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P.O. Box 5, Stn “D”, Etobicoke, ON M9A 4X1       www.bellpensionersgroup.ca Volume # 66 

 Toronto Chapter September, 2013 - Newsletter 

BPG Toronto 2013 Fall General Meeting Notices 

 The Toronto chapter is pleased to announce the date and locations for our fall meetings. In our re-

cent survey 77% of our members  supported the Chapter’s policy of having meetings in the East, 

West and Central locations to provide members across our huge geographic footprint the opportunity 

to attend and 11% thought we should stay put. So we are returning to Oshawa and Burlington this 

fall and urge members in driving range to support these meetings.   

Oshawa Meeting 

Date:  Thursday, October 31, 2013  

Place:  CAW Union Hall, 1425 Phillip Murray Ave. Oshawa  

Time:  Registration and Reunion  - 11:30am to 12:30pm  

            Meeting - 12:30 pm to 2:30 pm. 

 

 

 

 

 

 

 

 

 

 

Burlington Meeting 

Date:  Friday, November 1, 2013  

Place:  Brant Hills Community Centre Gymnasium. 2256 Brant St., Burlington. 

Time:   Registration and Reunion 11:30 to 12:30 

 Meeting 12:30pm to 2:30 pm. 

We do recommend carpooling where possible. Those coming from East of Burlington take the Brant 

St. exit north off the QEW. The centre is located just past Upper Middle Road. Those coming from the 

Penninsula should note there is no exit at Brant St. so you’ll have to exit at Plains Road and then turn 

left onto Brant St. North. 

At both locations the agenda timetable is the same:  

Registration, Reunion and Refreshments   11:30am to 12:30 pm 

Meeting       

Opening Chapter Status & Survey Results  12:30 pm to 1:00 pm    Titus Ramkhalawansingh 

Pension Information Committee Report (Q & A)   1:00 pm to 1:30pm      Allison Henriques 
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Below is a list of other Chapters’ Meeting locations in Ontario. Please feel free to attend if more conven-
ient. Just take your Toronto Chapter membership card and they will be happy to welcome you.  

Ottawa Chapter: Kingston  

September 24, Portsmouth Olympic Harbour, Press Lounge, Kingston Ont. Time: 1:30 pm to 4:00 pm 

Ottawa Chapter: Ottawa   

October 29, Nepean Sportsplex, Salon A, 1701 Woodroffe Ave, Ottawa Ont. Time: 9:30 am to 12:30 pm  

South Western Ontario Chapter: Essex 

October 29th, 2013 - 9:30 AM TO 12:30 PM Essex Retirees Hall 32 Russell Street Essex, Ont. 

President’s Message 

Hi everyone, 

Unfair competition in the wireless business 

As most of you who were following the media over the past month are aware, the telecom business is 

threatened by unfair competition in the wireless business.  

BPG has taken a position in the government’s wireless regulation policies: as retirees of Bell Canada 

and builders of Canada’s telecommunication industry, BPG believes the federal government is making 

a serious mistake by giving major foreign wireless carriers extraordinary advantages over Canadian 

companies.  

We know that a healthy sponsor usually means a healthy pension plan. Any rules and regulations that 

would hamper Bell in its ability to compete on a level playing field, or grant preferential treatment to 

companies that are bigger than Bell, would be unfair and would introduce additional risks to Bell’s 

business plan which could in turn introduce risk to our pension plan.  

Even if Verizon has decided not to invest in Canada, we need to keep the pressure on the Govern-

ment to change the wireless regulation policies.  

I want to thank all members who took the time to send a message to their Parliamentary representa-

tive, everyone’s support was appreciated. 

D’Amours Report 

As I had mentioned in my last report and in our AGMs’ spring meetings, BPG was analysing the rec-

ommendations of the D’Amours report in order to better understand the impacts on the evolution of 

Québec pension plans which could influence other provinces and federal pension plans in the future.  

It is important to understand that NO recommendation of the D’Amours report would apply to pen-

sions paid from the Bell Plan, as the Bell Plan is federally legislated.  

This summer we completed our analysis, and we participated in the CFP report that was sent to the 

Québec Government Commission responsible for gathering feedback from all organizations and for 

proposing recommendations to the Québec Government. We also worked with Bell to better under-

stand the impacts that some recommendations would have on our Bell Pension Plan if they were im-

plemented.  

For further information on the D’Amours report, you can review the CFP document posted on our 

website. 

Cont’ from Page 1 
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Highlights 

 Bell has filed yearly Pension Plan report with Pension Regulator 

 Shortfall reduced in past year to 16%, aided by Bell’s extra contribution 

 Increased cost of defined pension plans / growth of plan investments 

 Results typical of most regulated pension plans in current financial times 

 Bell Plan is in surplus position on an ongoing basis (long-term view of the plan)  

By mid-year Bell is required to file its Pension Plan valuation with the Office of the Superintendent of 

Financial Services (OSFI), the pension regulator. The valuation gives a snapshot of the financial 

health of the plan, as of the end of the previous year. Bell has recently filed information about our 

Pension Plan, as of December 31, 2012. This article includes highlights of that report, together with 

comparisons covering the last several years. 

Solvency Valuation 

The solvency valuation measures the extent to which a plan is capable of paying all pensions even if 

the plan were to wind up. It is a financial snapshot of the plan. If there is a surplus, then all pension 

obligations can be met. If there is a shortfall (or a negative surplus as depicted in the graphs), then 

the plan isn't able to meet the pension obligations. Should Bell run into difficulty and wind up its plan 

before the plan is fully funded, then pensions would have to be cut. While there is no indication 

now that a cut is likely, there is no assurance that this can never come to pass. That is why 

we in BPG look at the solvency valuation as a measure of the security of our pensions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The blue line indicates that the solvency position of our plan has improved in the past year; the short-

fall reduced to a bit over $2.5B since last year. Over the last three years, Bell has contributed to the 

plan more than it was required to do by the pension rules set by the Government. The red line shows 

that the solvency shortfall would be even greater, at about $3.8B, ($2.5B plus $1.3B of unused 

contribution as of December 31, 2012) had Bell not made these voluntary contributions. 

Solvency position: 

Elements that need to be included when discussing “pensions that could be cut”: 

 Depends on financial health of the plan sponsor (which currently is very good) 

 Only if there is a shortfall and the plan sponsor is bankrupt (which obviously is not Bell’s     

 current situation). Otherwise, the solvency deficit needs to be funded over 5 years. 

 Before pensions could be cut, company assets need to be liquidated. 

 

  Percent Pension at Risk 

Financial Status of Bell's Defined Benefit Pension Plan – December 2012 

Continued on Page 4 
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The chart above depicts the same information, in percentage terms. It shows that if the plan were to 

have been wound up at the end of last year, there would be a 16% shortfall in the funding of the 

plan. That would put 16% of your pension at risk assuming Bell is bankrupt. 

Why is the plan so poorly funded? 

An obvious question is “If Bell is making all these extra contributions, why is the plan so poorly fund-

ed?” There are many factors at play, and two are highlighted here. 

1) Costs continue to rise 

First, the cost to offer a defined-benefit pension plan has gone up since the discount rates continue to 

fall. This has been the case in previous years, and the cost has risen yet again over the last year. In 

2012, the solvency liabilities of the plan increased by $417.2M. Of course, when doing its plan valua-

tion, Bell has to consider every dollar that makes up an individual's pension, for every year in the in-

dividual's future, and for every individual in the Pension Plan (including their survivor). Though a 

number of factors account for the annual difference in financial position, this is by far the largest of all 

factors. Fortunately, in 2012, the assets grew by $1,019.1M which offset these costs and reduced the 

solvency shortfall.  

 2) Asset growth has been showing some improvement 

This comes as no surprise to anyone who follows developments in the market. Equity markets have 

been volatile in recent years, with some considerable uncertainty around returns in the future. Fixed 

income investments have more modest returns, but less volatility. In the last year, the return on 

investments in the Bell plan has been about 7.9%, which covered the 2.7% increase in lia-

bilities and helped reduce the deficiency by $601M.  At the same time, one of the steps Bell has 

taken to limit the uncertainty in the investment portfolio has been to increase the proportion of fixed 

income investments relative to equities. 
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Bell results are typical – a troubling trend 

To put the results for the Bell plan in perspective, the chart below depicts aggregate results for the 

roughly 400 plans regulated by OSFI, of which Bell is one. The chart shows that approximately 

90% of federally regulated defined benefit plans were underfunded on a solvency basis at 

December 2012, compared to an estimated 92% at June 2012. At December 2012, 61% of 

plans had an estimated solvency ratio of less than 0.80, compared to 68% at June 2012.  

 

 

 

 

 

 

 

 

 

 

 

Source: OSFI, InfoPensions, Issue 9, May 2013, p. 3. 

Last month, Bell indicated that the financial trend was improving and took a snapshot of June 30, 

2013, the solvency shortfall reduced around 10%, showing a solvency ratio of 90% for Bell Canada 

Pension Plan, which indicates good news. 

Dan McDonald, President – Bell Pensioners’ Group 

The Pension Committee Work Plan 

Part of Dan McDonald’s presentation to the AGMs last spring included a short summary of some work 

the Pension Committee was taking on the subject of risks.  

Risk management is endemic to every enterprise and the Board of BPG decided that we needed to 

focus on the main risks facing the pension plan and, consequently, the pensioners. This involved a 5 

step process which has been implemented this past year: Identification of the risks, Analysis, Re-

search, Develop BPG’s position, and Communicate that position. 

The Pension Committee identified 7 main areas where we need to be aware of the risks to the pension 

plan. Coincidentally, we identified that one of the risks to the plan was any change in Bell’s financial 

health. This allowed us to react quickly when news of the Verizon issue arose for we already under-

stood that any rules or regulations that would tilt the balance in favour of one competitor over Bell or 

the other incumbents could be a major risk to Bell’s business plan and to our pension. 

Throughout all the discussions of the risks our plan might face, we have followed one over-arching 

principle: BPG is opposed to any measure that would increase risk to the pensioners and is focused on 

advocating for measures that would strengthen the security of the pensions that our members have 

been promised. 

Our work on the BPG Issues Binder is almost finalized and soon we will be identifying teams of knowl-

edgeable members who will be able to use the issues’ documentation in promoting BPG’s message in 

various forums from one-on-one meetings with their Parliamentary representative to spreading the 

word through the media who have little understanding of the issues from the pensioners’ point of 

Continued on Page 6 
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view. However, the Issues Binder will not become a static document: new issues will arise that will be 

put through the 5 step process and some of the earlier issues will need to be updated as variations on 

the potential risk arise. Feedback from meetings of our contact people with decision influencers will 

allow us to refine our positions and our response to the various objections with which we might be 

presented. 

As CFO.com said in its prescient article last summer: “It’s all about risk.” So it is, and our goal is to 

reduce it at every opportunity we have or can create. 

Charlie Labarge - For the BPG Pension Committee 

Who is Eligible to Join BPG? 

As you have probably read in our summer newsletter, the Bell Pensioners’ Group includes, since June, pensioners 
from Télébec and Télébec Mobility as part of the new Télébec Chapter. Retirees from BCE are also eligible since 
this summer. 

Currently, all pensioners from the following companies who are members of a defined benefit pension plan are 
eligible for membership in BPG. 

 BCE       

 Bell Aliant (Ontario and Québec) 

 Bell Canada 

 Bell Internet Management Services (BIMS) 

 Bell Mobility  

 Bell TV 

 Expertech Network Installation Inc. 

 Télébec and Telebec Mobility 

Furthermore, BPG has decided to offer active employees currently employed by the above companies, 
and who participate in a defined benefit pension plan, the possibility of becoming members. 
We remind you that individuals who are no longer employed by one of the above companies who are eligible to 

receive a defined benefit pension from one of these companies, now or in the future, are eligible for membership 
in BPG for as long as they remain in the pension plan. Membership is also available to the surviving spouse and 
dependants. 
Recruiting new members is very important for BPG. Please help us recruit. Spread the word to colleagues from 
the Bell family who are not yet members. 

The terms of several of the current Directors of the Board of BPG will expire in early June 2014. This is to advise 
you that elections for the Board of Directors will be held at all Chapter Annual General Meetings, in the spring. 

Some of the existing members of the Board will decide to serve again, while others may not. The nomination pro-
cess is an important tool for recruiting new candidates to fill our Board positions. The issues of today for pension-
ers require strong leadership and energy, in order to ensure that BPG survives and continues to address the 

needs of its members. 

The BPG bylaw requires a minimum of seven Directors and allow for a maximum of twenty. Board members are 

elected by the membership at large. (Chapter Chairs are elected by the members of their own Chapter and are 
automatically appointed to the Board). There are 6 Chapters, located in Montréal, Ottawa, Québec, Southwestern 

Ontario, Toronto and in Télébec’s territory.) 

The main role of a BPG Board member is to help set strategy and manage the affairs of the organization. In addi-
tion to the commitment of several hours per month, Board members are expected to participate in monthly con-
ference calls and attend two Board meetings per year in Montréal. Chapter Chairs have the additional responsibil-
ity for the Chapter administration, which includes local meetings and the production and distribution of bulletins. 

Other Directors may serve in officer positions or as the head of a standing committee. Aside from the monthly 

Continued on Page 7 

Chapter Volunteers Urgently Needed 

The Chapter urgent needs a meeting coordinator as well as a new injection of ideas and skills to help run the 

chapter. Please volunteer at 905-695-9230 or toronto@bellpensionersgroup.ca or complete the form at      

http://bellpensionersgroup.ca/index3News.php?lang=en&id=294&chapt=Toronto 

mailto:toronto@bellpensionersgroup.ca
http://bellpensionersgroup.ca/index3News.php?lang=en&id=294&chapt=Toronto
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conference calls, communication between members of the Board and also between local Chapter committees is 

largely done through email. Hence computer network access is a necessity. 

BPG members are invited to submit names of interested parties, who have indicated their willingness to serve as 
a Director at Large for a two-year term, beginning in June 2014. Both the nominated candidate and the nomina-
tor must be a member in good standing of BPG. 

A nomination form is attached to this bulletin. All nominations must be received by December 31, 2013. No nom-
inations will be accepted after this date. 

The Nominations committee, composed of Dan McDonald, Louise Touchette and Bob Bartlett will review 

the submissions and present a slate of nominated candidates for election at the Chapter AGM's in the spring. 

This form should be used to submit a candidate for the position of Director at Large. 

One form is required for each candidate submitted. Both the nominator and the nominee must be members in 

good standing of BPG and the nominated candidate must have agreed to allow his or her name to stand for elec-
tion. Please complete the requirements below and mail or email this information by December 31, 2013 to: 

Louise Touchette                             or email   ltouchette@sympatico.ca 
BPG Director 
700, Nicolas-Perrot  

Boucherville (QC) 
J4B 7V7 
 
NOMINATED CANDIDATE Please check one       Corporate Board …… Chapter Chair …….  

The following candidate has agreed to serve as a Director at Large/Chapter Chair of Bell Pensioners’ Group; 

Name………………………………………. 

Address…………………………………….City/Town…………………………………… 

Province……………………………………Postal Code………………………… 

Telephone………………………………….Email……………………………………….. 

NOMINATED BY 

 Name………………………………… 

 Address………………………………      City/Town………………………………….. 

 Province………………………………     Postal Code…………………………………. 

 Telephone……………………………      Email…...………………………………….. 

------------------------------------------------------------------------------------------------------------------------------ 

Nominations for Chapter Chair 

Nominations for Chapter Chair are to run concurrent to the Director elections. Please use the above form and 
send your Chapter Chair Nominations to : 

BPG Toronto Chapter Elections  or email  toronto@bellpensionersgroup.ca 

PO Box 5 Station D, Etobicoke, ON M9A 4X1 

Membership Renewal 2014 

We indicated your membership status for the 2014 on the Newsletter mailing envelope or transmittal email. This 

is early notice for those who wish to pay at the Fall General meetings. In the November 2013 issue of the news-

letter we will enclose a payment envelope to those who have not yet paid for 2014 as a second notice.  

The past summer we had to phone about 400 members who missed our notices for 2013 and we eventually had 

to terminate 49 memberships for non-payment as required by our bylaws. Please help us to avoid time consum-

ing membership calls or an interruption of your membership in 2014. If you plan to be away over the winter why 

not renew your membership before you depart?   

Chapter Meeting Survey 

This past summer the Toronto chapter conducted an internet based survey about General Meeting preferences. 

There was not enough space in this newsletter to provide details, but you can find a summary on our website at 

the following link: http://bellpensionersgroup.ca/index3.php?lang=en&chapt=Toronto 

BPG 2014 Board of Directors Nomination Form 

mailto:ltouchette@sympatico.ca
mailto:toronto@bellpensionersgroup.ca
http://bellpensionersgroup.ca/index3.php?lang=en&chapt=Toronto
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Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired or Retiring From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

Bell ExpressVu ___  BICTOS (Connexim) ___ BCE ____  Aliant _____ Other (specify) _______________ 

Year Retired/Left Bell (yyyy)                                   I will retire/Leave Bell (yyyy) 

 I would like to receive my newsletters by (check one):                 Email ______            Mail_______ 

Email Address: 

Payment Amount enclosed: 

Signature:                                                                              Date: (yy/mm/dd) 

Toronto Chapter BPG Membership Application Form for New Members 

This newsletter is published by the Toronto Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: toronto@bellpensionersgroup.ca or call  

905 695–9230, or write to; Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, Stn. D, Etobicoke, ON  M9A 4X1.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

I am a current or future (Defined Benefit) pensioner from the Bell Canada group of companies 

and would like to become a member of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioners’ Group”, to—Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, 

Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                               

http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto  

http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto

