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Fall Newsletter #34 

 
Toronto & Area Chapter  

P.O. Box 5-Stn “D” Etobicoke ON M9A 4X1 
 

www.bellpensionersgroup.ca/toronto 
 

LET’S GIVE OURSELVES THE MEANS TO MAKE A DIFFERENCE! 
 

Item #1…Your 2006 BPG  Membership Fees Are Now Due 
 
It is time to renew your BPG membership for 2006. Since 1995 BPG has 
directed all its efforts at protecting the rights, benefits and privileges you acquired 
during your career at Bell. Thanks to your financial support we have fulfilled our 
mandate. 
 
In 2006 we will lobby the Federal government to update existing pension legislation 
to align with today’s reality so that we can continue to ensure adequate protection 
for our retirees. We will also support an initiative aimed at reducing pensioners’ tax 
burden by permitting the splitting of pension incomes between spouses as allowed 
with CPP. We will maintain strong support for your Pension Information Committee 
(PIC) representatives. Our Benefits Committee will continue its  work in protecting 
your benefits, inform retirees of their rights and promote maximum use of what is 
available to them. We will continue to be available to inform you and assist you in 
cases you have not succeeded in resolving with the Benefits Administrators. This 
newsletter outlines the main initiatives we will undertake in your name in 2006. We 
will keep you informed in our quarterly newsletters. 
 
BPG will be there to represent you to Bell and Governments but we need the 
financial support of all retirees to ensure we have the means to do the job. 
Several of our activities are very complex and require the assistance of professionals 
(lawyers, actuaries, fiscal specialists). To fulfill our mandate we need you to renew 
your BPG membership TODAY. Please complete the Invoice form included 
with this newsletter, prepare a cheque for $20 and mail it to the address 
shown at the top of this page. To ensure accurate application of your cheque it would 
also be helpful to enter your membership number on the memo line of the cheque. 
Please do it NOW before it slips your mind. If you are one of the over 1000+ BPG 
members who paid your 2006 fees in advance, please disregard this 
request. You should NOT find an Invoice form included with your newsletter. 
Together we can make a difference. 
 
Item #2 President’s Fall 2005 Report…Linda Terrill 
 
On behalf of the BPG Board I want to share with you what we have been doing since 
the spring. As usual the issue that has captured most of our attention is pension. As 
you will see in more detail later in this report BPG has been very involved in 
preparing position papers and planning the lobbying required supporting our 
proposals. 
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In October we met with Bell to review the status on many issues. One of the most 
interesting changes you should be aware of is the new Benefits website at Bell. We 
know there has been some confusion about accessing this site and whether you 
needed a password or not. The only people requiring a password are those that have 
a Group RSP. There are approximately 4000 retirees with a Group RSP and they 
have been notified of their passwords. All other retirees only need their employee 
number. If you have access to a computer and have not been on the Bell’s new site 
I do encourage you to do so as it provides a very good overview of your benefits. 
 
I mentioned the Group RSP that is available on line. We understand from Bell that 
there are also retirees who have the Canada Life Universal Plan. If you are in this 
situation and did not realize that you were no longer part of the Bell Group RSP and 
want to go back to the Bell plan, Bell will make an exception and allow that to 
happen for you. It will be up to you to contact them (1-888-391-0005) and ask them 
to do this. 
 
The status on our mobility discount is hopefully for 2006…no specific date. There 
are some retirees who are part of a trial group to move mobility service to the “One 
Bill” account. Once these issues are worked out the plan will be to introduce the 
discount for both active and retired employees. 
 
In your next “In Touch” magazine Bell will be announcing the availability of “In 
Touch” on line. We have asked them to look at developing a “Table of Contents” for 
Benefits issues that would assist us in looking at previous issues and to possibly 
publish this Table of Contents once a year for those that only have paper copies. Bell 
will look into this. 
 
BPG shared with Bell the positive feedback that we received regarding the new 
Pensioner Annual Statement. Of the 28000 statements sent out only 120 had to 
be corrected mainly due to a change in personal information. Bell hopes to have the 
2006 statement out in the 1st quarter 2006. The COLA for 2006 will be 
announced in the January “In Touch” magazine. 
 
In Ontario, BPG members will be receiving a Benefits Survey from BPG in December  
2005. We conducted a survey earlier this year in Quebec and now we would like to 
do the same in Ontario. The purpose is to get your feedback on the service you 
receive from Bell’s Call Centre, from Manulife and from Emergis. We will review the 
summarized results with Bell and let you know what action they will take. The survey 
can be done electronically or by returning it in a stamped addressed envelope that 
we will provide. Please take the time to send us your comments.  
Watch for our survey in early December 2005. 
 
I would also like to report that there have been and will be some more changes in 
your BPG Board. In the spring of 2005 we had an election and you elected to the 
Board 3 new  members…Carol Ann Cole, Gerald Lacroix and Michel Robin. They have 
been great additions to the Board. In January 2006 Art Smithard will be stepping 
down from the Board but staying on to help us with the Pension Committee. Art 
served as the Ontario PIC rep for 3 years and has been on the Board for the last few 
years as well. He will be greatly missed. Our bylaws allow us to replace Board 
members in between elections and the Board has approved the appointment of 
Richard Vanslette from Montreal. Richard was in the finance group in Montreal and 
retired 4 months ago, bringing with him both recent experience and contacts. 
Welcome Richard. I would also like to announce that effective January 1s t, 2006 I will 
be moving to Past President and Pam Went will become the BPG President. Pam 
will do an excellent job and after 4 ½ years it was time for me to move on. I would 
like to thank all of you for your support and look forward to continuing to support 
BPG in my new role. 
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Item #3 BPG Submits Its Views To The Department Of Finance 
 
Last May, the Department of Finance of Canada issued a consultation paper entitled 
“Strengthening the Legislative and Regulatory Framework for Defined Benefit 
Pension Plans Registered under the Pension Benefits Standards Act, 1985” and 
invited individuals and organizations to submit their comments. On September 6th 
2005, Linda Terrill, BPG President, presented the views of the Group pertaining to 
questions raised in Finance Canada’s document. 
 
The complete consultation document of the Department of Finance, as well as BPG’s 
comments are available at: 
http://www.fin.gc.ca/activty/consult/PPBnfts_e.html 
 
We have summarized our position paper and the highlights appear below. 
 
Reforms Required For Federal Pension Legislation 
 
BPG’S PERSPECTIVE 
Business conditions and operating practices of Canadian companies have change 
dramatically over the two decades since the Pension Benefits Standards Act (PBSA) 
was enacted, in 1985. Changes for Pension Plans and Pension Plan Funding have 
been even more significant. Simply stated the PBSA reflects a business and 
economic environment that no longer exists. 
 
BPG has prepared and submitted a discussion paper intended to initiate a discussion 
with our elected Members of Parliament to bring about changes in the PBSA that 
better reflect the business realities of the 21st Century, and ensure that Pension 
Benefits are better protected in today’s more turbulent business environment. BPG’S 
discussion paper may be viewed in full on our web site. 
The highlights of the document are the following : 
 
Better Financial Information 
One of the primary requirements is to provide more timely and comprehensive 
financial information to both pension plan members, and to investors. The 
relationships between a company’s pension plan financial results, and the company’s 
overall financial performance should be transparent, and readily understood by all 
concerned. 
 
Complete and Timely Information to Pension Plan Members 
The PBSA should require an annual statement to be provided to all pension fund 
members both active and retired. This statement should, among other things: 
 

• Be issued at approximately the same time as the company’s annual report 
• Provide information on the actual investment earnings of the fund 
• Provide a statement from an independent actuary, who is not involved in 

advising company management, regarding the actuarial assumptions 
involved in the study 

• Provide a summary of pension plan amendments, particularly those changes 
that could have an adverse affect on pensioners’ rights or the value of their 
pensions. 

 
Federal Pension Ombudsman…A federal pension Ombudsman should be 
appointed to help level the playing field between pensioners and pension plan 
administrators. 
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Clear Statement of Pension Fund Ownership 
The rights of Pension Plan members need to be strengthened. Most importantly the 
ownership of pension funds needs to be clearly defined recognizing the ownership 
rights of plan members, as pensions are an integral part of their wages. Ownership 
results from the fact that the original payments to the pension fund, whether made 
directly by the pension fund members, or the sponsoring company, are part of the 
remuneration paid to employees. As owners of the Pension Fund, members 
should have the final say on using any surplus in the fund. 
 
Pensioner Participation in Pension Fund Management 
Legislation should recognize plan members needs for advance information relating to 
proposed pension plan changes as well as their participation in pension fund 
management decisions. 
 
Converting to a Defined Contribution Pension Plan 
The rules for converting from a Defined Benefit Plan to a Defined Contribution Plan 
should also reflect the recognition of fund ownership. 
 
Pension Fund Insurance 
Careful study should be given to any proposal to introduce a pension fund insurance 
program, as there are many disadvantages that could be inherent in any such 
proposal. It would be counter-productive if well managed funds, in a surplus position 
were penalized to support poorly managed funds. 
 
More Proactive Pension Regulation 
Pension fund regulation needs to be more proactive, and recognize the need to spot 
problems at the earliest opportunity, and empower the regulator to take the 
necessary corrective action. Problem identification and corrective action procedures 
should be instituted before a fund goes into deficit. 
 
More Consistent Approach to Pension Protection 
There needs to be a more consistent approach to pension fund management and 
protection in all aspects of Canada’s business legislation and regulations. For 
example, in the Companies Creditors Arrangement Act, pension fund deficits should 
be given higher recognition in any ranking of creditors and be ranked equally with 
unpaid wages. 
 
What’s Next? 
While we are aware that other groups recognize the need to update pension 
legislation, it is important to also recognize that pensioners’ opinions should be 
solicited and accepted as an important contribution to this process. BPG’s objective 
in preparing its discussion paper is to establish well-informed Pensioner 
representation and to provide valuable input on matters of importance to all 
pensioners. 
 
Over the next few months, we will approach the Government, specifically the 
Minister of Finance, who has responsibility for the PBSA and the Office of the 
Superintendent of Financial Institutions (OSFI). We wish to discuss this with all 
members of the Parliamentary and Senate Finance Committees, and will work 
towards public hearings on this very important matter. We will also contact the 
Leader-of-the-Opposition and the leaders of all federal political parties. 
 
We will also be working with other pensioner groups to broaden the debate, and gain 
support. Pensioners need to be made more aware of the issues, and our elected 
representatives need to understand that the PBSA requires a substantial revision to 
provide pension legislation that is relevant to today’s business environment. 
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Item #4…Splitting Pension Income for Tax purposes 
 
Former BPG President Dan Braniff has taken charge of a movement committed to 
lobby the government to allow retirees the option of splitting pensions similar to that 
permitted by CPP, in order to minimize income tax. This issue affects approximately 
80% of Bell Pensioners. 
 
Background Information 
Today, many retirees are penalized by Canada’s personal Tax Act because they 
belonged to the generation when there was a single “Homemaker” and 
“Breadwinner”. Thus they find themselves in a situation whereby they must pay a 
very high level of income tax on the pension of the only retiree. Households with the 
same family income originating from both spouses are taxed at much lower rates. 
Based on a study done in 2004 by BDO Dunwoodie, income tax on the spouses’ 
incomes could be significantly reduced if income splitting was allowed. 
 
Instruments like spousal RRSP (introduced in the mid ’80s) were “too little and too 
late” to help balance income between spouses upon retirement. Very few seniors had 
the chance to balance their retirement income to minimize tax in situations where 
each spouse’s income fell into the same bracket. 
 
Canadian politicians tried to correct part of the problem in 1978 by allowing seniors 
to split CPP/QPP. Unfortunately, those pensions only represent part of the total 
pension income. 
 
Other countries provide fairer options to balance income between spouses. U.S. 
couples can lower tax payment by filing joint returns to minimize household taxes. 
 
BPG’s Position 
Since the principle of pension income splitting is already recognized by the CPP and 
in the case of marriage breakdown, BPG believes the legislation should extend the 
choice of splitting individual pension incomes to all registered pension income 
(private pension, superannuation and RRIFs). BPG therefore supports the initiative 
sponsored by Dan Braniff. 
 
Joining in the quest for Income Tax reform and Income Splitting are: 
 

• 56,000 Retired Teachers of Ontario. 
• 140,000 Retired Civil Servants with the Federal Superannuates National 

Organization. 
• 145,000 retirees with the Hospitals of Ontario Pension Plan. 
• 342,000 retirees with the Ontario Municipal Employees Retirement System.  
• 400,000 member of CARP (Canadian Association for 50 Plus) 
• 12,000 Air Canada Pensioners 

 
NOTE: Dan Braniff has secured a meeting with The Prime Minister of Canada 
the Right Hon. Paul Martin in Ottawa in the very near future.  
 
We need you to write to the Prime Minister and tell him in your own words that you 
want the Income Tax Act changed to allow INCOME Splitting of all forms of Pension 
Income for seniors. We need you to write that letter to the Right Hon. Paul Martin, 
Prime Minister of Canada, House of Commons, Ottawa ON, K1A 0A6. Note. You do 
not require a stamp on your envelope.  If you have access to Email send the PM your 
thoughts at:  pm@pm.gc.ca 
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Please send Dan Braniff a blind copy of your correspondence at  
dan.braniff@sympatico.ca   
Or 
You can mail it to him at  
RR3  Elmwood  ON  N0G 1S0 
 
Item #5 Out Of Country Health Insurance…James Daw 
 
At our Fall General Meeting, James Daw, a financial columnist for the Toronto Star 
provided an overview of the Out of Country Travel Insurance industry. Mr. Daw also 
provided answers to a myriad of questions that had been submitted in advance of 
the meeting. A copy of Mr. Daw’s presentation is available on the Toronto Chapter 
web site. Some of the key points covered by Mr. Daw were:  

• It’s essential to buy travel health insurance to cover yourself in the event of 
an accident or a medical emergency whenever you travel outside of Canada. 

• Coordination of benefits when purchasing out of country insurance can 
frequently be very confusing. When purchasing Out Of Country Insurance be 
sure YOU understand who is going to pay off on a claim should you make one. 
OHIP is always going to be the 1s t payer. If you have $50K CME coverage as 
all pre July 2000 retirees do, most Out Of Country Insurance Companies will 
NOT make a claim against that money. However if you have post July 2000 
Medical Coverage (Part B $75,000), we suggest that you request in writing 
from your Insurance Company whether or not they dip into your $75K before 
they pay out. This is a very tricky issue and one that you should pay close 
attention to. You don’t want to find your Bell medical insurance depleted just 
because you assumed that your Out of Country Travel Insurance Company 
would not make a claim against it. Know what you are buying. 

• Purchase your Out of Country Insurance from a large reputable company or 
through a broker with knowledge and experience in this field. It is not 
advisable to purchase out of country insurance from a travel agent or a bank 
teller. 

• Mr. Daw recommends that anyone contemplating Out of Country travel read a 
brochure issued by the Financial Services Commission of Ontario titled: 
Shopping for Travel Health Insurance   An updated version of the brochure on 
travel health will be available in a few weeks and can be ordered by calling 
FSCO at: 1-800-668-0128, or it may be downloaded using the internet at: 
www.fsco.gov.on.ca. This brochure covers many of the points addressed by 
Mr. Daw in his presentation. 

 
 
Item #6….Survey On The Health Benefits Program: BPG Meets With Bell 
 
Following the survey on the Health Benefits Program that BPG conducted in Quebec 
last winter, representatives of the BPG Benefits committee met with Bell to review 
the results and to discuss our recommendations. Among other things, we 
recommended that more complete information on covered services be given 
to pensioners, that they be encouraged to call in off-peak periods, and that an 
article be published in each issue of “In Touch” on how to avoid problems which 
occur repeatedly and cause frustration. 
 
The Benefits at Retirement statement, which was distributed by Bell to all pensioners 
in early summer, answered many requests for information on the Health Benefits 
Program.  Bell informed us that the ideal time to call the Benefits Administrator is 
between 7:30 AM and 9:00 AM and between 4:00 PM and 5:00 PM. Fridays seems to 
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be the best day to contact them. Bell has also established response time objectives 
for its services, and has agreed to publish articles of interest to pensioners on the 
Health Benefit Program in “In Touch”. 
 
Bell is also collaborating in the preparation of a survey similar to the Quebec one, 
which will be distributed to members of the three Ontario BPG Chapters in 
December. This survey will give us a better overall idea as to the quality of the 
services rendered by Bell. The results of this survey, once combined with the Quebec 
data, will be the subject of discussion between Bell and BPG’s Benefits Committee. 
We urge you to participate when the survey arrives in December. 
 
Item #7…….Nominations for the Toronto & Area Chapter Chair 
 
Nominations are now open for the position of Chairperson of the Toronto & Area 
Chapter. 
 
Members are invited to submit nominations for the position of Chapter Chair. The 
candidates must have indicated their willingness to run and must be members of the 
Bell Pensioners’ Group in good standing.  
 
As previously announced, Jim McColl has agreed to step in as Interim Chapter Chair 
until we are able to hold an election for this position. Jim has indicated that he is 
willing to let his name stand in nomination. If additional nominations are received, 
elections will be held at the Annual General Meeting on May 18th, 2006. Members not 
able to attend the meeting will be given the opportunity to vote via email or to mail 
in their ballots prior to the meeting. 
Nominations should be mailed to BPG Inc. P.O. Box 5, Station “D” Etobicoke, 
ON, 
M9A 4X1. Nominations will be received up to & including Saturday April 1st, 
2006. 
 
A list of nominations along with voting instructions will be published in our April 20th, 
2006 Newsletter. 
Results of the election (if required) will be announced in our Spring Newsletter to be 
issued on June 22nd, 2006.  
 
Item #8…..Are You Aware????? 
 
1. Are you aware that Bell Canada has quietly shelved its bundle program, which 
provided discounts to customers who purchased two or more services such as high-
speed Internet access, wireless and satellite-television? Bell spokesman Paolo 
Pasquini said the bundles, which offered a $5-a-month discount for each service, 
were recently discontinued because they had "served their purpose." Bell will now 
focus on more targeted promotions, he said. Bell's existing bundle customers 
will keep their discounts even after their current service contracts expire.  
 
2. Are you aware that extended medical, dental and vision coverage is now 
available from Manulife Financial to surviving spouses following the death of a 
pensioner? For more information please contact Manulife direct or view their plan on 
the Internet at: www.coverme.com 
  
3. Are you aware that The Personal Insurance Retirees Group Policy offers 
discounts to all eligible retirees? On typical auto & home policies, the savings 
amounts to about 5% on the Accident Benefits premium for auto while the saving on 
some house insurance premiums can be significant. You may wish to check with The 
Personal, if you have your policy with them, to ensure that you are enrolled in their 
pensioner discount program. 
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4. Are you aware that BPG requested Bell to make the Transition Benefit made 
available to surviving spouses in two equal payments, if so desired? After due 
consideration Bell has turned down our request. All Transition Benefit payments will 
be made in a single payment.  
 
5. Are you aware that Carol Ann Cole has written another book? She has signed a 
deal with Pottersfield Press of Nova Scotia. The book is titled “Lessons Learned up-
side-the-head” (with a subtitle of Boardroom to Bedroom - career to cancer and 
beyond) and will be published in the spring of 2006. Congratulations Carol Ann….we 
look forward to reading this manuscript next year. 
 
6. Are you aware that anyone over the age of 65 years can get directory assistance 
FREE. All you need to do is call the business office at 310-BELL to set it up. 
 
Item #9 ……….Ain’t It The Truth?????..........................Bob Hope 
 
At age 70…...I still chase women, but only downhill. 
At age 80…..That’s the time of life when even your birthday suit needs pressing. 
At age 90…..You know your getting old when the candles cost more than the cake 
At age 100…I don’t feel old. In fact I don’t feel anything till noon. Then it’s time for a 
nap. 
 
One final reminder…please mail in your $20 membership fee today with 
your BPG membership number shown clearly in the Memo Section of your 
cheque. 
 
Snowbirds….have a great winter but please send us your cheque before you 
depart….   
 
 

Merry Christmas & A Happy New Year! 
 


