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September 2010 – Newsletter Toronto Chapter

BPG Toronto 2010 Fall General Meeting Notices
Given the success of last year’s two meeting format, there will be two Fall General Meetings again this
October, one in Mississauga and the other in Oshawa.

The Mississauga Meeting

Date: Wednesday, 27 October, 2010

Time: Reunion: 11:30 am to 12:30 pm

Meeting: 12:30 pm to 2:30 pm

Location: Pavilion Royale – 5165 Dixie Road, Mississauga, Ontario L4W 3G1 (see map page 7)

The Oshawa Meeting

Date: Friday, 29 October, 2010

Time: Reunion: 11:30 am to 12:30 pm

Meeting: 12:30 pm to 2:30 pm

Location: CAW Union Hall – 1475 Phillip Murray Avenue, Oshawa, Ontario (see map page 7)

The Agenda will be the same for both meetings and will include the following:

Opening remarks - Al Bowcott

President’s message and Pension Committee Report - Bob Farmer

Bell PIC Representative Report - Allison Henriques

Keynote Speaker - Guylaine Pomerleau

Our keynote speaker, Guylaine Pomerleau, will give a presentation on the Bell Pension Plan and Post
Retirement Benefits.

Guylaine is Senior Manager – Pensions at BCE and is responsible for ensuring Bell Pension Plan and post
retirement benefits policy and regulations are properly administered, the communication of pension/post
retirement benefits updates and issues to retirees and active employees (including the PIC Report,
annual financial statements and the annual Benefits at Retirement Statement sent to all retirees) and the
administration of special retirement/termination programs offered to active employees. Guylaine has
worked in the pension field since graduating from the University of Waterloo in 1992. She is an Associate
of the Canadian Institute of Actuaries and is a member of the Society of Actuaries. Guylaine has worked
in the BCE Pension group for more than 12 years, initially in Pension Plan administration department and
is currently with BCE’s Actuarial Pension group.

Please Note: If you plan to pay your 2011 membership fees at the Mississauga or Oshawa
meeting please arrive early and avoid the lineups.
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2010 Membership Update

Currently your chapter has 3586 paid members which represents a net decrease of 77 members
compared to the same time last year.

We welcomed 166 new members into Toronto Chapter, but we also lost 41 members most of whom were
deceased in 2010.

Despite our best efforts to encourage members to renew, we have recently moved 252 members who
have not paid their membership fees for 2010 to our deleted database and they are currently no longer
BPG members in good standing. This is an increase of 161 deleted members compared to 2009.

It would appear that in times of uncertainty BPG membership increases significantly and when it is
perceived that good times have returned membership declines.

Please do not be lulled into a false sense of security in regards to your pension and benefits !

The fight to improve the security of defined benefit pension plans and to protect our post retirement
benefits must continue. The current economic recovery remains uncertain, we have not resolved the
solvency deficit amortization issue and there is always a possibility of another attempt to privatize BCE
with the attendant threat to our post retirement benefits.

There remains a desperate need to increase our numbers, not only to demonstrate that we represent a
“significant” majority of Bell retirees, we must also build and maintain a substantial financial reserve to
be able to mount an effective defense against threats to our pension security and post retirement
benefits.

The BPG Membership Committee continues to work hard to find ways to increase membership. But we
need your help! Not only are we counting on you to renew your 2011 membership in October, we also
need you to help us identify and convince the approximately 20,000 Bell retirees who are not members
to join and actively support BPG in its quest to improve the security of our benefit plans.

BPG Toronto needs volunteers to serve on the Advisory Board! Without Volunteers your chapter cannot
function

If you have some computer skills, e.g., word processing and spreadsheet operations, and have some
spare time, we need your help.

The Board meets four to five times a year to plan the activities of the Chapter which include preparations
for the spring and fall annual general meetings, editing, publishing and issuing four Chapter newsletters
and fielding pension plan and post retirement benefit enquiries received from our members.

If you want to work with a great group of people and participate in the planning and administration of the
Toronto Chapter, please contact Al Bowcott by phone - 905 669 9435 or by email at
abowcott@bellpensionersgroup.ca

Call for Volunteers

Al Bowcott will be stepping down as Chair of the Toronto & Area Chapter of BPG in May of 2011.
Accordingly, at our Spring Annual General Meeting, there will be an election to select a new Chapter
Chair.

The following is a brief outline of the duties and responsibilities:

 Represents the Chapter as a member of the BPG Corporate Board of Directors.

 Attends 2 Corporate Board meetings in Montreal and monthly conference calls.

 Prepares the agenda and chairs Chapter general meetings and meetings of the Chapter Advisory
Board.

(see next page)

Election of Chapter Chair
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 Assists in resolving issues and questions members may have with their pension and benefit plans.

 Assists in the preparation, publishing and distribution of the Chapter Newsletter.

 Conducts the elections of Chapter and Corporate directors and officers and the election of the Ontario
PIC representative, as may be required from time to time at general meetings of the Chapter.

Nominations are now open. If you or someone you know would be interested in taking on this challenging
and personally rewarding job, please call Al Bowcott at 905 669 9435 or email
albowcott@bellpensionersgroup.ca

PENSION INFORMATION COMMITTEE (PIC) REPORT FOR 2009

At the September 13th 2010 PIC meeting, Bell Canada informed the PIC members
of the following:

 The company submitted its actuarial report as of December 31st 2009 to the Office of the
Superintendent of Financial Institutions (OSFI).

 The pension Plan deficit on a solvency basis went from $1.8 billion in December 2008 to
$1.3 billion in December 2009.

 This improvement is attributable to the $500 million voluntary contribution made by Bell in
2009, as well as to a rate of return on assets of 15.1 %.

The detailed financial data is shown in the following table:

Dec. 2009 Dec. 2008
Solvency Basis1 Assets $ 11.1B $ 9.9B

Liabilities $ 12.4B $ 11.8B
Surplus/Deficit ($ 1.3B) ($1.8B)

Going-concern Basis2 Assets $ 11.1B $ 9.9B
Liabilities $ 11.1B $ 10.9B

Surplus/Deficit $ 23M ($ 1.0 B)

Financial Ratio
(Solvency) 89.6% 84.3%

Rate of Return on As-
sets 15.1% (19.5%)

1Assumes termination (wind up) of the Plan on the date of the actuarial evaluation.
2Assumes permanency (going concern) of the Plan.

Bell decided to take advantage of the temporary measures authorized in 2009 which allowed the
amortization of the deficit over a period of ten years. Bell’s contribution to the Defined Benefit Plan for
the year 2010 will be:

- Cost of current services (DB)                 $155.3M
- Amortization of the solvency deficit        $  80.0M
                                                              ________
                                                             $ 235.3M
(see next page)
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(PIC Report cont.)

 The amortization of the deficit is limited to $ 80M following the 2009 $ 500M voluntary

supplementary contribution, of which part was assigned to the amortization of the deficit.

 A letter of credit is not required in 2010 to make up the difference between the 10 year

temporary amortization period, and what would be required for a normal 5 year amortization
period, as a result of the $500M supplementary contribution made in 2009.

 As of June 30th 2010, the rate of return on assets was 1.2% and the Company still hopes to
reach  its 7.25% objective to cover the ($866M) pension plan disbursements.

 An actuarial report will be required to be submitted to the OSFI .for December 31st 2010

PENSION REFORM: THE NEW LAW HAS BEEN ADOPTED

On July 12, 2010 changes to the Pension Benefits Standards Act received Royal Assent.  These
will require further revisions to regulations in the future.

On June 25, 2010 the Minister of Finance announced that the government has finalized revisions to
certain regulations relating to federally-regulated private pension plans.  These regulations took effect on
July 1, 2010 and are essentially unchanged from those which BPG commented on in May 2010.  They
allow Bell Canada to continue to take advantage of previous arrangements whereby it can pay off over
10 years the solvency deficiency which was identified as of the end of 2008.

For additional solvency deficiencies that may emerge in the future, the "fresh start" amortization
approach introduced with the new Law will apply and Bell will be required to pay off 20% of the
remaining solvency deficiency each year.  This "fresh start" approach means that, in the future, it could
take 15 years or more to completely eliminate a solvency deficiency.

While BPG is disappointed with the government's decision to adopt the "fresh start" approach, the new
legislation and regulations include a number of significant gains for pensioners. Over the last year,
BPG has made many representations to the federal government on specific ways in which the pension
rules can be strengthened. Many of our proposals have been adopted by the government in the
new Law. Some of these improvements are:

Contribution holiday for sponsors only if there is a 5% plan surplus
Potential maximum surplus increased to 25% from 10%
Enhanced disclosure requirements
Voluntary plan termination by sponsor only if plan is fully funded (within five years)
Plan valuations and funding resets on an annual basis
Solvency funding based on 3 years' solvency ratios
Solvency ratios based on market value of assets
Deviations from standard funding rules can be adopted by  sponsor only with agreement from its

pensioners
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NOMINATIONS TO THE BPG BOARD

The Nominations Committee has been successful in its search to fill both the VP and Secretary positions
on the BPG Board. At its September meeting, the Board approved the appointment of Michel Doyon,
Lancy Hum and Sue Dawes to the Board of Directors of BPG. In addition, the Board appointed Michel
Doyon as BPG’s Vice President and Lancy Hum as Secretary. They will join Bob Farmer (President) and
Gwen Guillet (Treasurer) as Officers of the Bell Pensioners’ Group.

Below are brief CVs of the new Directors:

Michel Doyon – Michel retired from Bell in 2001 as VP – Audits & Sécurity, with over 27 years of
service.  During his career, he held a variety of management positions in accounting, systems, finance,
audits and security at Bell, Télébec Ltée, Bell Canada Management Corporation and BCE Corporate
Services.  In 2002, he was appointed General Auditor at the City of Montréal, for a seven-year term.  He
retired from the City in 2009.  During his career, he has served on several committees of the Institute of
Internal Auditors, l’Institut des vérificateurs interne de Montréal, l’Ordre des comptables agréés du
Québec and the Canadian Institute of Chartered Accountants.  He is currently Treasurer of the
Corporation du Théâtre du Marais de Val-Morin and, since November 2009, municipal councillor in Val-
Morin where he lives.

Lancy Hum – Lancy retired in July 2009 after 27 years of service at Bell and Stentor, during which she
held management positions in various areas such as business development, marketing, program
management, communications (employee, customer and company acquisitions), customer service, and
strategic planning. She was Director of Planning and Communications for the Small & Medium Business
(SMB) Group at the time of retirement. Prior to joining Bell, Lancy worked for the Government of Canada
at Finance Canada. In the fall of 2009, she joined the Ottawa Chapter of the Bell Pensioners’ Group as
Secretary and has been responsible for the preparation of the newsletters.

Sue Dawes - Sue retired from Bell Canada in 2008, after more than 29 years of service.  During her
career at Bell and Stentor, Sue held management positions first as an Analyst in engineering economics
and then in increasingly senior roles in finance, service management, marketing, business development
and regulatory affairs.  During her last ten years with Bell, Sue was Director -Regulatory Affairs,
responsible for management of, and preparation of documentation for, proceedings before the Canadian
Radio-television and Telecommunications Commission (CRTC), including associated Appeals to the
Governor-in-Council (Federal Cabinet).  Sue has been chair of the Pension Committee of BPG since April
2010.

BILL C-501
As reported in our last newsletter, on June 4, 2010 BPG wrote to a number of politicians
seeking their support for a private member's bill (Bill C-501), which – if passed -- would
provide greater security to private pensions in bankruptcy proceedings. This Bill encountered
strong opposition in the press from the Canadian Council of Chief Executives (which includes
Bell's George Cope).  It remains to be seen what happens to this initiative once Parliament
resumes on September 20, 2010.
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SOME NORTEL PENSIONS CUT BY A THIRD, EMPLOYEES SAY

No one would want to see their monthly pension chopped by a third but that’s exactly what’s
facing some former employees at the bankrupt, scandal-ridden telecom firm Nortel.
The Toronto-based communications company will liquidate its pension accounts at the end of
next month and the plan is only about 64% funded.

The Ontario government stepped in this year to guarantee the first $1,000 of monthly payouts
for each of the 11,000 employees who worked in that province. About 12,000 others in Alberta,
Quebec and Nova Scotia are out in the cold and could find themselves facing poverty, says
former Nortel employee Ken Lyons.

“There are people who will have to go on social assistance,” said Lyons, Quebec representative
of the Nortel Retirees’ and Former Employees’ Protection Committee.
“It’s devastating. We’re losing all of our benefits including complementary medical insurance,
dental and life insurance. The only solution for us is to put money aside in place of insurance."
The problem for Nortel pensioners has to do with the size of Canada’s annuity market. It’s too
small to provide a healthy return on a one-time dump of Nortel’s pension accounts. The market
can only absorb $500 million a year.

“Nortel’s two retirement funds are much larger than that,” said Lyons. “Putting (the funds) on
the market would cause pressure and that would be even worse.”
Nortel was once the darling of Canada’s telecom industry but it began to shed jobs and assets
in 2001 after the technology bubble burst. Then, in April 2004, the company fired CEO Frank
Dunn and two other executives in an accounting scandal that wiped out tens of billions of
dollars of market value.

In 2008, Dunn and two other former executives were charged with fraud. RCMP allege criminal
activity in the Nortel executive suite between 2002 and mid-2003, when Dunn, chief financial
officer Douglas Beatty and former corporate controller Michael Gollogly allegedly fraudulently
misstated financial results.

It later emerged that Nortel executives received $45 million in bonuses while the company
scrapped severance pay and scaled back pensions.
Quebec has said it was ready to offer partial pension guarantees for Nortel workers in the
province. The province would take over the pensions of 3,000 current and former workers for a
period of five years and guarantee that pensions would not fall below the 64% level while
putting the fund on the market in an attempt to increase its value.
Nortel’s pension fund deficit was estimated to be between $2.5 billion and $2.8 billion when the
company filed for bankruptcy protection in January 2009.
Source: Money – August 24, 2010
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Map directions for Oshawa Meeting

Map directions for Toronto (Mississauga) Meeting
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The following ad was sponsored through a generous donation from our friends at COMTECH

Comtech

Please pass this form along to fellow Pensioners who may not have joined BPG yet

This form should not be used for renewals unless you wish to pay now for future years

     I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00.

- The annual fee of $20.00 covers the period from January 1 to December 31.
-  All fees received will be applied to 2011. Amounts over $20.00 will automatically be credited to future years.

             New Application   ____            Payment for future years  ___ (indicate with an “x”)

Family & Given Names: Initials:

Address:                                                                         Month/Year Retired     /

City or Town:                                               Province               Postal Code:

Telephone:                                                               Email:

 I would like to receive my newsletters by:                 Email ______            Mail_______

Signature:                                                                              Date: (dd/mm/yy)

Retired From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___

Bell ExpressVu ___   BICTOS (Connexim) ___   Other (specify) ____________________________

Please mail completed form along with your cheque to:  Bell Pensioners Group, P.O. Box 5-Stn “D”,  Etobicoke,
ON,  M9A 4X1 note:  you may also click on the following link to access an on-line form which  can be used
instead of the above:
http://www.bellpensionersgroup.ca/index3News.php?lang=en&id=248&chapt=Toronto

Important: If this this is a payment for future years; Please write your membership number on the cheque

to ensure accurate posting. Please make cheque payable to BPG (Bell Pensioners’ Group).


