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 Toronto Chapter April, 2013 - Newsletter 

BPG Toronto 2013 Annual General Meeting—Thursday, May 16, 2013 

The 2013 Annual General Meeting of The Toronto Chapter of the Bell Pensioners Group is scheduled 

for Thursday May 16th 2013 at Willowdale Baptist Church, 15 Olive Avenue, North York the same lo-

cation as 2012). This location has limited parking for about 90 vehicles so we recommend carpooling. 

There is also some on street meter parking available on Olive and Holmes Avenues. The best access is 

via Subway which is one city block away from the church. Those taking the subway should exit at the 

South end of the Finch Station using the Finch Ave Exit not Bishop. You can enter via the church’s 

back door on Olive St. If you are driving the entrance to the parking lot is on Holmes Avenue which is 

one block South of Olive as is the main entrance.  We’ll have volunteers directing the parking to make 

the most efficient use of the spot. Please advise the volunteer if you are planning to leave early so 

you are not blocked in by other vehicles. Those needing to use the handicapped elevator should enter 

via the Olive Street (North) entrance so a volunteer can assist with the elevator. Please note that if 

you use a GPS or Google Maps to find the location ensure you pick Olive Avenue in North York not 

Olive Ave in Toronto. 

Registration 11:30 to 12:30:  Light Refreshments 

in the kitchen/lounge. (Please note, refresh-

ments are not allowed in the Sanctuary). 

Meeting Agenda 

12:30 - 12:40: Opening Remarks: Chapter Chair 

12:40 - 13:00: Treasurer - 2012 Financial Report   

13:00 - 13:35: Dan McDonald * - President’s Report 

13:35 - 13:45: By-Law changes and approval 

13:45 - 14:15: Guest Speaker, Laura Guerrero  

* Our new President Dan McDonald will provide an update on BPG’s plans and strategy for the coming 
year and in the longer term as well as providing an outline of the changes to the bylaws as required 
by the new Not for Profit Corporations Act.  

Continued on Page 2 

Guest Speaker - Laura Guerrero 

Our guest speaker Laura Guerrero is with the Mental Health Promotion Program at CMHA Toronto 
where she works as a Curriculum Developer and Public Educator. She uses a multitude of educational 
formats and styles to reach diverse audiences in the private and public sector. Laura’s background is 
in journalism where she worked as a reporter and a TV news anchor for several years in both South 
and North America. Through this experience she has become a skilled communicator, sharing knowl-
edge and information through various multi-media platforms. In the past three years, her passion for 
mental health education has taken her across Ontario as a public educator and mental health facilita-
tor with The Opening Doors Project, helping individuals and communities to rethink and improve how 
they address mental health issues, particularly for newcomer and racialized communities. Laura has a 
strong commitment to diversity, and is passionate about challenging the stigma that still surrounds 
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mental health issues, working from the perspective that people can and do recover from mental 
health issues.   

President’s Message 

Greetings to everyone, 
 
Since January 1st, I have taken over as President of the Bell Pensioners’ Group (BPG) and want to 
assure you that I will make every effort to fulfill the mandate of our organization: to protect our pen-
sions and our benefits. 
 
On behalf of BPG, I would like to thank Bob Farmer for the excellent work that he has done as Presi-
dent of BPG in the last few years and congratulate him as the new President of the Canadian Federa-
tion of Pensioners. Bob remains on the Board as Past President. I would also like to thank Charlie La-
barge who has kindly accepted the position of Vice President of BPG and Chair of the Pension Commit-
tee. A special thanks to Linda Gervais, who is leaving the Board after six years as a Director. Linda 
will continue to serve on the Pension Committee. Welcome to Marg Eades, new Director who will also 
assume the role of Secretary of the Pension Committee. 
 
I would like to acknowledge the $750 million voluntary contribution made by Bell for 2012, bringing to 
$1.3 billion the amount for prepayments to the Plan. This being said, we must remain vigilant since, 
in spite of all the contributions from Bell in recent years, the Plan was still underfunded by more than 
20% at the end of 2012. In addition, the global economic situation leaves little hope for a marked im-
provement of interest rates, in short term yields, the main cause of the deficit. 
 
As we made clear in our message to the media in February, we are disappointed with the decision of 
the Supreme Court of Canada in the Indalex case. We will continue our efforts with the Federal Gov-
ernment in order to change the regulations associated with the bankruptcy law. We will keep you in-
formed on the challenges that we face and successes obtained along the way; your comments and 
feedback are welcome. 
 
As you are our ambassadors to all our fellow pensioners who are not yet BPG members, I ask for your 
support once again to help us recruit new members. It is very important for the entire organization 
(see Page 8 for the application form). 
 
Thank you for your support and I look forward to meeting with you at your Chapters’ meeting in May. 
 
Daniel McDonald 
President, Bell Pensioners' Group 

Indalex Decision 

On Friday, February 3, 2013, the Supreme Court of Canada released the long-awaited decision on 
what has become known as The Indalex Case. The decision has been described as one of “great com-
plexity” due to the legislative involvement of two separate levels of jurisdiction, the federal govern-
ment and the Province of Ontario.  
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Priority rights of lenders and pensioners 
 
The item of most interest to BPG and its members revolved around the issue of the priority rights of 
the parties involved in the bankruptcy – the pensioners, and those lenders who had stepped up during 
the Companies’ Creditors Arrangement Act (CCAA) proceedings with emergency debt that would allow 
Indalex to stay in business and hopefully restructure itself in a way that would keep the company 
alive and profitable for some time to come.  
An Ontario Court of Appeal ruling gave pensioners’ claims priority above those of other creditors, in-
cluding the debtor-in-possession (DIP) lenders. All the justices of the Supreme Court agreed that 
while the deemed trust established under provincial law did confer a priority on the pensioners, the 
laws of the federal government are paramount when federal and provincial laws conflict. As the DIP 
priority came under the federal law, it superseded the priority granted under the provincial law. 
 
BPG to continue efforts for federal safeguards. 
 
This is bad news for those pension plans that fall completely under federal jurisdiction. An important 
conclusion for BPG to draw from this aspect of the case is that BPG must continue its efforts with the 
federal government to enshrine pension protection safeguards in federal legislation or regulations.  
 
Employer as pension plan administrator. 
 
However, the Supreme Court did tackle one issue that was of concern to all federally or provincially 
regulated pension plans. To oversimplify, it was a question of whether the employer would be in a 
conflict of interest if it allowed its fiduciary duty to the corporation to supersede its fiduciary duty to 
the pension plan. The Court spelled out what was required of an employer-plan sponsor in this situa-
tion: pension plan members should be given no greater or no lesser benefit than if the plan were ad-
ministered by a third party.  
 
Continued information flow between Bell and pensioners 
 
This part of the judgment would apply to the Bell pension plan were it to find itself in the same or 
similar situation. As BPG’s Purpose Statement says, “The primary objective of the Bell Pensioners’ 
Group is to protect the Bell Canada pension and benefits of its members.” Accordingly, with the ad-
vice of the Supreme Court’s decision in hand, we must ensure that we receive the same informational 
benefits that we would expect to receive if there were a third party administering the plan. Fortu-
nately, over the years we have developed with Bell a flow of two-way information, including semi-
annual meetings face to face, which have allowed BPG and Bell to share items of mutual concern and 
of importance to the members. This is a relationship we must continue to build on to allow us to meet 
our Mission Statement: “To be recognized by Bell and government agencies as an effective and influ-
ential advocate for Pensioners.” 
The Pension Committee of BPG will review the decision with a view to using it to inform and enhance 
our advocacy efforts with the federal government as we continue to seek more meaningful measures 
to ensure the security of your pensions and of the pension plan itself. 
The full version of this article can be found on the BPG website at www.bellpensionersgroup.ca. 

Continued on page 4 

Complying with the Canada Not-for-Profit Corporations Act 

• Amendments to act require changes to BPG By-Law 
• Compliance required by October 17th 2014 
• Changes to be discussed at AGMs 

 
As a registered not-for-profit corporation, BPG must meet the requirements of the new Canada not-
for-profit Corporations Act. One of these requirements is that the BPG By-Law that describes, among 
other things, BPG's organization and the rights and responsibilities of its members must be approved 
by Industry Canada. The new Act has been amended in recent months, and all not-for-profit corpora-
tions must amend their by-laws, as necessary, to be in compliance with the new act. BPG must dem-
onstrate its compliance with the new act by October 17th  2014.  
Working with legal counsel, BPG has reviewed its By-Law No. 1. Some amendments are required to 
ensure compliance with the Act. Most changes are very straightforward, changing provisions that 
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have been in our By-Law to match a corresponding requirement that is spelled out in the Act. For ex-
ample, under the new act, notice of annual general meetings must be given to members at least 
three weeks in advance of the meeting. The previous practice, as reflected in our current By-Law, was 
to give at least two weeks notice. 
Other changes are somewhat more involved. For example, certain provisions of our By-Law must 
change so that Chapter Chairs will continue to be members of the Board, as has always been the 
case. 
 
Amendment objectives: 
Every amendment to the BPG By-Law meets the following three objectives: 

• compliance with the Canada not-for-profit Corporations Act, 
• subject to the first objective, leaving unchanged the rights and responsibilities of BPG     
 members, and  
• minimizing the need for future changes to the By-Law which would otherwise require 
 subsequent approval by Industry Canada 

 
As an example of the third objective, should BPG choose in the future to change its membership crite-
ria, or choose to add or delete BPG chapters, our new By-Law will make it unnecessary for BPG to 
seek government approval. Rather, changes of this nature would be effected by resolution of the 
Board. 
  
In the upcoming annual general meetings, the changes to our By-Law will be discussed in more detail, 
and you will be asked for your support for those changes. 

Creation of a New Chapter - BPG-Télébec 

Just over a year ago, pensioners from Télébec asked the Montréal Chapter to become members of the 
BPG. However, since BPG had no information about Télébec’s different pension plans, it would not 
have been possible to answer questions from Télébec retirees. At that point, the Montréal Chapter 
proposed the creation of a new chapter and invited Télébec retirees to join the BPG. This proposal 
would offer the expertise required to support these pensioners, while making them benefit from BPG’s 
common services. 
 
At the chapters’ annual general meetings, in May and June, members will vote on the establishment 
of a new chapter, BPG-Télébec, and the related changes to our by-laws. 
 
Benefits for BPG: 
 
Including Télébec pensioners within our organization will allow us to: 

• expand our influence network and gain credibility vis-à-vis the Government and Bell 
• increase BPG’s membership. 
• ensure that we maintain a single voice and direction in our negotiations with the Gov -
 ernment and Bell. 
• further expand our presence at the regional level and get closer to pensioners. 
• open the door to pensioners from BCE with defined benefit pension plans sponsored by 
 companies other than Bell. 
• expand our vision and understanding of the management of BCE’s various pension 
 plans. 

 
Benefits for Télébec Pensioners: 
 
By joining BPG, the BPG-Télébec Chapter, Telebec pensioners will be able to: 

• capitalize on BPG’s expertise in managing a pensioners’ organization. 
• take advantage of the existing administration services and tools and benefit from a re-
 duction in the investment required to create a new association. 
• benefit from reduced costs for common services such as audits, special studies and all 
 services offered by BPG. 
• utilize a common information and governance database. 
• gain access to a common website for a better exchange of information for all retirees. 
• interact with other chapters on common issues and use their expertise. 
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Linkedin is a social network designed specifically for professional networking. Several employees, re-
tirees and groups from Bell have joined. For BPG, it is an opportunity to increase our visibility and, 
foremost, to make us known to non-members. This media also gives us the possibility of promoting 
BPG on other groups’ pages. 
 
Visit our Linkedin page and become a follower. You can access it on the homepage of our website 
www.bellpensionersgroup.ca or on the Linkedin network at http://ca.linkedin.com/  

BPG Toronto Membership Statistics 

BPG Now Has Its Linkedin Page. 

Below is a summary of our membership statistics. The good news is that 84% of our members have 
renewed their membership, however 16% or 536 have not yet renewed their membership for 2013.  
 
We mailed return envelopes to all members who had not renewed with the November 2012,  newslet-
ter and the result was quite successful, but we need those remaining 536 to submit payments as it is 
quite time consuming if we have to call to remind individual members.  
 
Please help us by submitting your payment. 
 
Another area is the continued decline in membership. With the loss of each member our voice is 
weakened as is our ability to continue to do the important work of BPG. Unfortunately there is a natu-
ral attrition as our members pass away. However, we do not understand why others choose to discon-
tinue their membership especially considering the fact that our pension plan is at a 20% deficit.   
 
The following provides the renewal status for 31 March 2013 compared to 31 March 2012: 

 

  
Email 
Mem-
bers 

  
Postal 
Mem-
bers 

  

Total Mem-
bers 
March 31,   
2013 

  
Total Members 
March 31, 2012 

  
2013/ 
2012 
Variance 

PAID 2013   PAID 2012     

# Members 1,505   1,369   2,874   2,834   40 

                    

% of Total Paid 52%   48%   100%         
% of All Mem-
bers 

44%   40%   84%   81%   
  

                    

NOT PAID 2013   NOT PAID 2012     

# Members 254   282   536   676   -140 

                    
% of Total Not 
Paid 

47%   53%   100%       
  

% of All Mem-
bers 

7%   8%   16%   19%   
  

                    

2013 TOTALS   2012 TOTALS     

# Members 1,759   1,651   3,410   3,510   -100 

                    

% of All Mem-
bers 

52%   48%   100%   100%   
  

The mail for the following members was returned to us so they may have moved. If you know them 
please let them know that we have lost their contact information and to please call us at our tele-
phone mailbox 905-695-9230 or email toronto@bellpensionersgroup.ca.   

Lloyd McLeod - membership number 23919; last known address - Oakville 

Help Us locate Missing Members 
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Chapter Volunteers Needed 

We need people to help run the chapter. Recently we sent out a request by email and we received 
several responses from people willing to help us with membership calling and assistance at the meet-
ings however we still need volunteers to help within the chapter board. While we encourage everyone 
who can to volunteer, our focus is on those with email and internet access. If you can give us a cou-
ple of hours each month to help run the chapter, please click on the following link to access the volun-
teer form.  
Click or paste the following URL in your browser 
https://docs.google.com/spreadsheet/viewform?fromEmail=true&formkey=dEtIeEtqNHVQUmdWdEl3ZTVCOVRQUVE6MQ 

or call us at (905) 695-9230. 

BPG Corporate Who’s Who 

President:    Dan McDonald        
Vice President:  Charlie Labarge - Nominations & Pension Committee 
Treasurer:    Penny Gilray - Audit Committee 
Secretary:   Lancy Hum 
 
Directors -at-Large  
Bob Bartlett,     Governance Committee, Nominations Committee, Benefits Issues 
Roberte Cadieux,   Communications Committee 
Sue Dawes,    Pension Committee. PIC Alternate 
Michel Doyon,   Audit Committee Chair 
Bob Farmer (Past President) Pension Committee 
Jean-Luc Geha  Audit Committee 
Linda Gervais   Pension Committee 
Ron Hunt   Governance Committee 
Louise Touchette  Nominations Committee 
 
Chapter Chairs  
Toronto:    Titus Ramkhalawansingh - Membership & Audit Committees 
Southwestern Ontario:  Frank Bible - Membership & Governance Committees 
Ottawa:    Marlyn  Easterbrook - Membership Committee 
Québec:    Jean Lamer - Membership Committee 
Montréal:    Robert Guay - Membership Committee 

Toronto Chapter Advisory Board 

Bruce Armstrong,  Member at Large 
Dave Barrett,    Membership Coordinator 
Judy Buckley,   Mail Coordinator 
Al Bowcott,    Past Chair, Newsletter Editor 
Janet Clarke-Armstrong, Meeting Coordinator (Urgent Replacement Needed) 
Dorothy Dunbar,   Member Contact Prime 
Alice Gould,    Oshawa Coordinator 
Jim McColl,    Past Chair, Print Coordinator and Corporate Webmaster 
Glen Simpson,   Chapter Treasurer 
Don Smith,    Member at Large 
Phil Thomson,   Chapter Webmaster, Corporate Communication Committee 
Vacant   Chapter Secretary 

Are You Aware? 

From the Heart 
Carol Ann Cole is a strong supporter of BPG and a breast cancer survivor. She has completed a new 
book “From the Heart” the net proceeds of which go to support  the Canadian Breast Cancer Society. 
http://www.carolanncole.com/author/fromtheheart.htm  

Ordering information ISBN 978-0-9918977-0-4 www.cbcf.org/atlantic  or call 1 866 273 2223 toll free 

Continued on Page 7 
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Annual Pension Statement 
 
Early each year Bell sends out a personalized Pension Statement. It has all manner of useful informa-
tion about your pension and benefits including the benefits coverage as well as survivor pension 
amounts. We at BPG often get calls from relatives and other caregivers trying to find answers to the 
very items that are in this document. Since this is personal information we have no access to this and 
can only direct the individual to Bell Benefits or in some cases to Manulife. We urge everyone to share 
this document with their spouses or other who may need the information in an emergency.   
 
Telephone, Internet, Television and Mobility Packages 
 
Bell is continuously repackaging and modifying its service offerings and renaming them and often you 
can end up paying more for less capacity and features even with your employee discount. This seems 
to be especially true with the internet packages. Sometimes they will offer packages such as Fibe 12 
with different monthly bandwidths and they will not make the change unless you ask. We recommend 
that at least once a year you examine your Bill and compare the packages with current offerings on 
the Bell Website or if you don’t have internet access to call the Customer Service folks and ask if your 
package is the best. 
 
 

Useful Information 

Benefits Administrator      1-888-400-0661  or employee.services@bell.ca 
 
Manulife Financial      1-800-558-8909 
 
Benefit Plan Policy Numbers 

 
• Medical (including prescription drugs and vision care) — Plan #83123  
 
• Dental  — Plan #83025  

 
Toronto Chapter BPG 
 

• Email - Toronto@BellPensionersGroup.ca 
 

• Telephone Mailbox - 905-695-9230 (Leave a Message) 
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Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

                          Bell ExpressVu ___  BICTOS (Connexim) ___ Other (specify) _______________ 

Year Retired/Left Bell (yyyy) 

 I would like to receive my newsletters by (check one):                 Email ______            Mail_______ 

Email Address: 

Signature:                                                                              Date: (yy/mm/dd) 

Payment Amount enclosed: 

Toronto Chapter BPG Membership Application Form for New Members 

This newsletter is published by the Toronto Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: toronto@bellpensionersgroup.ca or call  

905 695–9230, or write to; Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, Stn. D, Etobicoke, 
ON  M9A 4X1.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by 
BPG. 

I am a pensioner from the Bell Canada group of companies and would like to become a mem-

ber of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioners’ Group”, to—Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, 

Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                               

http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto  


