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Federal Government Announces Pension Reform
Through most of this year the federal government has been considering what changes are
necessary to private pension plan legislation.  Because these rules directly affect Bell Canada's
pension plan, BPG has been forcefully voicing the perspective of the pensioner to government,
stressing the need for legislation that will protect the pension promise that has been made to
them, and making specific recommendations to this end.

On October 27, the government announced the amendments that it intends to make to the
current pension rules, and noted its desire to introduce legislative changes in coming months.

In many respects, the announcement corresponds closely with the recommendations
put forward by BPG.  These include:

 Annually, sponsors must provide the pension regulator with information pertaining to the
financial status of its pension plan, and reset the funding of its plan consistent with this
information.  Currently, pension funding plans can be based on information that is out of
date by three years.

 The proposals made by the consortium of large defined benefit plan sponsors - proposals
that would have increased the risk to pensioners - have been rejected.

 A sponsor is permitted to suspend its annual contributions to the fund, called a
“contribution holiday”, only if the plan has a surplus equal to 5% of the plan's liabilities.
This is an improvement over current rules that permit a contribution holiday if there is no
plan surplus.

 A sponsor cannot voluntarily terminate its pension plan unless the plan will be fully funded
within five years.  Currently, a sponsor may be able to terminate its plan, if it chooses to do
so,  without any requirement to bring the plan to full funding.

 If a sponsor chooses to terminate its plan and then enters bankruptcy proceedings before
the plan is fully funded, then pensioners will have a claim, as unsecured creditors, against
the sponsor's assets.  Currently, pensioners can make no such claim in these
circumstances.

 If a sponsor declares that it cannot meet its obligations to fully fund its plan, then it must
negotiate with its pensioners, and get their consent to an alternative funding schedule.  If
consent cannot be reached, then the normal funding rules will apply.  This gives pensioners
an unprecedented voice in plan funding decisions that directly affect them.

These are welcome amendments to the pension rules because they enhance the
security of pensioners, and reduce the risk that the pension promise might be
jeopardized.  However, there are two important areas where the government amendments do
not go far enough, or build in more risk to pensioners than  the current rules.
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 It is a positive development that a sponsor would not be permitted to take a contribution holiday
until there is a 5% surplus in the plan.  Though the government has recognized that pensioner
security is enhanced with a plan surplus, the amendments fall short in that they do not require that
the plan should be funded so that it will have a surplus.

 If a plan has a solvency deficiency, the current rules require that a sponsor make contributions to
the plan so that the deficiency is covered in five years.  The proposed government amendments
change this rule by allowing the five year amortization to be recalculated every year: this would
permit a deficiency to persist for many more years than the current rules allow.  This is a risk to
pensioners because the longer a solvency deficiency persists, the greater the chance that the plan
might be wound-up when it is underfunded.  Therefore, this proposed rule amendment  is a
backward step that increases the risk to pensioners.

BPG has communicated with the Minister of Finance stating our support for many features of the
government's announcement, and making clear that we feel that its stated intentions work against the
interests of pensioners in the two areas noted above. BPG will continue to attempt to influence the
legislation that is eventually passed in Parliament.

Pension Reform: How Did We Get there?
The proposed amendments to the Pension Legislation recently announced by the Minister of
Finance represent a major step in the work initiated by BPG several years ago. For many years,
members of BPG’s Pension Committee worked tirelessly at developing the Group’s
recommendations regarding Pension Reform and preparing briefs and presentations aimed at
influencing the public debate.

Many recommendations put forward by BPG have been reflected in the government’s planned
amendments and can be found in this partial list of submissions made by BPG since 2005:

September 2005: BPG Response to the May 2005 Finance Canada consultation paper,

April 2006: Letter to the Honourable James M. Flaherty on. Public Pre-Budget Consultations

September 2006: 2006 Pre-Budget Consultations Brief to the House of Commons Standing
Committee on Finance

December 2006: Letter to The Honourable James M. Flaherty on. Advantage Canada
Consultations

January 2007: BPG brief to Finance Canada “Improving the Defined Benefit Pension Plan,
Making a Good Thing Better”.

March 2007: Discussion paper on Requiring Continuous Full Solvency and a Reserve Fund for
each Private Defined Benefit Pension Plan.

August 2007: Pre-Budget Brief to the House of Commons Standing Committee on Finance
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November 2007: BPG brief sent to the Ontario Expert Commission on Pensions (OECP)

February 2008: BPG brief sent to the Alberta/British Columbia Joint Expert Panel on Pension Standards

June 2008: BPG brief to the Nova Scotia Pension Review Panel

March 2009: BPG’s Response to the Minister of Finance’s Paper on private pension plans

March 2009: Presentation by Raymond Bertrand, BPG’s President, at a public consultation meeting

May 2009: Supplemental Comments of the Bell Pensioners’ Group in response to federal government’s
discussion paper

In addition, the BPG has met with the government officials who are drafting the legislative amendments.
We have met them separately, and also together with representatives of other pension plans. In these
discussions we stressed that it was critical to amend the Pension Benefits Standards Act so that it could
protect the pension promise; we pointed out a number of shortcomings of the current legislation, and the
manner in which these shortcomings could be relieved.

As a result of its continuous efforts, BPG has gained increasing recognition as an advocacy group in the
pension fund community: we believe that BPG’s work had an impact on the proposed legislative changes.

As the debate about changes to the regulations proceeds, BPG will continue consulting with its legal and
actuarial advisors, and make additional recommendations to government officials and to the federal
political parties with the objective of further strengthening the security of pensioners.

BPG Toronto Stages Two Fall General Meetings in October
For the first time in our Chapter’s history we held two separate Fall General Meetings. On Wednesday, 21
October, 2009, our regular meeting was held at the Pavilion Royal in Mississauga and on the following
Friday, the 23rd, a second “satellite” meeting was held at the CAW Union Hall in Oshawa.

Al Bowcott chaired the Mississauga meeting and in Al’s absence, Titus Ramkhawansingh ran the Oshawa
meeting. Both were very successful and well attended with about 250 showing up in Mississauga and
another 250 in Oshawa. With the exception of the keynote speakers, the agenda was similar for both
meetings.

Our Mississauga fall meeting featured a return visit by one of our favourite sons, Maurice O’Callaghan,
who worked at Bell for 30 years before becoming one of Canada’s most successful inspirational speakers.
His program “We Were Bell Once …And We Were the Best,” with his wonderful perspectives and Bell
memories, reminded us of how special we are and how proud we should be of the legacy we created. His
concepts and stories of joy, optimism, compassion, letting go and a love of life made us laugh and cry. It
was a magical 60 minutes when our pride in being Bell and being Canadian, could be felt everywhere in
the room. We thank him for taking the time from his busy schedule to touch our hearts and help us to be
all that we can be, for we were Bell once, and we were the best.

In Oshawa, our very own Carol Ann Cole was the keynote speaker.

Wrapping her talk with humour and lots of on-the-job experiences occurring during her rise to senior
management levels in Bell, Carol Ann spoke mostly from the heart about her life experiences and her
successful battle with cancer. Referring to passages of her recently published book, If I Knew Then What
I Know Now, Carol Ann provided a thought provoking perspective on how to cope with many of the
business and personal challenges we all must deal with in our lifetime. At one point she reminded us of
how much of life we miss as we struggle with the demands and challenges of everyday living, citing
David Whetherford’s poem, Slow Dance which advises – “you better slow down, don’t dance so fast, time
is short, the music won’t last.” (the complete poem is available on her website www.carolanncole.com,
under Presentations). Thank you Carol Ann for your thought provoking presentation and for reminding us
to take time to assess what is really important in our lives.

In Raymond Bertrand’s absence, our vice-president, Bob Farmer, presented the Presidents Report and as
Chair of the Pension Committee, he also reported on status of current pension activities (both are
summarized on the next pages).

www.carolanncole.com
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BPG’s mission is to protect the pension promise
made by Bell to all Bell employees and retirees
and to protect the post retirement benefits we
currently enjoy as Bell retirees.

To accomplish this mandate we are guided by
four key priorities:

Communications

Build and maintain an effective network to
provide accurate and timely information to all
our members. This is being accomplished by
staging several general information meetings a
year throughout our territory, publishing and
sending Newsletters such as this to every BPG
member, and designing and maintaining a state
of the art Corporate and Chapter websites. Since
we updated these websites last year the traffic
has increased by 90% which translates into an
average of 5,000 visits per month.

Building Relationships

Critical to our success it is essential we earn and
maintain the respect of our sponsor, other
pension advocacy groups, e.g. The Canadian
Federation of Pensioners (BPG is a founding
member) and in particular members of the
Provincial and the Federal Government. With
regard to the latter we are advised by
government insiders that the senior levels of the
current Government believe BPG to be a
credible, tenacious and very professional
advocacy group.

Building Membership

To secure and maintain these relationships it is
essential we demonstrate that we represent a
significant percentage of paid members. This is
important particularly when talking to
governments as paid committed members
represent votes. Today, only one third of eligible
Bell retirees are paid members of BPG. The
newly formed Membership Committee of the
Board consisting of the five Chapter Chairs and

President’s Report at Fall General Meeting

Carol Ann Cole has set an objective to
increase paid membership by 15% over the
next three years. For the Toronto Chapter
this means increasing our current paid
membership of about 3,700 by 550
members by the end of 2012. To this end,
there are several initiatives currently
underway, e.g. each Chapter has committed
to staging additional “satellite” meetings to
reach Bell retirees living in the less
accessible cities and towns in our area. Also,
at our recent Board meeting we expanded
our membership base to include Bell
employees who recently left the Company
with “deferred pensions” that do not come
into effect until some future date. We will
also be allowing former Bell employees in
Ontario and Quebec who were transferred to
Bell Aliant and are receiving or are eligible to
receive a Define Benefit pension, to join BPG
(see article on page 6 of this Newsletter).

Building a Professional Organization

To ensure BPG is run with a high degree of
professionalism the members of the BPG
Board and the Chapter executive govern the
affairs of BPG according to a strict set of
rules and guidelines provided in the BPG
Governance Manual. Also, acting on behalf
of the membership, the financial and
administrative operations of BPG are subject
to an annual rigorous and thorough review
by independent group of auditors.

To sustain this high degree of
professionalism it is essential we periodically
“revitalize” our Board of Directors.
Accordingly, there will be an election of the
corporate Board of Directors held at the
Chapter Annual General Meetings in the
spring of 2010. See article on page 6 for
more details

Current Pension Committee Activities
Note: The following  article is a summary of Bob Farmer’s presentation at our GM’s.  While parts of the
information are covered in the first two articles in this newsletter, we felt including it here would still be
of interest for many members. The following is a brief update of the current status of Finance Canada’s
consultations into updating the legislation governing our pension plan
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As you are aware BPG has prepared and submitted a detailed list of recommendations designed to ensure
the “Pension Promise” is kept. To press home our position, we have been meeting with the Minister of
Finance, his parliamentary assistants and other MP’s in charge of the process and with government
officials responsible for preparing the legislation.

Bell and a consortium of several other large federally regulated companies have also made proposals that in the view of
our actuaries and legal representatives, if adopted, will significantly reduces our pension security."

We are advised by our government representatives that the Government intends to introduce legislation
in the House by the end of the year. However, if the current minority Government looses the confidence
of the House and there is an election, this will derail any legislative change, and possibly side-track it all
together. In any event, BPG will continue to push for reform based on the following basic principals:

Promote full funding should the plan need to wound-up – regulations must be in place that would prohibit
voluntary or forced termination of the plan if it is underfunded. Sponsors must be required to perform
ongoing annual solvency valuations. These valuations must incorporate all the plans provisions and
accurately reflect the plans liabilities if the plan is wound-up, e.g. Bell’s request to exclude the cost of
indexation when determining plan liability and to undervalue the liabilities of the plan when determining
the plan’s obligations if the plan is wound-up, would reduce the payout to pensioners by about 25%.

Relief from sponsor funding requirements should the plan have a solvency deficit should be rare and only
granted based on an individual sponsor’s evidence presented to the regulator. Any concession granted by
the regulator must be temporary and accompanied by independent financial guarantees on the funding
shortfall, e.g. bank letters of credit or classification of the shortfall as a deemed trust. Bell and the
consortium have asked that the time frame required to fund a deficit be permanently extended from the
current 5 years to 10 years without any conditions or safeguards.

There is no doubt that the pension funding proposals of Bell and the Consortium will impose significantly
more risk on pensioners. The Consortium recommendations assume that a sponsor’s business would
never fail; hence in their view, there is no need to plan for a pension plan wind-up and the need for
periodic solvency valuations are unnecessary.

We do not expect that Bell is going to fail, but we must prepare for the possibility that it might happen.
Nortel is a cautionary tale. This was a company that went from world-leading market darling to
bankruptcy in less than 10 years.  It shows that business reversals can be dramatic and rapid and we are
looking to reduce the risks to pensioners should it ever happen to Bell.

The solvency liability of Bell Canada’s defined benefit pension plan was last calculated in 2007. At that
time the liabilities of our plan were $11.8 billion. We asked our actuary to estimate the amount of the
liability using the consortiums proposals. The liability was reduced to $8.8 billion. Consequently even if
the plan was “fully funded” under their proposed rules and if Bell were to stop making contributions, e.g.
due to bankruptcy, the plan would not be able to meet 25% of its pension obligations at wind-up (we
have confirmed and shared these findings with the Government). Furthermore, if the plan is considered
“fully funded” to only 75% of its wind-up obligations and if this were to occur during a market downturn,
the plan’s assets at the time of wind-up could be considerably less than 75% of its real liabilities.

Our Government Representatives advise that a government announcement is expected soon and will
likely be in the form of draft legislation with related regulation changes. We are told the decisions have
already been made but are not being divulged until the timing is right. We are very fortunate to have
established an excellent relationship with the Government and to our credit we are well respected by the
powers that be. Our message has been heard!

In any event, our advocacy efforts will continue well after the government announcement. We will be
preparing a legal and actuary assessment of the Government’s decision and communicating this to our
members and the Government. We will of course defend the positive changes and with help of our
members, we will continue to work with the Government to mitigate the effect of the changes we feel
threaten our pension promise.
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As mentioned in our September Newsletter, elections of the corporate Board of Directors will be held at
our Annual General Meeting in the spring of 2010.

The BPG Bylaws require that a minimum of seven and a maximum of eighteen Board members be
elected by the Membership at large. The main role of a BPG Board member is to set strategy and manage
the affairs of BPG.

Accordingly, all BPG members in good standing are invited to submit names of interested parties, who
have indicated their willingness to serve as a Director at Large for a two-year term beginning June 2010.

The nomination committee composed of Pam Went and Raymond Bertrand will review the submissions
and present a slate of nominees for election at Chapter meeting in the spring.

If you would like to serve or if you know someone that might be interested, please complete and forward
the following Nomination Form.

This form should be used to submit a candidate for the position of Director at Large. One form is required
for each candidate submitted. Both the nominator and the nominee must be members in good standing
of BPG and the nominated candidate must have agreed to allow his or her name to stand for election.
Please complete the requirements below and mail or e-mail this

information by December 31, 2009 to:

Pam Went

3282 Williamson Rd

RR#4 Cobourg, ON

K9A 4J7

or

pamwent@bellpensionersgroup.ca

NOMINATED CANDIDATE

The following candidate has agreed to serve as a Director at Large of Bell Pensioners’ Group

Name……………………………………….

Address…………………………………….City/Town……………………………………

Province……………………………………Postal Code…………………………

Telephone…………………………………..e-mail………………………………………..

Board of Directors Nominations and Election

BPG Expands its Definition of a Member

The BPG By-Laws state that “Membership in the Group is limited to anyone retired from Bell Canada or
its affiliates including surviving partners or dependants”.

Until recently, the membership was limited to retirees from Bell Canada, Bell Mobility, Expertech, Con-
nexim and BIMS who were actively receiving pension cheques.  (These are the companies listed in the
PIC report as falling under the Bell Canada Defined Benefit pension plan.)

In the last few years, there has been heightened focus around Defined Benefit pension plans, brought
about by the 2008 recession, the impact of the financial sector crisis on plan solvency, the possibility of
new pension legislation in 2009 and 2010, to name a few factors.

mailto:pamwent@bellpensionersgroup.ca


7

On October 15th, 2009 the BPG Board of Directors broadened the definition of a BPG member as follows:
that individuals who are no longer employed by Bell and who are eligible to receive a Defined
Benefit Bell pension now or in the future are eligible for membership in BPG for as long as they
remain on the Bell pension plan.

There has also been discussion in the past about including other companies such as Yellow Pages but it
was felt as a volunteer organization we needed to keep our focus on the main pension and benefits of
Bell Canada because we did not have the resources to be experts on other pension plans. However, in
recent times, there has been considerable interest by Bell Aliant retirees who worked for Bell in Ontario
and Quebec to be allowed to join BPG. On October 15th, 2009 the BPG Board of Directors agreed that
Bell Aliant retirees who worked for Bell in Ontario or Quebec and are now receiving or are
eligible to receive a defined benefit pension were eligible to become BPG members.

BPG will advocate to government on behalf of its Aliant BPG members; however BPG is not in a position
to and will not intervene with Bell Aliant on specific aspects of BPG Aliant retirees’ pension and benefits at
this time.

The inclusion of these two groups in the definition of a member is in line with the Membership
Committee’s objective to increase paid membership by 15% over the next three years.

Bob  Farmer Named  a Director of the Canadian Federation of Pensioners

Bob  Farmer, Vice-President of BPG and Chair of the BPG Pension Committee has recently been named a
Director of the Canadian Federation of Pensioners. The CFP is an organization whose members are
groups, such as BPG,  that represent the interests of retired members of defined benefit pension plans.
BPG is a founding member of CFP.

Collectively, the member organizations of CFP represent 150,000 pensioners across Canada. The focus of
CFP is the advocacy of retirees' pension and benefits interests with governments, both federal and
provincial. This appointment ensures that the interests of the BPG membership will be advanced through
the efforts of CFP, and that their voice will be amplified by the collective membership of the CFP member

Did you know that back in 1994 when BPG began, it was known as BPRG (Bell Pension Recovery
Group) ?  Or that it was formed to help protect members’ assets during the liquidation of Confederation
Life, which managed the Bell Group RRSP?

There were just 51 original members, led by Dan Braniff, and determined to recover 100% of members’
investment – plus interest! They recruited members, put pressure on Bell, raised funds, hired legal coun-
sel, provided information to government officials, conducted a media blitz and worked tirelessly to reach
an agreement for Bell pensioners: “$15 million from Bell over five years to 1800 current and past em-
ployees to settle a dispute over losses from a group RRSP administered by Confederation Life”.

After their initial goal was accomplished, in 1996, the group decided to help oversee the implementation
of the agreement for at least five years, and to work with other organizations on government policies af-
fecting pensioners. In its November 1996 newsletter,  BPG stated that “ we must be vigilant and the
only way for this to happen is to increase our membership in BPG. The Bell Pensioner’s Group,
needs to become a voice of all Bell pensioners”.

As they say, the rest is history. From that beginning, BPG (under its new name) has continued to fight
for pensioners’ rights, always in a professional manner, and gained the respect of government and corpo-
rate officials across the country as a key advocate for pensioners.

BPG is a founding member of the Canadian Federation of Pensioners, created in 2005, and our member-
ship has now grown to more than 10,000.

BPG celebrates 15 years!



8

Family & Given Names: Initials:

Address:                                                                         Month/Year Retired     /

City or Town:                                               Province               Postal Code:

Telephone:                                                               Email:

 I would like to receive my newsletters by:                 Email ______            Mail_______

Signature:                                                                              Date: (dd/mm/yy)

The annual fee of $20.00 covers the period from January 1 to December 31.

All fees received will be applied to 2010. Amounts over $20.00 will automatically be credited to future years.

I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00.

Please make the cheque payable to: Bell Pensioners’ Group

             New Application   ____            Renewal ___ (indicate with an “x”)

Please mail completed form along with your cheque to:    Bell Pensioners Group, P.O. Box 5-Stn “D”

            Etobicoke,  ON,  M9A 4X1
Important: If  this is a renewal, please write your membership number on the cheque. This will help ensure
correct application of the check and greatly facilitate our posting

The following ad was sponsored through a generous donation from our friends at COMTECH

Comtech

We monitor and address issues related to pension and benefits, and we played a major role in the recent
discussions which resulted in the decision to reform the Canada Pension Standards Act, announced in Oc-
tober.

Thanks to your support and the efforts of BPG volunteers in all our five chapters, we look forward to the
next 15 years – and more -- of acting on your behalf.


