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Time to renew your membership for the Coming  Year

Nearly 1/3 of our members have already renewed their memberships for 2011.  This year we are making it even easier
for those of you who like to shop online.  You may now pay your membership fees by credit card.  This facility is being
provided through PayPal, a global leader in online payment solutions with more than 153 million accounts worldwide.

Although there is $1 transaction fee to cover fees charged by PayPal, this will be partially offset by convenience, not
having to use a stamp or pay bank charges, and you will be helping the environment (no cheque or envelope).

In conjunction with this new service we have also introduced a new online application/renewal form that can be use for
new members and renewals as well as payment by cheque or credit card.  To access this form just click on the
following link or enter it in your web browser:

http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto

Sound simple?  It is!  Try it out - we think you’ll like it!

BPG President's Report on the Pension Plan
The Federal Government recently introduced legislation to strengthen the rules for funding pension
plans. BPG advocated for several months with the government to help bring these changes about and
we’re pleased with the majority of the outcome.

However, this is no time to assume our work is done. We advocated for stronger rules to guard against
solvency deficiency; in other words, if a company is forced to wind up its pension plan, as in the case of
Nortel, can the pension plan meet its liabilities?

We believe the new legislation should have been much stronger. Pension plans will be evaluated more
often to determine their solvency at a given time, but under the new legislation, companies have longer
than before to eliminate any deficiency

So let’s take a look at Bell.

The most recent plan valuation shows there has been improvement in the last year, but a troubling
solvency deficiency remains: close to $1.3B at the end of 2009 compared to $1.8B deficiency the year
before.
Bell is not facing a forced plan wind-up.  But because there is no guarantee that any company will
continue indefinitely, the size of the solvency deficiency measures the risk that pensioners face.  If the
plan must be wound up at the same time as it is underfunded, pensions would have to be reduced.  The
longer a solvency deficiency persists, the more likely the plan will be underfunded should a wind-up be
necessary.   (Continued on Page 2)
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President’s Report on Pension Plan (Continued)
Assets and Liabilities / Actuarial vs Market Value

The solvency deficiency of $1.3M in 2009 is based on an actuarial evaluation of the value of the assets
of the pension plan over a four year period.  So these results reflect a longer term value of assets, rather
than measuring them at a single point of time.

In a wind-up situation, pensioners would want to know the extent to which the plan's assets differ from
the plan's liabilities. To measure this, the market value of assets should be compared to the plan's
liabilities, rather than the “actuarial assets” used in the $1.3B figure.

 At the end of 2009, plan liabilities exceeded the market value of assets by $2.1B. Based on this
approach, the plan's assets at the end of 2009 were sufficient to cover only 83% (called the
“solvency ratio”) of the plan's liabilities.

The following graph shows the difference between the two approaches. It also illustrates the trend in the
evolution of the solvency of the plan since 2004.

Eliminating the Deficiency
Under the new regulations, Bell has ten years, starting in 2009, to eliminate the solvency deficiency.  It
can be reduced by a combination of increases in asset values, reduction in liabilities, and financial contri-
butions by Bell to its plan.  Of course it isn't possible to predict what will happen to the plan's assets and
liabilities over the next several years, but we do know that the plan's performance in the first nine
months of 2010 was +7.5%.

Key Points of New Legislation
The changes introduced with the legislation are positive in many respects.  Among the positive devel-
opments are:
· plans must be revalued every year, including all plan liabilities, and funding levels reset on this
annual valuation;

· a plan can be voluntarily wound-up only if it is fully funded, or will be made fully funded within
five years;

· a contribution holiday can be taken only if a five percent surplus remains in the plan;

· smoothing (averaging) will be done over only three years;

· the solvency ratio (the proportion of the liabilities covered by the assets) will be based on the
market value of assets;

· the maximum value of allowable plan surplus is increased from 10% to 25%; and

· sponsors can deviate from the funding rules only with the consent of its retirees.

(Continued on page 3)
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President’s Report on Pension Plan (Continued)

Where BPG will go from here

We are disappointed that the new rules would allow a sponsor to take a longer period of time to clear a
solvency deficiency than under the old rules. BPG made several representations to Government on this
very point, but were unsuccessful in dissuading them from making this change. We will monitor the ef-
fects of this rule change on Bell's plan and on others, and revisit this issue with Government if we see
evidence of harm to pensioners. We will also study the wording of the regulatory amendments as they
are made available, to ensure that they can be expected to achieve the improvements they are intended
to deliver.

In the coming months, BPG will explore and advocate for means to improve the position that pensioners
hold in a bankruptcy proceeding.  If the plan offered by a bankrupt sponsor is underfunded, then current
Canadian bankruptcy legislation offers little hope that pension reductions can be mitigated to a material
degree. This situation is less bleak for pensioners in many other countries, and we will work – separately
and in conjunction with the Canadian Federation of Pensioners (CFP) - for legislative amendments in this
regard.

The CFP is a collection of like-minded pensioner organizations who share the objective of protecting their
members' pension interests.  Collectively, these groups represent 150,000 Canadian DB pensioners.  All
member organizations of CFP desire changes to bankruptcy legislation that would give their members a
better chance of receiving their full pensions when underfunded plans of a bankrupt sponsor are wound-up
CFP, including BPG, is also engaged with the Government of Ontario regarding its pension reform initia-
tives. Although Bell Canada's pension plan is regulated by the federal government, BPG is keenly aware
that Ontario is a very influential voice in the regulation of defined benefit pension plans in Canada. As
such, the rules adopted by Ontario can be expected to be considered for adoption by other jurisdictions.

 As this is being written, the Ontario Government has already signaled its intention to introduce a num-
ber of pension rules that can only be seen as damaging to pensioners.

As usual, we will keep you informed on any further developments.

Bob Farmer
President – Bell Pensioners’ Group

Mississauga and Oshawa Fall General Meetings – 27 and 29 October, 2010

With kudos to Janet Clark, Alice Gould and their committee of volunteers we staged two very successful
Fall General Meetings again this year. Over 225 members attended the Mississauga meeting at the
Pavilion Royal on Wednesday, 27 October and another 205 were at the UAW Union Hall in Oshawa the
following Friday. The agenda was similar for both meetings.

Our Chapter Chair, Al Bowcott, opened the meetings with a membership update for the year 2010. BPG
Toronto has enjoyed a steady growth in membership over the past 15 years with a significant increase
from 3,300 paid members in 2006 to over 3,500 in 2007, due in part to the interest generated by our
first ever solvency deficit reported at year-end 2005.

Similarly, the market collapse in 2008, provided impetus to a further spike our membership and the total
paid membership peaked at around 3,700 in 2009. With 2010 coming to an end we estimate a decline of
approximately 100 paid members.

This is the first year that the increase in new members has not offset those who failed to renew. In an
attempt to reverse this potential downward trend, your chapter executive will continue to pursue
innovative programs and procedures to make sure existing members renew and to encourage some of
the nearly 20,000 non-members to join BPG. As we’ve said before, “the best instrument we have to
increase our numbers is you, our current members” (see Bob Farmer’s comments – Volunteers Make BPG
Possible).

(Continued on next page)
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Chapter General Meeting Location Study

Toronto is the largest of the five BPG Chapters with 3,600 paid members out of a total of approximately
10,000. The majority of our members reside in an area bound by Hamilton to the West, Huntsville in the
North and Cobourg to the east with the largest concentration in the GTA. Prior to last fall, all our
meetings were held at the Pavilion Royale in Mississauga. The average attendance was in the order 450
to 500 or about 15% of our membership, mostly drawn from the western half of our territory. During the
summer we started a search for a site that would be more centrally located and serve a greater number
of our members in the GTA, at a competitive cost and meet the seating, parking requirements with
convenient access to the TTC. We visited several sites in the north central part of the city and the
Empress Walk Theatre at Yonge and Sheppard seemed to meet our requirements.

To get input from our members on a move to Yonge and Sheppard, we did an on-line survey of 2,083 e-
mail members. We had a response rate of 28% which is quite good and provides a high level of statistical
confidence. Without going into the details at this time, a Yonge and Sheppard meeting seems to be viable
providing some of the logistic problems can be resolved, e.g. parking. We have not decided on a course
of action and further discussion will take place at our Advisory Board meeting this month. You will be
advised of our decision as soon as possible thereafter.

Fall GM Keynote Speaker

It was a pleasure to welcome Guylaine Pomerleau, Senior Manager in the pensions and benefits group at
BCE. Guylaine is responsible for the administration of pension and post retirement benefit policy and the
related rules and regulations as they apply to BCE. Guylaine guided the audience through the Bell Bene-
fits websites which provides a detailed description the Bell medical, dental, vision and life insurance
benefits including a description of what drugs are covered under your medical plan. She also reviewed
the Manulife website which gives access to your health and dental claims on-line (details on how to ac-
cess these websites is provided in the “Are You Aware” section of this Newsletter).

PIC Report -  Allison Henriques Ontario PIC Representative
Bell Canada held the Pension Information Committee (PIC) Meeting September 13th in Montreal. The elected pensioners' represen-
tatives from Ontario and Quebec attended.  The highlights of the PIC meeting were shared at the BPG AGM in both Mississauga
and Oshawa. The Bell Pension fund is managed by Bimcor, a wholly owned subsidiary of BCE. Bimcor was established in 1983 and
has 35 employees with offices in both Montreal and Toronto. Bimcor also engages Capital Guardian and TD Asset Management Inc
for management of specific fund categories. The Bell fund is well diversified and guidance on investment levels and policy to pro-
vided to Bimcor by the BCE/Bell Pension Fund Committee.  This chart provides a view of the actual investment mix and the limits
established by the BCE/Bell Pension Fund Committee.

Bimcor shared their view of the economic outlook. They see the Global economic expansion slowing down but they do not subscribe
to the impending double dip recession theory.  The most likely scenario is for the next 2-3 years is for emerging economies to shine
and developed counties to disappoint investors.

               The minimum/maximum and actual investment levels as of 31 December, 2009

% of Market Value

Asset Class Minimum Actual Maximum
Fixed income, cash &
Short term securities    45%          54.7%     65%
Canadian Equities                    10%          15.6%     25%
US Equities    10%          15.5%     25%
Foreign Equities                     0.0%          10.4%     20%
Private Equities                     0.0%           2.5%     8.0%
Alternative Investments                     0.0%           1.3%     10%
The Plan’s investments are well diversified. The assets are currently in several hundred different securities, which
ensures a broad diversification and reduction in risk.
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Guylaine advised that more than 28,000 retirees and survivors are covered under company paid post retirement
benefits and that in the first nine months of this year the call centre fielded over 95,000 inquires, of which 17,000
were from retirees.Guylaine then provided an overview of the recently released Pension Information
Committee report. The details of the report are provided on the Bell Benefits and the Bell In Touch web
sites

BPG Opposes “Dangerous Backward Steps” Proposed by the Ontario Government

On September 18, BPG wrote to Dwight Duncan, Minister of Finance of Ontario, to comment about the
changes to the Ontario pension funding rules contemplated by the province. The proposals were released
in August in a document titled "McGuinty Government Taking Additional Steps to Strengthen
Ontario's Pension System"

In his letter to the Minister, Bob Farmer, BPG president, states that, far from strengthening the pension
system, the proposed measures as a whole would seriously undermine Ontario's pension system and
create dangerous precedents for other jurisdictions.  Although there are some positive measures in the
document, others are inadequate to address the significant problems they purport to address, while
others would be backward steps and would significantly increase the risk of plan failures.

On balance, the proposals demonstrate a weak commitment to ensuring that pensioners receive the
pensions that they have been promised.

In his comments, BPG’s president specifically addresses two proposed measures which are particularly
dangerous backward steps, increasing the risk of plan failures.

Triennial valuations would allow a funding shortfall to go undetected for many years
The Ontario document proposes that plan valuations need only be filed every three years, unless a plan
has a solvency ratio of 85% or less.  (Continued on next page)

To access the Bell Benefits website: copy the following address to your internet browser:
www.benefits-avantages.hroffice.com .

 In the “How to log into the benefits site” paragraph click – login page

 On the “login page” type your Employee number (Please note for those who have an employee
number beginning with an alpha, these have been changed to numeric. The current employee number
can be obtained from the Benefits at Retirement statement or the pension payment stub you receive in
January of each year). For those who want to access an active RSP a password is required,  otherwise
you should leave this field blank

Then click on the English or French button.

To access the Manulife website: copy the following address to your internet browser:

www.bce.manulife.com/BellPlanMemberUI/Login.aspx?language=English .

 First time users click on “Sign up now!”

 Complete the registration form (the plan number can be obtained from your Pay Direct drug card, any
correspondence you have had with Manulife or by calling Bell Benefits or Manulife at the numbers listed
below.

 When registration is completed, click “Submit”.

To access the details of your account an “Activation Key” number is required. First time users will receive
their activation key number in the mail in 4 or 5 business days following registration.

For those members who do not have internet access the contact telephone numbers are:

    Bell Benefits – 1 888 400-0661                      Manulife Financial – 1 800 268-6195

Are You Aware
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In BPG’s opinion, this is a retrograde step that would weaken an already shaky foundation.  Triennial re-
porting masks reality.  It permits sponsors to fund a plan as though it were solvent, when the reality is
that it is not solvent and additional funding is required to meet the plan's obligations.  In 2008 and 2009,
annual pension plan asset reductions of 20% and more were not uncommon.  If a sponsor is permitted to
wait three years before addressing its plan's funding problem then, at best, resolution of the problem is
delayed; at worst, resolution of the problem is not attained and the plan fails, leaving pensioners with
substantially reduced pensions.

If it proceeds with triennial valuations, Ontario will show that it has failed to appreciate the serious impli-
cations of these financial crises for pensioners – or, alternatively, that it does not take seriously its obli-
gations to the thousands of Ontarians whose pensions would be put at risk if this inadequate funding rule
is adopted.

BPG notes that the federal government has recognized the value of annual reporting, and has
signaled its intention to require annual reporting by plan sponsors. Ontario should adopt the same ap-
proach.

Exclusion of indexation would underestimate liabilities by about 25%

The Ontario document also states that the province would continue to permit the exclusion of indexation
from the calculation of solvency liabilities.  Exclusion of indexation provisions would virtually guarantee
that a pension plan would always be underfunded to a significant extent.  Should the plan ever need to
be wound-up, plan members would suffer the consequences of this underfunding, namely pensions as-
sets would not be sufficient to meet pension obligations.
Last year, BPG presented the results of an actuarial assessment which showed that if the indexation pro-
visions of the Bell plan were excluded from its liability valuation, then the plan's liabilities would appear
to be 25% less than they actually were.  The indexation provisions of the Bell plan are not unique or gen-
erous.

Ontario can expect that plans that include indexation provisions will be underfunded by at least 25%,
even if they appear to be fully-funded, based on the solvency performance measures that are contem-
plated.

In other words, if a plan were to be wound-up when it is "fully funded" according to Ontario's proposed
standard, then its pensioners would suffer a 25% cut to their pensions.

This situation suggests Ontario is sending an ominous message to the members of the pension plans it
regulates: the government appears to be saying "for pensioners, 75% is good enough".  It is not good
enough.  To strengthen the pension funding rules, Ontario must ensure indexation provisions that are
promised by the pension plan are included in the valuation of the plan's liabilities, and that the funding
levels are established based on that valuation.

In conclusion, as BPG has emphasized in its various submission to the federal and Ontario governments
on pension reform, strong funding rules are essential. Absent effective and enforced funding rules, more
plan failures can be expected in the future, resulting in more instances of the pension promise being bro-
ken.

Although Bell Canada's pension plan is regulated by the federal government, BPG is keenly aware that
Ontario is a very influential voice in the regulation of defined benefit pension plans in Canada.  As such,
the rules adopted by Ontario can be expected to be considered for adoption by other jurisdictions.

BPG Reiterates its Support for Bill C-501
On November 8, BPG wrote to John Rafferty, M.P. for Thunder Bay - Rainy River, to inform him that, at
its last meeting, the Board of directors of BPG placed top priority in its work program on im-
proving the position of pensioners in the event of sponsor bankruptcy.

John Rafferty is the Member of Parliament who, following Nortel’s bankruptcy, presented a Private Mem-
ber’s Bill, Bill C-501, An Act to amend the Bankruptcy and Insolvency Act and other Acts. Bill C-501
would place pensioners ahead of other creditors in the event of company bankruptcies.
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BPG Reiterates its Support for Bill C-501 (Continued)
BPG endorses Bill C-501 because it includes measures to provide greater security to pensions
in bankruptcy proceedings. It would do this by amending the Bankruptcy and Insolvency Act and
Companies' Creditors Arrangement Act to put any amount considered necessary to meet the standards
for solvency determined in accordance with the Pension Benefits Standards Regulations (PBSR) on the
same footing as the normal cost of benefits. Since 2008, the normal cost of benefits must already be
addressed in arrangements for bankruptcy. Bill C-501 would be a step forward for pensioners because it
would reduce the risk that they face of losing their pensions – or of having them significantly reduced –
in the event of a sponsor bankruptcy.

While the provisions of Bill C-501 would not guarantee the pension promise, they would be an
improvement over the situation that pensioners face under current legislation, where achievement of the
pension promise is highly unlikely in the event of plan failure due to sponsor bankruptcy.
BPG will continue to advocate for funding rules to mitigate both the frequency and the severity of
instances of pension plan under-funding coincident with sponsor failure. However, even if improvements
are implemented, the risk of plan failure would still exist. It is apparent that pensioners' need for greater
security in bankruptcy proceedings will remain, no matter what changes are made to pension legislation
and regulations.

BPG believes that, under this government, it is only through important initiatives such as Bill C-501 that
progress will be made towards improving the position of pensioners in bankruptcy situations.

Volunteers make BPG possible

BPG works because many Bell retirees are prepared to commit their time and talents to help out.
In each of BPG's five chapters, the Chapter Chairs and their teams search for effective ways to inform
our membership about issues related to protecting their pensions and benefits.  A large part of the job is
reaching out to Bell retirees in new ways, both to retain our existing base of members and to help BPG
grow.

You can help!
Every BPG member can help.  Tell your retired colleagues about BPG and encourage them to join us.
When BPG appears before Government and others, numbers count.  The greater our BPG membership,
the greater our influence when we advocate for change that only the Government can put in place.
Remind your colleagues that they, too, will feel the brunt of any poorly designed or poorly enforced
pension rules, and they can help to avoid this through BPG membership.

Each Chapter would welcome the help of additional volunteers.  If you can commit some time to your
fellow retirees, please get in touch with the Chapter Chair in your area.

BPG Board and Committees

The BPG Board is also comprised of volunteers who are enthusiastic about protecting the pensions and
benefits of all Bell DB plan members. Pension, Communications, Governance, and Finance are just some
of the sub-committees of the Board.

Thanks!

Betty Gautier and Michèle Boyer will be leaving the Board soon, and I would like to thank them for the
contributions they have made to BPG.  Recent arrivals on the Board are Sue Dawes, who chairs the
Pension Committee; Michel Doyon, BPG's new vice-president; and Lancy Hum, the new Board secretary.

A very special thanks goes to Pam Went.  Pam has been serving on the Board for the past six years, two
of those years as President, and will be leaving the Board in February.  She has made invaluable
contributions to BPG over that time, and her diligence and wise counsel will be greatly missed.

Bob Farmer President – Bell Pensioners’ Group
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Please pass this form along to fellow Pensioners who may not have joined BPG yet

This form should not be used for renewals unless you wish to pay now for future years

     I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00.

- The annual fee of $20.00 covers the period from January 1 to December 31.
-  All fees received will be applied to 2011. Amounts over $20.00 will automatically be credited to future years.

             New Application   ____            Payment for future years  ___ (indicate with an “x”)

Family & Given Names: Initials:

Address:                                                                         Month/Year Retired     /

City or Town:                                               Province               Postal Code:

Telephone:                                                               Email:

 I would like to receive my newsletters by:                 Email ______            Mail_______

Signature:                                                                              Date: (dd/mm/yy)

Retired From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___

Bell ExpressVu ___   BICTOS (Connexim) ___   Other (specify) ____________________________

Please mail completed form along with your cheque to:  Bell Pensioners Group, P.O. Box 5-Stn “D”,  Etobicoke,
ON,  M9A 4X1 note:  you may also click on the following link to access an on-line form which  can be used
instead of the above: http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto

Important: If this this is a payment for future years; Please write your membership number on the cheque
to ensure accurate posting. Please make cheque payable to BPG (Bell Pensioners’ Group).

The following Ad was sponsored by our friends at Comtech


