
1

P.O. Box 5-Stn “D” Etobicoke ON M9A 4X1 Volume # 52 17th June 2010

June 2010 – Newsletter Toronto Chapter

BPG Toronto 19 May, 2010 Annual General Meeting

In This Issue

General Meeting Report 1

President’s Report at AGM 2

PIC Report Allison Henriques 3

Keynote Speaker’s Address 3

Treasurer’s Report 4

BPG New Board of Directors for 2010 –11 5

BPG Provides Views on Retirement System 5

BPG Asks Gov’t to change proposed Reg 6

BPG Supports Bill C501 7

Over 270 BPG members attended our Annual General Meeting on the 19th of May in Mississauga.

Our Chapter Chair, Al Bowcott, started the meeting by presenting a motion to elect the slate of
candidates proposed for BPG’s Corporate Board of Directors by the Board’s Nominating Committee for
2010 – 2011. This slate was profiled in our April 2010 newsletter and CV’s for each candidate were also
provided therein. The motion was unanimously approved. The individuals had to agree to serve before
their names were put on the slate..

Further Details on BPG’s New Board of Directors are provided on page 5 of this Newsletter.

Al then presented a motion to approve various operational and procedural changes to the By-Laws of
BPG. For example, since the last update in 2006; the London Chapter was renamed Southwest Ontario,
the BPG Vision Statement and the chapter Handbook were created and various other practices and
policies were updated and included in the appropriate articles of the by-laws, e.g. the definition of a
member and the method used to count active members. The motion to accept and approve these
changes to the by-laws was passed unanimously.

Reports and presentations are covered in more detail in the following pages and included:

PIC report provided by our PIC representative Allison Henriques

President’s and Pension Committee Report provided by Bob Farmer

Chapter Treasurers Report provided by Glen Simpson

Given the success of staging an additional Fall General
Meeting in Oshawa last year, we will be staging two
meetings again this year.

The regular Fall GM will be held at the Pavilion Royale in
Mississauga on 27 October, 2010 and the Oshawa meeting
will take place two days later at the CAW Union Hall, on 29
October, 2010. Both meetings will start with a reunion at
11:30 am and the meeting at 12:30 pm

Further Details will be provided in our September, 2010,
Newsletter.

TWO FALL GENERAL MEETINGS AGAIN THIS YEAR

Chapter Contact:  For questions or suggestions please call Dorothy Dunbar at  416-766-1999
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Raymond Bertrand has recently stepped down
from the presidency of BPG.  Prior to being
President, Raymond was Chair of the Montreal
Chapter, and then Chair of the Pension
Committee.  The Board has passed on your thanks
to Raymond for all the hard work and talent he
has devoted to BPG over the years. Raymond will
continue to sit on the Pension Committee going
forward.

The Board has asked me, previously the Chair of
the Pension Committee, to become BPG president.
Replacing me as Pension Committee Chair is Sue
Dawes.

Approved at the AGMs were changes to the BPG
by-laws.  These changes were needed to reflect
common Board practices, and to allow
the retirees of Bell Aliant who were
formerly employees of Bell Canada in
Ontario and Quebec to become
members of BPG.

Volunteers continue to be the
backbone of BPG.  Gwen Guillet and
her team of Chapter treasurers keep a
close eye on all BPG expenditures.
Their diligence has once again caused
BPG's independent Auditor to issue a “clean bill of
health” for BPG's financial statements.  Andre
Bergeron and his communications counterparts in
the Chapters have developed a state of the art
website for BPG. This website had over a million
hits this past year.

The Pension Committee has been very active on
pension reform issues over the last year. Our
objective throughout this work is simply stated:
enhance the security of the pensions that have
been promised to Bell's retirees. So that this
objective is met, we want to make sure that the
rules that tell sponsors what they must pay into
the pension plan are strong enough so that the
assets of the pension plan can cover the plan's
liabilities, even if the sponsor of the pension plan
goes out of business, or the plan is otherwise
terminated.

Over the last year, BPG has made many
representations to the federal government – at
both the bureaucratic and political levels – on
specific ways in which the pension rules can be
strengthened.  Many of our proposals have been
adopted by the government, and are expected to
be embodied in pension legislation and regulations
in the very near future. Some of these
improvements are:

Voluntary plan termination only if plan is fully

funded within five years

 Contribution holiday only if there is a surplus of
5%

 Plan Valuations and Funding Resets must be
completed annually

 All plan provisions must be included in the plan
valuations

 Allowable plan surplus increased from 10% to
25%

 Deviations from standard funding rules can be
adopted by a sponsor only with agreement of its
pensioners

Previous articles on this site and the President's
report to the AGMs have noted,
though, that one planned rule change
is particularly disappointing to
pensioners because it would increase
the risk that they face.  Rather than
requiring a sponsor to clear a plan
deficit in no more than five years, the
new government rule would allow a

plan deficit to persist for fifteen
years or longer.  After five years, a

third of the deficit would still remain.  This would
increase pensioners' risk because the longer the
time that a plan has a deficit, the more likely it is
that a plan would be underfunded at the same time
as it is terminated. Sponsor bankruptcy typically
leads to the termination of that sponsor's pension
plan.

Though there is no reason to think that Bell is in
this precarious position, Bell pensioners cannot
afford to assume that this will always be the case.
Pensioners are well aware of examples where
pension plans have failed their members in that
their plans have been terminated while being unable
to fully deliver the pensions that had been promised
to them.  Bell's history with Nortel makes us very
sensitive to the plight that Nortel pensioners are
facing now.

BPG has been very active in government circles on
this issue, and will continue to work towards a
solution that is more acceptable to pensioners.
Beyond this issue, we will take every opportunity to
improve pensioner security.  A current example is
BPG's support, made clear in government circles, of
a private member's bill that would give pensioners
better access to the assets of a bankrupt sponsor.

Chapter Chairs and their executive teams are
providing exemplary outreach to BPG members, and
are working hard at inviting Bell retirees to join
BPG.

Message from Bob Farmer, BPG’s New President

Bob Farmer addresses Toronto AGM
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Pension Information Committee Report at AGM

Every BPG member can help in this latter cause.
If you know of a Bell retiree who is not a
member, let them know of the work that BPG is
doing, and invite them to join.

Lastly, the current financial status of Bell's
pension plan is not known at this time.  You will
recall that Bell's plan had a deficit of $1.8B at the
end of 2008, following the poor market
performance that was experienced generally.  On
the asset side of Bell's pension plan, 2009 was a

Allison Henriques, the recently elected PIC
Representative for Ontario, gave a brief
outline of the PIC mandate and an
update on recent PIC activities.

The PIC has six members; three are
elected from Ontario and three from
Quebec. Allison represents the
pensioners from Ontario and Richard
Vanslette the Quebec pensioners.
Similarly active management employees have a
representative from each Province as do the
Communications, Energy and Paperworkers
Union who represent active non-management
employees.

The purpose of the committee is to promote
awareness and understanding of the defined
benefit and the defined contribution pension
plans for the plan members. Typically, Bell
hosts an annual meeting of the committee to
review the latest PIC Report and the
financial, actuarial and administrative aspects
of both plans.

As of 31 December, 2008, there were 34,
700 active plan members (22,500 defined

benefit plan and 12,200 defined contribution plan),
31,400 retirees and 7,900 members entitled to a
deferred pension.

Bell Defined Benefit Pension Plan Financials

Value in $ Millions at 31 Dec.

2007 2008

Plan Assets 11,908 9,987

Solvency Liabilities 11,891 11,825

Going Concern Liabilities 11,209 10,967

Actuarial Solvency Surplus/Shortfall (-) 77 -1,838

Actuarial Going Concern Surplus/Shortfall (-) 699 -970

Bell advised that at the end of 2009, the plans assets earned approximately 15%. Bell also made a vol-
untary contribution of $500 million in addition to $203 million to cover plan costs and a deficit amortiza-
tion payment of $225 million. Bell advised the committee that it will be filing a 31 December, 2009 for-
mal plan evaluation with the regulator by the end of June 2010.

AGM Keynote Speaker

We were privileged to have Dr. Dale Orr address our Annual General Meeting. Dr. Orr is one of Canada’s
leading economists with over 30 years experience advising government and corporations on the
Canadian economy including a stint as Bell Canada’s Chief Economist in the 1980’s.

Assisted by several graphs and charts Dale demonstrated that after a devastating down turn in the
Canadian and world economy, the Canadian economy over the next two years, should improve
considerably. The recession appears to be lessening and the recovery is underway.

Dr. Orr believes inflation should rise and stabilize at around 2.0%, which is good news for those of us on
fixed incomes and members of an indexed pension plan. He further predicts that to keep inflation under
control interest rates should rise significantly.

much better year.  Plan performance was +15%, and
Bell made contributions of over $900M to the plan,
$500M of which was over and above that required by
the pension rules.  However, we know that liabilities
were also up in 2009.  Though BPG is not aware of
the net result of these changes, it is expected that
the plan continues to be in a deficit position. Bell will
make its plan valuation as of the end of 2009 known shortly
after mid-year.  When that information becomes available, we
will share it with you through our website and our newsletters.
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Again if you’re lucky enough to be reasonably debt free and have a portfolio of safe fixed income invest-
ments this is more good news. Also, according to Dr. Orr, we will have to live with a Canadian dollar at
par to the US dollar. Although this makes it difficult to compete in global markets, US imports will be
cheaper and the snowbirds will have lower cost of living in the US.

In closing, Dale cautioned that the debt burden of the Federal and some Provincial governments will be
difficult to eliminate in the short term. So look for the possibility of reduced government services and
higher taxes.

Chapter Treasurer’s Report at AGM

Glen Simpson our Chapter Treasurer provided the
following update on the state of BPG’s Finances.

Audit Report

Collins Barrow LLP, our Ottawa-based auditors,
delivered the audited 2009 financial statements of
Bell Pensioners Group Inc. to the corporate board
on March 31, 2010.  It stated, “We did not detect
any evidence of misstatements that would have a
material effect on the financial
statements”.  The Corporate Board
approved the audit, as well as the
auditor’s appointment for the following
year and maintenance of the
membership fee at $20, which the
Toronto Chapter membership similarly
approved at the AGM on May 19,
2010.

In the context of the audit, a major
thrust of the organization continues to
be to increase membership and to
manage expenses so as to generate a
surplus reserve to fund future
projects.  That reserve totaled
$271,607 at year-end, up $34,052 from last year
or 14%.  That surplus will be tapped in 2010, as
noted below.

Financial highlights

Toronto Chapter numbers are in parentheses.
Revenue-defined membership reached 10,213
(3686), a growth of 2.7% (2.8% up from 0.7%
last year).

Revenues, mostly membership fees, totaled

$214,637 ($76,416), 1.2% (3.5%) over 2008.

Expenses were $180,585 ($24,271), up 5.2%
(15.8%), of which 55% is spent at the Corporate
level. Corporate expenses grew 1.5% over 2008,
funded by the transfer of 50% of each chapter’s
membership revenues to Corporate and reflecting
the dramatic ramp-up in research and advocacy in
provincial and federal arenas.

As in recent years, the Toronto
Chapter’s expense is directed at two
main activities, our newsletters and
other membership communications
account for 50% of chapter expenses of
which postage is 50%. Chapter
membership meetings account for 25%
of chapter expenses.  The latter includes
the innovation of a “satellite meeting” in
Oshawa in October, attended by over
200.  The Toronto Chapter, largest of
the five chapters (35%), spent $7
expense dollars per member, up from
$6 last year. (By comparison, Montreal
spends $8, Ottawa $5.)  Our Chapter

ended 2008 with a surplus over our retained
revenues of $15,245.

To reflect a significant increase in advocacy activity
by Corporate in 2010, raising its expenses from
$100,005 in 2009 to $148,450, the Board approved
a special transfer of $5 per member from the
Chapters, a total of $43,225 ($14,270), drawing
from each of their surplus funds.

The auditor’s report is available for any member to
review by contacting the Chapter Chair or the

The Corporate Board
approved the audit,

as well as the
auditor’s

appointment for the
following year and
maintenance of the
membership fee at

$20

Are You Aware:

Supplementary Dental Plan:

Bell Pensioners' Group Inc. has been able to secure additional dental coverage for its members. This
coverage is available to you as a supplement to your existing dental coverage. It covers the same dental
work as your present plan, but reimbursement is based on current fee guides for general dental
practitioners, and it allows you to claim from both plans.
Monthly Rates for the plan in Ontario are shown on page 8 : Valid until May 31, 2011 Plan "A" rates
supplement the 1988 rate plan and Plan "B" rates supplement the 2 year old rate plan.
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At the Annual General Meetings held in May in our five Chapters, BPG members elected to the Board of
Directors a slate of candidates proposed by the Nomination Committee and recommended by the current
Board.

Our by-laws ensure that the Board has provincial representation based on our membership levels. Based
on the membership as of Dec 31, 2009, 60% of the Board comes from Ontario (9 Board members) and
40% from Quebec (6 Board members). Chapter Chairs (Ontario: 3, Quebec: 2) are elected separately by
their respective chapter members and are automatically members of the Board. Hence, the slate of can-
didates elected to the Board included 6 directors from Ontario and 4 from Quebec.

The elected directors from Ontario are Bob Bartlett, Bob Farmer, Linda Gervais, Gwen Guillet, Ron Hunt
and Pam Went while those from Quebec are Andre Bergeron, Michele Boyer, Jean-Luc Geha and Robert
Guay.

The elected Chairs of the five Chapters are:

Ottawa: Marlyn Easterbrook

Southwest Ontario: Frank Bible

Toronto:  Al Bowcott

Montreal: Yvan Dutrisac

Quebec City: Yvan Pacaud

The BPG Board has since approved the election of the following Officers for 2010-2011:

President: Bob Farmer

Treasurer: Gwen Guillet
Acting Secretary: Betty Gauthier (until Betty retires later this year)

The Nominations Committee will be working on filling both the Vice President and Secretary positions
over the summer.

BPG’S NEW BOARD OF DIRECTORS FOR 2010/2011

On March 24 2010, the Minister of Finance announced the launch of online consultations and a series of
cross-country roundtable discussions and town hall meetings to gather input from Canadians on Canada’s
retirement income system. On the same date, the government issued a consultation document titled
"Ensuring the Ongoing Strength of Canada's Retirement Income System".

In 2009, the government also launched a review of the legislative and regulatory framework for private
pension plans subject to the Pension Benefits Standards Act, which resulted in a number of legislative
changes currently in front of Parliament (Bill C-9). This latest initiative is much broader and encompasses
the “three pillars” of the Canadian government-supported retirement income system:

Old Age Security (OAS) and Guaranteed Income Supplement (GIS);

The Canada Pension Plan (CPP) and the Quebec Pension Plan (QPP); and

Registered Pension Plans (RPPs) and Registered Retirement Savings Plans (RRSPs)/Registered Re-
tirement Income Funds (RRIFs).

On April 29, in a written presentation, BPG submitted its views in response to the consultation document
published by the government. In its brief, BPG takes no position regarding the adequacy of OAS, GIS,
CPP/QPP or of other retirement income but calls on government to:

BPG Provides its Views on Canada's Retirement Income System
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 require that a pension plan's deficit be eliminated over a period not to exceed five years;

 require that sponsors fund their defined benefit pension plans so that the plan's assets are
at least 105% of the plan's solvency liabilities;

 in the case of plan failure, provide the option of not winding-up the pension plan; and

 in the case of plan failure, provide pensioners with improved access to the assets of the
sponsor facing bankruptcy.

BPG also notes that measures that may be adopted to supplement other pillars of the retirement income
system may have an impact on Registered Pension Plans.  It is because of these potential implications
that BPG commends the following considerations to governments in their deliberations regarding the re-
tirement income system.

1. Recognize that pension plan sponsors already contribute to the retirement income system through
the pension plans that they provide.

Should government choose to supplement the retirement income system through additional measures
and should these measures impose financial obligations in the form of taxes on employers, then a spon-
sor's share of the cost of these additional measures should be net of the contributions that that sponsor
makes to its own pension plan.

2. Acknowledge that a pension plan sponsor has already made promises to its pension plan mem-
bers, both employees and retirees, which must be kept.

Any additional measures instituted by governments should not impinge on delivery of the pension prom-
ises sponsors have made to their members.  That is, the pensions promised to the sponsor's employees
and pensioners in respect of their years of employment should not be negatively impacted by the intro-
duction of additional measures designed by government to augment the retirement income system.

3. Do not undermine an employer's incentive to create and evolve its own pension plan as a tool to
attract and retain employees in the competitive labour market.

Pension plans have been, and should continue to be, part of the overall compensation package offered to
employees, at the employers' discretion.  Poorly-fashioned government measures designed to supple-
ment pillars one and two may have an unintended consequence of undermining the third pillar.

In concluding, BPG states that “the government's initiative to look at the broad issue of the future retire-
ment income system is laudable.  BPG hopes, however, that this broader look does not distract the gov-
ernment from attending to the details of the current system as they apply to defined benefit plans.”

BPG Asks the Government to Change One of the Proposed Pension Regulations

On May 28th 2010,  the Bell Pensioners’ Group sent its comments on the draft of the government's pro-
posed new regulations on defined pension plans. In its letter to the Minister of Finance and to all mem-
bers of the Standing Committee on Finance (this committee is responsible for reviewing these regulations
before they are adopted), BPG asks that current pension regulations that require plan sponsors to elimi-
nate any plan solvency deficiency over five years remain in place.

BPG took this initiative because the "Regulations Amending Certain Regulations Made Under the Pension
Benefits Standards Act, 1985", (the Draft Regulations), instead of requiring the elimination of a deficit
over five years,  would require only that one fifth of any remaining deficit in a year be eliminated in that
year.  After five years, a third of the deficit would still remain.  After ten years, ten percent would still
remain.  Even after fifteen years, a solvency deficiency would persist.

This course of action would place pensioners at far greater risk than they face today.  The government
itself has acknowledged this in its Regulatory Impact Analysis Statement accompanying the Draft Regula-
tions where it correctly states that the longer a pension plan is allowed to remain in a deficit situation,
the greater the probability of a plan terminating in an underfunded position.  It has also stated that "the
five-year funding period is generally seen as an appropriate timeframe to eliminate any solvency defi-
ciency".  Yet, despite these acknowledgments of the risks to pensioners, the government intends,
through its proposed regulatory amendments, to extend the period of time over which a plan deficiency
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can exist from the current five years, to a period more than three times that length.

Even under today's requirement to eliminate a plan deficiency within five years, plans fail.  That is, plans
terminate at the same time as their assets are unable to cover all of their liabilities.  And this means that
the retired members of these plans will not receive the pensions that they had been promised.  The
regulatory change that is included in the Draft Regulations can only serve to increase the chances of plan
failure going forward.

The increased risk that would be imposed on all pensioners of defined benefit plans by the regulatory
amendments is not only dangerous, it is unnecessary.  Some sponsors have already opted for the
Solvency Funding Relief Regulations of 2006 and 2009.  These permit the extension of the deficiency
elimination period to ten years from five, subject to conditions that provide some additional security to
pensioners.  In addition, the legislative amendments to the Pension Benefits Standards Act contained in
Bill C-9 provide sponsors who face difficulty meeting their solvency deficiency obligations with an option
that would permit them to negotiate an alternative schedule.

BPG concludes its letter by stating: “Canadian pensioners call on their government not to increase the
risks that their pensions face.  BPG urges the government not to increase the risk of pension plan failure,
and the inevitable reduction in pension payments that members of defined benefit pension plans have
been promised.  Specifically, the present requirement on sponsors to eliminate a plan's solvency
deficiency over no more than five years should be maintained“.

On May 26th 2010, Bill C-501 passed its second reading in the House of Commons.  This private mem-
ber’s Bill includes measures to provide greater security to pensions in bankruptcy proceedings.

Specifically, this bill would amend the Bankruptcy and Insolvency Act and Companies' Creditors Arrange-
ment Act to put any amount considered necessary to meet the standards for solvency determined in ac-
cordance with the Pension Benefits Standards Regulations on the same footing as the current cost of
benefits.  The current cost of benefits must already be addressed in arrangements for bankruptcy.  Bill C-
501 would be a step forward for pensioners because it would reduce the risk that they face of losing their
pensions – or having them significantly reduced – in the event of a sponsor bankruptcy.

The Bell Pensioners' Group strongly endorses this Bill and, on June 7th , we wrote to the Prime Minister,
the Minister of Industry and the Minister of Finance to express our support.  Letters were also forwarded
to Mr. Ignatieff, Mr. Layton, Mr. Duceppe, House Leaders and members of the Standing Committee on
Industry, Science and Technology. (this committee is responsible for reviewing this Bill before it
goes to next reading)

Current bankruptcy legislation does not reflect the unique circumstances faced by pensioners.  In bank-
ruptcy proceedings, pensioners are treated as unsecured creditors.  As is the case with other unsecured
creditors, pensioners have already provided the services for which they have been promised compensa-
tion.  In the case of pensioners, the expected compensation is in the form of the pensions that were
promised to them following their years of employment.

But pensioners are very different from other unsecured creditors in an important respect.  Other credi-
tors, both secured and unsecured, can to varying degrees amend their business plans to help make up
for the loss of the compensation they had been expecting from the bankrupt company.  Current employ-
ees have the potential for securing employment elsewhere.  BPG recognizes that these adjustments are
challenging.  However, they are not necessarily insurmountable obstacles.  In the case of pensioners,
however, neither recourse is open.  Pensioners have no business plan to adjust; pensioners have already
lived their lives of employment.  They cannot relive those years.

Though the provisions of Bill C-501 would not guarantee the pension promise, they would be an improve-
ment over the situation that pensioners face under current legislation, where achievement of the pension
promise is highly unlikely in the event of plan failure.

In its letter, BPG “urges the government to support the measures in Bill C-501 which, in the event of the
bankruptcy of a plan sponsor, would provide pensioners with a better chance to realize the pensions that
have been promised to them.”

BPG Supports Bill C-501
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The following ad was sponsored through a generous donation from our friends at COMTECH

Comtech

Please pass this form along to fellow Pensioners who may not have joined BPG yet

This form should not be used for renewals unless you wish to pay now for future years

I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00.

- The annual fee of $20.00 covers the period from January 1 to December 31.

- All fees received will be applied to 2010. Amounts over $20.00 will automatically be credited to future years.

New Application   ____            Payment for future years  ___ (indicate with an “x”)

Please mail completed form along with your cheque to:    Bell Pensioners Group, P.O. Box 5-Stn “D”

Etobicoke,  ON,  M9A 4X1
Important: If this this is a payment for future years; Please write your membership number on the cheque to ensure
accurate posting. Please make cheque payable to BPG (Bell Pensioners’ Group)

Family & Given Names: Initials:

Address:                                                                         Month/Year Retired     /

City or Town:                                               Province               Postal Code:

Telephone:                                                               Email:

I would like to receive my newsletters by:                 Email ______            Mail_______

Signature:                                                                              Date: (dd/mm/yy)

A $63.00 $117.00 $150.00

B $40.00 $74.00 $89.00

Plan Single Couple Family

Continued from Page 4 - Monthly rates for RMS Dental Plan

Additional Information is available on the RMS website ate: http://www.rmsretire.ca/bell.html


