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BPG Toronto 2012 Fall General Meeting Notices 

We hope that everyone had a great summer. We are pleased to provide this newsletter to Members of 

the Toronto Chapter of the Bell Pensioners Group with the latest news about our pensions and invite 

you to the Fall General Meetings where you hear first hand about the huge jump in our pension 

deficit. 

This fall we will be returning to Mississauga and Oshawa  for General meetings providing our mem-

bers to the East and West of Toronto an opportunity to attend as not everyone can travel into Toronto 

for the Spring Meeting.  In addition we are listing the logistics for meetings of other chapters so those 

of you located outside the GTA can consider attending. 

Oshawa Meeting 

The Oshawa meeting will once again be held  at the CAW hall where we have met the past 3 years 

and which has been quite popular with people at the east end of Toronto and west of Oshawa. 

Date:  Thursday, November 8, 2012  

Place:  CAW Union Hall, 1425 Phillip Murray Ave. Oshawa  

Time:  Registration and Reunion  - 11:30am to 12:30pm (Note Time Change) 

            Meeting - 12:30 pm to 2:30 pm. 

 

 

 

 

Continued on Page 2 

Mississauga Meeting 

We have been able to find a more affordable location in Mississauga that will be accessible to our 

members in the western end of Toronto that offers sufficient parking as well as easy access from both 

the QEW and the 403 highways (see map below). A recent news report indicated that Cawthra Road 

had the most radar traps in the GTA so watch your speed.  
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Date:  Friday, November 9, 2012 

Place:  Mississauga City Baptist Church, 3434 Cawthra Road, Mississauga 

Time:  Registration and Reunion - 11:30 am to 12:30 pm 

  Meeting - 12:30 pm to 2:30 pm 

Refreshments:  

At our Annual General Meeting this spring in Toronto we provided small sandwiches instead of the 

usual Tim Bits. This was initiated in response to feedback from our members  and also in considera-

tion for  the time of the day. Since it was well received we will be introducing this at both of the Fall 

meetings.  So please join us during the registration hour for some refreshments before the meeting 

starts.  

Agenda For Both Meetings 

• Chapter Chair’s Opening Remarks:  Titus Ramkhalawansingh  

• PIC Representative’s Report:   Allison Henriques  

• BPG Presidents Report:   Bob Farmer  

• Guest Speakers:    Oshawa—Joe Salib    

      Mississauga - Timothy Szeto 

Both Joe and Timothy have been provided through the kind assistance of the “Financial Plan-

ning Standards Council” (Your Personal Financial Planning in Retirement). 

 

Joe Salib, is a Certified Financial Planner®/CFP® professional with Sun Life Financial. Joe 
helps his clients plan for their financial goals and protect their assets. He has more than 30 
years of business experience and that has helped him assist professionals, business owners 
and families to create their own successful financial plans. Joe is a long-time volunteer in the 
community and is currently the Treasurer of the Markham Board of Trade. Joe frequently con-
ducts financial literacy sessions at local businesses and is a CARP recommended advisor, deal-
ing mainly with retirement income planning and estate planning. 

Timothy Szeto, is a Certified Financial Planner®/CFP® professional. Timothy provides holistic 
financial planning and customized strategies, which allow clients to build and retain wealth for 
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top advisors in his tenure and has won numerous awards with Investors Group.  Timothy 

graduated top of his class in Honours Systems Design Engineering at the University of Water-

loo, with a Minor in Economics, and Options in Management Sciences and Biomechanics.  He is 

currently acting as a Division Director and Senior Financial Consultant at the Toronto Midtown 

office of Investors Group, leading a team consisting of 3 staff members and 10 consult-

ants.  He is committed to understanding his client’s needs and providing everyone with in-

depth analysis and personalized solutions. 

Southwest Ontario & Ottawa Chapter Fall Meetings 

Toronto, Southwest Ontario and Ottawa chapters of BPG  have overlapping geographic areas. If you 

are located outside the GTA and it is not convenient to come to the Toronto meetings, you are more 

than welcome to attend any of the following BPG Chapter Fall meetings. Just take your membership 

card for registration purposes:  

Southwest Ontario Chapter 

7 November, 2012 - Meeting: 9:30 am to 12:30 pm 
Puslinch Community Centre, 23 Brock Road South, Aberfoyle 

 
Ottawa Chapter 

27 November, 2012 - Meeting: 9:30 am  – 12:30 pm 
Neapean Sportplex, 1701 Woodroffe Ave. Ottawa. 
 
17 October,2012 - Lunch: 12:00 pm to 12:45 pm. Meeting: 12:45 pm to1:45 pm 

       Rorab Shrine Club. 1260 Brookes St, North Bay,On 
 
17 October, 2012 - Meeting: 4:00 pm to 5:30 pm 
Legion Hall, 1553 Weller St., Sudbury. 

Membership Card Distribution & Follow-up Procedures  

There seems to be some confusion among our members about the membership card distribution. We 

stopped issuing and distributing the annual membership cards every year due to the cost of produc-

tion and distribution as well as the effort required by our volunteers. Instead we distributed a coated 

card which we hope will last for at least 4 years.  

If you have not renewed your membership we will communicate your status when we send out the 

newsletters either in an email or by information printed on the envelope. Some people have been of-

fended by their non-payment status being shared with the postman so in response we’ll be using gen-

tler reminders. No confirmation is sent upon payment as it would be too costly. However, as noted if 

you haven’t paid it will be flagged when we distribute the newsletter. If you have any concerns, 

please contact us by phone (905 695-9230) or email Toronto@bellpensionersgroup.ca to verify your 

status.   

2012 Membership Renewal Report 

This month your chapter had to cancel the membership of 121 members for non-payment which was 

quite disappointing. Several years ago we were close to 4000 members we have now shrunk to about 

3400. Unfortunately this message is going to our loyal members and not those who have left. We 

continue to expend significant manual effort and financial resources in the collection of membership 

dues each year including email, postal messages and phone calls. While many have simply forgotten, 

we have had a few members indicate what is the point of paying when they can get the information 

they need on your website, even though the annual membership is a relatively meager $20 a year. 

Our strength lies not in our financial wellbeing but in the number of pensioners we represent. While 

we were reluctant to do so, we will be joining the other BPG chapters in taking measures to ensure 

that current newsletters are only shared with our members in good standing. Only archived informa-

tion will be available for general viewing.   
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The Financial Status of the Bell Pension Plan 

Continued on Page 5 

President’s Message 

Highlights 

 

 

By mid-year Bell is required to file its Pension Plan valuation with the Office of the Superintendent of 

Financial Services (OSFI), the pension regulator. The valuation gives a snapshot of the financial 

health of the plan, as of the end of the previous year. Bell has recently filed information about our 

Pension Plan, as of December 31, 2011. This article includes highlights of that report, together with 

comparisons covering the last several years. 

Solvency Valuation 

The solvency valuation measures the extent to which a plan is capable of paying all pensions even if 

the plan were to wind up. It is a financial snapshot of the plan. If there is a surplus, then all pension 

obligations can be met. If there is a shortfall (or a negative surplus as depicted in the graphs), then 

the plan isn't able to meet the pension obligations. Should Bell run into difficulty and wind up its plan 

before the plan is fully funded, then pensions would have to be cut. While there is no indication 

now that a cut is likely, there is no assurance that this can never come to pass. That is why 

we in BPG look at the solvency valuation as a measure of the security of our pensions. 

 

The blue line indicates that the solvency position of our plan has worsened in the past year; the 

shortfall doubling to a bit over $3B since last year. Over the last three years, Bell has contributed to 

the plan more than it was required to do by the pension rules set by the Government. The red line 

shows that the solvency  shortfall would be even greater, at about $4.2B, had Bell not made 

these voluntary contributions. 

• Bell has filed yearly Pension Plan report with Pension Regulator. 

• Shortfall doubled in past year to 20%, despite Bell’s extra contributions. 

• Increased cost of defined pension plans / modest growth of plan investments. 

• Troubling trend: results typical of most regulated pension plans today.   
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Percent Pension at Risk 

 

The chart above depicts the same information, in percentage terms. It shows that if the plan were to 

have been wound up at the end of last year, there would be a 20% shortfall in the funding of the 

plan. That would put 20% of your pension at risk. 

Why is the plan so poorly funded? 

An obvious question is “If Bell is making all these extra contributions, why is the plan so poorly 

funded?” There are many factors at play, and two are highlighted here: 

1) Costs continue to rise 

First, the cost to offer a defined-benefit pension plan has gone up. This has been the case in previous 

years, and the cost has risen yet again over the last year. To illustrate the point, from the Bell report 

we can determine that there must be 72 cents in the plan today so that the plan can pay a 

pension amount of one dollar ten years from now. Of course, when doing its plan valuation, Bell 

has to consider every dollar that makes up an individual's pension, for every year in the individual's 

future, and for every individual in the Pension Plan (including their survivor). When Bell did the 

same calculation a year ago, the equivalent of the 72 cent figure was 65 cents.  This 

change from 65 cents to 72 cents accounts for a very substantial increase in the plan's sol-

vency liability. Though a number of factors account for the annual difference in financial position, 

this is by far the largest of all factors. There would have to be a very substantial  growth in assets to 

make up for this difference, just to keep the plan's finances stable.   

2) Asset growth has been modest 

This comes as no surprise to anyone who follows developments in the market. Equity markets have 

been volatile in recent years, with some considerable uncertainty around returns in the future. Fixed 

income investments have more modest returns, but less volatility. In the last year, the return on 

investments in the Bell plan has been about 5%, not large enough to make up for the large 

liability increase. At the same time, one of the steps Bell has taken to limit the uncertainty in the 

investment portfolio has been to increase the proportion of fixed income investments relative to equi-

ties. 

Continued on Page 6 
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Bell results are typical – a troubling trend 

To put the results for the Bell plan in perspective, the chart below depicts aggregate results for the 
roughly 400 plans regulated by OSFI, of which Bell is one. The chart shows that on average, plans 
cover about 80% of their solvency liabilities, and 58% have a shortfall of at least 20%. This 
is an unhappy picture, with a troubling trend, and it shows that Bell can be considered typical of all 
federally regulated plans. 

Furthermore a recent study by DBRS of 451 defined benefit plans in Canada and the U.S. showed that 
as of the end of 2011, two out of three plans had a shortfall of at least 20%. 

 

Source: OSFI, InfoPensions 07, May 2012 

Bob Farmer, President – Bell Pensioners’ Group 

BPG and CFP Submission to the Québec Expert Committee on Pensions 

On 13 June 2012, BPG and CFP (Canadian Federation of Pensioners) made a joint submission to the 
Québec Government's expert committee on pensions, chaired by Alban D'Amours (former president of 
Mouvement Desjardins).  

The committee's mandate is to propose solutions that will improve the Québec pension system. We  

Continued on Page 7 
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BPG Toronto Membership Recruitment Contest 

Cont’ from Page 6 

have requested that interested parties have an opportunity to review and comment on the draft re-
port. The committee will submit its final report to the Régie des rentes du Québec at the end of 2012.  

Please visit the BPG website (www.bellpensionersgroup.ca) to view the submission. 

Bell Pension Information Committee (PIC)  

2012 PIC Report 

The 2012 Pension Information Committee (PIC) Report will be available in the coming weeks. For 
those retirees who did not request a paper copy, the Report will also be posted on the In Touch web-
site. 

We will publish an article on the content of the report, with our comments, in our next newsletter. 

Meanwhile check out your mailbox – postal or electronic. 

Congratulations to our PIC representatives 

Allison Henriques (Ontario) and Michel Doyon (Québec) are the new Pension Information Commit-
tee (PIC) retirees’ representatives for 2013-2015. Sue Dawes (Ontario) and Yvan Dutrisac 
(Quebec) are their substitutes. Congratulations to all! 

PIC representatives’ role 

Their role is to promote awareness and understanding of the pension plan for their members. They 
typically participate in a Bell hosted meeting for information purposes to review financial, actuarial 
and administrative aspects of your pension plan. They also have the opportunity to review and pro-
vide feedback on the draft PIC report that Bell produces on an annual basis for all pensioners.   

As an incentive this chapter is staging a contest between May 1st and October 31st. To be entered to 
win a valuable prize, any member referring a new member can use the special application form on 
page 8 of this Newsletter. Simply provide your name and membership number on the bottom of the 
form and forward it to the new member for completion and mailing. One prize will be drawn for every 
15 new members we recruit. If the person you refer joined via the internet then just call us at 905 
695-9230 or email  Toronto@bellpensionersgroup.ca with their name and we’ll create an entry for 
you. The winners will be drawn at the November 8th meeting in Oshawa and you do not have to be 
present to win a prize. You will be contacted and it will be sent to you. 

Survivor pension 

In recent months several members have contacted us about the recalculation of their pensions follow-
ing the unfortunate loss of a spouse. While we have no knowledge or access to information about in-
dividual pensions or decisions made at retirement we were able to put them in contact with employee 
services or where necessary escalate the matter when people felt they were not making progress. We 
have also had calls from people regarding the loss of a pensioner and trying to determine if they were 
entitled to a survivor pension. We urge our members to share the annual personal pension statement 
with their spouses or the executor of their estates as this document provides useful information to 
help at such times. You may contact Employee Services at 1-888-400-0661 or email                     
employee.services@bell.ca .  

Are You Aware? 



 

8 

Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

                          Bell ExpressVu ___  BICTOS (Connexim) ___ Other (specify) _______________ 

Year Retired/Left Bell (yyyy) 

 I would like to receive my newsletters by (check one):                 Email ______            Mail_______ 

Email Address: 

Signature:                                                                              Date: (yy/mm/dd) 

Payment Amount enclosed: 

Toronto Chapter BPG Membership Application Form 

This newsletter is published by the Toronto Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: toronto@bellpensionersgroup.ca or call 905 695–9230.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

I am a pensioner from the Bell Canada group of companies and would like to become a mem-

ber of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioner’ Group”, to—Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, 

Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                               

http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto  

Membership Recruitment Contest — May  1, 2012 to October 1, 2012 

Any BPG member who recruits a new member will be awarded one entry into a draw. To ensure the 

entry into the Recruitment Contest, provide the name and membership number of the current BPG 

member who recruited you in the space below: 

Name:__________________________________  Membership Number:  _________________ 


