safety de-
posit box) you must process paperwork to tender 
your shares  
 
•If your shares are held in a brokerage account, 
everything is done for you  
 
•If you would like assistance, consider depositing 
your certificates to a brokerage account 
 
•May also be beneficial from an estate planning 
perspective 
 
Tax Considerations 

Corporate takeovers often include option to re-
ceive shares of acquiring corporation and defer 
tax gains 

•Cash is the only consideration offered in BCE deal 

• If held outside of your RRSP or RRIF, gains will be 
taxable in the year the securities are sold or the 
deal is effective 

•Capital gains can be spread over two tax years by 
selling some shares now, and some in the New Year 

Calculating Capital gains  

•Need two pieces of information: what you paid for 
your shares, and what you sold them for/or ob-
tained through the deal 

•Can be very complicated to calculate what you 
paid for your shares –Adjusted Cost Base (ACB) re-
flects all transactions related to your ownership 
over time  

•Some transactions affecting your cost base: 

–April 26, 1979 –3:1 stock split 

–May 15, 1997 –2:1 stock split 

–May 1, 2000 –Nortel distribution 

–July 10, 2006 –Bell Aliant fund units distribution 

•Consult your tax professional in order to ensure 
that your ACB is calculated accurately 

Consider using the BCE Estimator for Capital Gains 
Calculation - note you will need to have certain in-
formation ready before using.  

Reducing your Tax Liability  

If you have lost money on other investments, you 
may be able to use losses to offset your capital 
gains 

•If you have shares held at a loss (i.e. Nortel), con-
sider selling them to realize loss 

•If your spouse (or common-law partner) has secu-
rities at a loss, consider transferring the loss to you 

•Capital losses do not expire –losses can be carried 
back 3 years or forward indefinitely 

•Contact CRA to determine your available capital 
loss carry forward balance 

•Donate Shares for a tax credit 

The presentation also contains an excellent outline 
of the various considerations and alternatives 
shareholders should explore with their Financial Ad-
visors.  

The complete presentation may be accessed by vis-
iting the BPG web site and selecting the Ottawa 
link.  
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Family & Given Names:                                                                                          Initials:    

Address: 

City or Town:                                               Province               Postal Code:             

Telephone:                                                               Email: 

 I would like to receive my newsletters by:                 Email ______          mail_______ 

Signature:                                                                              Date: (dd/mm/yy) 

The annual fee of $20.00 covers the period from January 1 to December 31. 

All fees received will be applied to 2008. Amounts over $20.00 will automatically be credited to future years.  

I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00. 

Please make the cheque payable to: Bell Pensioners’ Group  

Application:  

Please mail completed form along with your cheque to:    Bell Pensioners Group, P.O. Box 5-Stn “D”  

                                                                               Etobicoke,  ON,  M9A 4X1 

The following ad was sponsored through a generous donation from our friends at COMTECH  

www.bellpensionersgroup.ca  Have you visited our web site lately ??? 

The BPG web site is well worth a visit these days. The site just continues to get bigger and better with 
more and more information and links to useful information for all pensioners and seniors. Find out what 
is happening across all the  chapters in BPG as well up to the minute news on items of interest to all of 
our members. And remember, your comments are always welcome. Hats off and a big thank you to Dave 
Grieve and Ralph Iceton our volunteer web masters. The results of their hard work and creativity are 
there for all of us to see.  

Comtech 


