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April 2010  – Newsletter 

  

Toronto Chapter 

BPG Toronto Chapter – 2010 Annual General Meeting 

Date:  Wednesday, 19 May, 2010.  

Location:  Pavilion Royale, 5165 Dixie Road, Mississauga, Ontario L4W 4G1.  

Time:  Reunion – 11:30 am to 12:30 pm              

  Meeting – 12:30 pm to 3:00 pm  

Agenda:  BPG President's Report -  Bob Farmer 

  Treasurer's Report -  Glen Simpson 

  PIC Representative's Report - Allison Henriques 

  Pension Committee Report - Bob Farmer 

  Election of BPG Board Members  Al Bowcott 

Keynote Speaker: Dale Orr, Phd. One of Canada’s Leading Economists—see page 2 for 
more information on Dr. Orr. 

Increasing Membership is BPG Toronto’s #1 Priority 

If we are to remain relevant we must increase our membership numbers. It is essential that we are able 

to show politicians and Bell Canada that we represent a significant number of Bell retirees and when we 

speak we speak for the majority. Out of a total 30,000 eligible Bell retirees BPG currently has about 

10,000 paid members. Just to reach a simple majority we would have to sign up at least 5,000 new 

members. In the Toronto Chapter we have committed to increase our membership by 5% per 

year over the next three years which translates into approximately 600 new members by the end of 

2012. (Continued on page 2) 
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 Dale Orr to address Toronto BPG Annual General Meeting 

Dale Orr is one of Canada's leading economists is a frequent commentator in the media, including CBC, 

CTV, BNN, TV Ontario, and many radio stations across Canada. He is widely quoted in the Globe and 

Mail, National Post, Canadian Press, major city dailies, MacLean's and Canadian Business. Dr. Orr has 

over 30 years experience in economic analysis from many perspectives including a stint as Chief 

Economist for Bell 

To do this we need your help! 

If one member out of eight of our current members were to successfully recruit one new member over 

the next three years we would come very close to the 600 new member objective. If you know a friend 

or former colleague who is a Bell or a Bell affiliated company retiree please detach and forward to them 

the BPG Application Form on the last page of this Newsletter and/or direct them to our website 

www.bellpensionersgroup.ca for an application form and details of what BPG has done and is doing to 

protect their pensions and post retirement benefits 

Some other initiatives that are currently underway –  

We are working with the Communications, Energy and Paperworkers Union in an effort to encourage their 

Bell retirees to join BPG. 

Bell have included a BPG promotion and application form in the March 2010, issue of In Touch. 

We are attending meetings of various Bell retiree activity and charitable groups to discuss BPG and 

encourage non-members to join BPG. 

We are setting up special satellite meetings in outlying communities to better serve our members and 

encourage non-members to join BPG. 

If you belong to an organization of Bell retirees and would like us to address one of your 

meetings, or If you would like us to set up a satellite meeting in your community and can pull 

together 10 or more Bell retirees, or If you have an idea that will help us in our effort increase 

our membership please contact - Al Bowcott by phone (905) 669-9435 or email at 

albowcott@bellpensionersgroup.ca . 

It takes at least 20 dedicated volunteers to perform the duties and responsibilities of the Chapter, these 

include filling the executive positions of the board, providing help and assistance to resolve member’s 

pension and benefit problems, organize and stage membership meetings, provide content, print and 

issue the Chapter newsletter, administer and maintain the Chapter website, etc.  

If you or someone you know would be interested in helping us provide these essential services – please 

contact Al Bowcott by phone at (905) 669-9435 or e-mail at albowcott@bellpensionersgroup.ca 

BPG Toronto Chapter Advisory Board Needs Volunteers! 

BPG APPEARS BEFORE THE STANDING COMMITTEE ON FINANCE 

On March 30, the BPG was invited to appear before the Standing Committee on Finance to present its 

views on, among others, the health of federally regulated pension plans and the treatment of 

underfunded pension plans in the event of sponsor bankruptcy.  The invitation itself is important that it is 

an acknowledgment that BPG is viewed in government circles as an organization that can be counted on 

to provide thoughtful advice on pensioner issues. 

BPG was represented at the Standing Committee by Bob Farmer, Vice President of the Group who was 

also speaking on behalf of the Canadian Federation of Pensioners.  Also invited to the meeting were 

Susan Eng of the Canadian Association of Retired People (CARP), Rejean Bellemare of the Federation des 

travailleurs et travailleuses du Quebec, Scott Perkin of the Association of Canadian Pension Management, 

and Don Sproule of the Nortel Retirees and Former Employees Protection Committee (NRPC).  

 In his presentation to the Standing Committee, Bob Farmer commented that the BPG was satisfied with 

many of the elements that the government has announced, but that we were very disappointed with two 

of them. 

http://www.bellpensionersgroup.ca/
mailto:albowcott@bellpensionersgroup.ca
mailto:albowcott@bellpensionersgroup.ca
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BPG Board of Directors for 2010/2011  

Following a nomination period that ended on January 31 2010, BPG’s Nomination Committee, composed 

of Pam Went (past president) and Raymond Bertrand (president) has prepared a slate of nominated can-

didates for election at the Chapter meetings. 

The by-laws ensure that the Board has provincial representation based on our membership levels. Based 

on the membership as of Dec 31, 2009, 60% of the Board should come from Ontario (9 Board members) 

and 40% from Quebec (6 Board members). The five Chapter Chairs (Ontario: 3, Quebec:2) are automati-

cally directors. Therefore we are looking to elect 6 Directors at Large from Ontario and 4 from Quebec. 

Outlined below is the Board approved slate for the 2010/2011 BPG Board. Brief CV’s have been included 

for all candidates. BPG members will be asked to show their support for these dedicated volunteers by a 

show of hands at the upcoming Annual Meetings. 

Existing Directors at Large 

 
ONTARIO QUÉBEC 

Robert Bartlett André Bergeron 

Robert Farmer Michèle Boyer 

Linda Gervais Jean-Luc Geha 

Gwen Guillet  

Ron Hunt  

Pam Went  

  

New Director Candidate 

ONTARIO QUÉBEC 

 Robert Guay 

Bob Bartlett – Bob retired from Bell in 1994 as Director of Pensions and Benefits after a career of over 

30 years. He spent time in Montreal, Ottawa, Kitchener and Toronto in Customer Services, Network Ser-

vices, Labour Relations, Human Resources and Budget and Results. He joined the BPG Board in October 

2009 and is currently a member of the Pension Committee.                            

He elaborated about the fact that there is no requirement for a plan to build a surplus, and stressed most 

of all our disappointment that a pension plan deficit, under the new rules, can remain for many years - in 

fact many years more than the current rules would allow 

Committee members were provided an opportunity to ask questions of the speakers after completion of 

all presentations.  BPG’s vice president was asked a few questions which gave him an opportunity to 

drive home some of the main messages again.  

Some of the questions came from Ted Menzies, Parliamentary Secretary to the Minister of Finance, who 

headed the Finance Canada consultation process that culminated in the reform package. 

The pension reform legislation has been included in the budget implementation bill (Bill C-9) which was 

tabled in the House on March 29. BPG will review it to make sure that it conforms to the October 27 

announcement, and we will seek clarifications from Finance Canada if necessary. Note that the two items 

that disappoint us are not legislative matters, and so are not referenced in the Bill. They are matters of 

regulation, and thathas yet to be published. 

Jim Flaherty has announced another public consultation process on retirement income. We will submit a 

written brief and look into the advisability of us appearing. The document that was distributed to the 

Committee members 

can be consulted at http://bellpensionersgroup.c 



 

4 

Andre Bergeron - Andre was a director at Bell and retired in 2002 with 27 years service. During his ca-

reer, he held a variety of management positions in Marketing and Finance in Quebec and in several Cor-

porate groups. He also worked for Bell Canada International in Saudi Arabia. As Chairman of the Commu-

nications Committee since 2007, he has played a key role in improving BPG’s communications with its 

membership. In 2008/2009, he spearheaded the complete redesign of BPG’s Corporate and Chapters’ 

websites  

Michele Boyer – Michele retired from Bell in 2000. She started in 1972 as the second female sales rep-

resentative in Montreal. During her career she worked in Human Resources and Benefits at Bell Canada, 

in Personnel at Northern Telecom (Paris) and in Telebec as Marketing Director. Michele joined the Board 

in 2009 and took over as the Benefits Committee chair. BPG is very fortunate to have Michele in the role 

of liaison with Bell Benefits. 

Bob Farmer - Bob retired from Bell Canada at the end of 2004, after 30 years of service.  He held vari-

ous positions with Bell and Stentor in Ottawa throughout his career, and was Vice President - Regulatory 

at the time of his retirement.  For many years he advocated with the federal government for policy 

changes on behalf of Bell Canada.  Among other examples of advocacy, he represented Bell as a witness 

in ten CRTC public hearings.  He joined the BPG Pension Committee in 2008, became chair of that com-

mittee in the spring of 2009, and Vice-President of BPG in the fall of 2009. Bob is also a director of the 

Canadian Federation of Pensioners.  Working with the Pension Committee, Bob has led the BPG pension 

reform discussions with the federal government throughout 2009 and 2010. 

Jean-Luc Geha – Jean-Luc retired from Bell in 2009 after 29 years of service. During his career he held 

numerous management positions in Bell, Stentor and its affiliates. He retired as General Manager-

Professional Services where he lead the Call Centre consulting practice. He has served on several not for 

profit boards and was the President and Chairman of the MBA Quebec Association. Since retiring Jean-

Luc has been a professor at the University HEC Montreal, teaching Marketing and Management and has 

started his own consulting firm. He joined BPG in the spring of 2009 and has been a Board member since 

the fall. 

Linda Gervais – Linda retired from Bell in 2004 with 35 years service in the fields of marketing commu-

nications, advertising, promotion and media relations. Linda retired as VP Government Relations leading 

Bell’s federal government relations department. Bell never lost a cabinet appeal by Bell’s competitors 

during Linda’s tenure. She was a member of the Board of Directors of the Governor General’s Performing 

Arts Awards Foundation for 5 years and served a number of years on the board of Media Awareness Net-

work. She is a member of the BPG Pension Committee and has been instrumental in establishing a strong 

profile for BPG with the Federal government and in delivering our strong position on pension reform. 

Robert Guay - Robert retired in 2010 after 29 years of service.  During his career, he held a variety of 

management positions in Sales and Sales Support groups.  He worked both in Montreal and Quebec City, 

where he was leading the Quebec Government account team.  At the time of his retirement, Robert was 

the General Manager responsible for the Quebec Public Sector customers; he was based in Montreal. 

Gwen Guillet - Gwen retired from Bell in 1995 after 31 years service specializing in financial manage-

ment positions in Montreal and Bell Ontario. Gwen was involved in forecasting, analyzing and explaining 

deviations to the Executive team at Bell.  Post retirement Gwen has been the BPG Group Treasurer, the 

President & Treasurer of the Simcoe Condo Corp and the Secretary/Treasurer and rules official of the Hu-

ronia District Golf association of Ontario. Her list of volunteer assignments is lengthy and indicative of the 

energy and dedication she puts into anything she takes on. Those qualities have produced top marks 

from our auditor for BPG’s financial record keeping every year since Gwen took over. 

Ron Hunt – Ron retired in 2002 with over 26 years of service at bell and Stentor. His career in those or-

ganizations included facilities management, product management, network operations, quality manage-

ment, interoperability testing and product development. Since retiring, Ron attained his Project Manage-

ment Professional certification. He is now self-employed as a management consultant and continues to 

live and work in the Ottawa area. He currently serves on the Boards of Hike Ontario and the Rideau Trail 

Association. Ron joined BPG in January 2006 in the role of Secretary. The BPG Board values his excellent 

organizational skills and appreciates his help in facilitating the updating of the BPG Vision in 2008 and in 

leading the BPG Strategic Planning Committee in 2009. 
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Pension Plan Status Update  

The Pension information Committee’s annual meeting took place January 28th 2010. Bell representatives 

informed us of the Plan’s position in light of the past year’s events. 

Following the 2008 financial crisis, temporary measures were instituted by the federal government for 

companies that submitted their actuarial evaluations between 1-11-2008 and 31-10-2009.  

Bell Canada availed itself of its right to make use of the new rules in its actuarial report of 31-12-2008. 

These measures allow an extension of the deficit’s amortization period over a period of 10 years (instead 

of 5), provided that one of the 2 following criteria is met: 

 Less than one third of the active and retired participants object 

 Obtaining a letter of credit covering the cumulative difference between the amortization calculated 

over 5 years and the amortization calculated over 10 years. The letter of credit (an insurance guaran-

tee) is only required as of the 2nd year of the amortization period. This is the option that Bell chose. 

The financial evaluation of the Plan, as provided by Bell, is as follows as of 31-12-2008: 

 
1Assumes termination (wind up) of the Plan on the date of the actuarial evaluation. 

2Assumes permanency (going concern) of the Plan. 

PLAN POSITION IN 2009 

During the year 2009, Bell contributed a total of $916 million to the Plan: 

Cost of current service   $165M 

Deficit amortization (over 10 years) $225M 

Contribution for deferred pensions  $  26M 

Special contribution in December 2009      $500M 

Total Bell contribution   $916M 

As a result of the $916M regular and special contributions and an estimated rate of return on assets of 

15.1%, a significant improvement in the level of the deficit is expected; according to our estimates, it 

should amount to between $0.8 and $1.2 billion at the end of 2009, as compared to $1.8 billion for 2008. 

OUTLOOK FOR 2010 

At the PIC meeting, Bell also informed our representatives of its investment policy.  (see next page) 

ACTUARIAL EVALUATION – 2008 

  Solvability Approach1
 Continuity Approach2

 

Assets $9.9 billion $9.9 billion 

Liabilities $11.7 billion $10.9 billion 

Deficit ($1.8 billion) ($1.0 billion) 

Ratio 84% 90% 

Rate of Return on Assets (19.5%)   

Pam Went – Pam retired from Bell in 2003 after 31 years of service during which time she held man-

agement positions in several departments in both Ontario and Quebec, including Operator Service, Net-

work services, Customer Service and Marketing. Pam has served on several not for profit boards and she 

is currently a director of the Northumberland United Way. Pam joined the BPG Board of Directors in late 

2004 when she was appointed Corporate Secretary. As President from 2006-2008 she guided the organi-

zation through the first pension fund deficit and in her current roles as Past President and Chair of the 

Governance and Nominations Committees she has assisted the Board in its practice of good governance 

and sound succession planning. 
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Bell Makes  $500 Milion Special Contribution to Its Pension Plan 

On December 17th, Bell Canada announced that, as part of its deployment strategy for use of surplus 

cash, it would make a $500 million special contribution to its pension plan.  This is a voluntary 

contribution; it is over and above the amount that Bell is required to contribute by current pension 

legislation.  

This contribution was tax deductible, leading to a cash tax savings of approximately $135 million in early 

2010. BCE estimates this special voluntary pension contribution will decrease its future annual pension 

funding requirements. 

BPG very much welcomes this move, and congratulates Bell for having made it. Such a significant 

payment strengthens the financial position of the pension fund, and thereby reduces the risk to Bell's 

pensioners. 

PENSION REFORM: WHAT IS THE STATUS? 

Last October , the government announced the amendments that it intends to make to revise the legisla-

tion and regulations that govern federally registered pension plans such as Bell Canada's pension plan. 

This announcement signaled a number of positive developments which correspond closely with the rec-

ommendations put forward by BPG.  These include: 

 a requirement that sponsors file  pension plan valuations annually, and adjust the contributions 

they make to their pension plans according to the plan valuation; 

 a prohibition on contribution holidays unless the plan has a 5% surplus; 

 a prohibition on voluntary plan termination unless the plan is either fully funded, or can be 

brought to full funding within five years; 

 enhanced disclosure requirements; 

 the allowed plan surplus will be increased from 10% to 25%; and 

 sponsors must obtain approval of their pensioners for any proposal to retire a plan's deficit that 

does not conform with the standard rules for amortizing a plan deficit. 

Shortly after the government's announcement, BPG wrote to the Minister of Finance to acknowledge the 

positive developments, and to inform him that we considered two elements of the planned pension re-

form to fall short of the objective of reducing the risk to the pension promise.  Specifically, 

 plans are not required to reach a 5% surplus; and 

 if a plan has a deficit in any year, then the sponsor is required to make a contribution equal to 

20% of that deficit. 

The second point in particular is a significant weakening of current pension plan requirements.  Current-

ly, the permanent regulations specify that a deficit must be retired within five years.  Under the an-

nounced reforms, a sponsor would only have to retire 20% of the remaining deficit. As a result, a plan 

could remain in a deficit position for many years, easily exceeding ten years. 

This feature increases the risk to pensioners because it would allow a plan deficit to remain for a longer 

period and at greater levels than is currently allowed.   

The changes in investment strategy put into effect in 2009 (less investment in stocks and more in bonds) 

should reduce the volatility in the performance of our Plan. It is noteworthy that, in order to cover the 

annual disbursements, the Plan must realize a rate of return of about 7% on its investments. 

Also at the meeting, Bell committed to meet the requirements of the new laws, and to make the required 

contributions to the Pension Plan. Further details will be provided at your chapter’s annual meeting. 

Allison Henriques - PIC Rep. for Ontario Pensioners  

 Richard Vanslette - PIC Rep. for Quebec Pensioners  
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If it should happen that a pension plan must be wound-up when the plan is in a deficit position, then 

pensioners run a very real risk of not getting their full pension amounts. 

BPG has spoken to the government, at both the bureaucratic and political levels, to stress the importance 

of removing this increased risk.  These efforts will continue throughout the process of putting in place the 

new pension legislation and its accompanying regulations.  We will be having further discussions with 

members of the Finance Committee who are responsible for reviewing the proposed legislation when it 

comes to the House, and will comment on the proposed regulations as they are made available. 

The timetable for implementing the new rules is somewhat in doubt.   

Though the bureaucracy is working towards having everything in place in time for sponsors' filings at mid

-year, it may be a challenge to achieve royal assent by that time.  In any event, we can expect that the 

pension reform, whatever its final form may take, will be in place later this year. We will keep you in-

formed of developments. 

Protecting the Pension Promise - BPG Replies to CAPSA 

One of the roles of BPG is to take advantage of opportunities to protect the pension promise that has 

been made to each of our members, and indeed to every Canadian who is a member of a defined benefit 

pension plan.  When, for instance, suggestions are made that would affect the operation or effectiveness 

of pension plans, the BPG comments on the suggestions. 

The suggestions are tested against the objective of reducing the risk to pensioners, that is, the risk that 

their pensions might not be paid in full.  If the suggestions are found wanting in that regard, we explain 

the manner in which they fall short and propose ways in which they could be improved. 

The federal government's initiative on pension reform is an example. Another recent instance was the 

opportunity to comment on a document prepared by the Canadian Association of Pension Supervisory 

Authorities (CAPSA).  CAPSA is an association of federal and provincial pension plan regulators, and 

therefore influences the manner in which pension plans are operated by their sponsors.  The document 

they prepared was on the interpretation of ―the standard of prudence‖ that plan sponsors and plan 

administrators have a duty to exercise in the management of their pension plans. 

In the document, CAPSA made many useful statements about the meaning of the term ―the standard of 

prudence‖ and what plan sponsors and administrators were expected to do to meet the standard.  If 

these expectations were met, then pensioners' risk would be reduced through the sound plan governance 

practices that the CAPSA document specifies. 

The overriding comment in our February reply to the CAPSA document was that the plan governance 

steps that they described should be made mandatory, and not be left as suggestions that sponsors and 

administrators could choose to adopt or choose to ignore.  In addition, we made suggestions to amend 

certain of their prescriptions, describing how the amendments would help reduce pensioner risk.  

Because our proposals would entail a change to pension legislation or its regulations, we shared our 

response with the Minister of Finance and his officials. 

The Canadian Federation of Pensioners, of which BPG is a founding member, also submitted comments to 

CAPSA.  Their comments are very much in accord with those made by BPG. 

BPG’S Strategic Goals for 2010 AND Beyond 

Over the next couple of years, the Board of the BPG will focus its energy around two strategic goals: 

 Growing the Membership Base, and 

 Pension Advocacy: Protecting the Pension Promise. 

These two goals resulted from the Board’s strategic planning activities in 2009. The BPG 2009 Strategic 

Plan was finalized and approved at the Board’s January 2010 meeting. 

The specifics of the Grow the Membership goal are: 

 Increase the number of BPG members by 5% per year over the next three years. 
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The Chapter Chairs are working collaboratively to achieve this goal. Some of the plans for 2010 include: 

 Conducting more ―satellite‖ meetings, outside of the Chapters’ home cities; 

 Experimenting with electronic payment of membership dues to make it simpler for new and 

renewing members to continue to support the BPG; 

 Exploring an alliance with the CEP in order to get the BPG’s message to Bell pensioners who were 

members of the union before they retired; and 

 Test advertising in local community papers. 

The Pension Advocacy goals are: 

 Influence legislative changes that: 

 Prohibit defined benefit (DB) pension sponsors from taking a full or partial contribution holiday 

unless there is a pension plan surplus of at least 5%; 

 Permit pension plan surpluses in excess of 10%; andProvide pensioners priority access to sponsor 

assets in the event of the sponsor’s bankruptcy. 

 Maintain a strong working relationship with other DB pension plan representatives that results in 

coordinated action with respect to the pension interests of BPG members. 

The Board thanks the members of the Strategic Planning Committee who facilitated the planning work in 

2009: Pat Bossence, Al Bowcott, Marc Davidson, Betty Gauthier, Bob Farmer, Ron Hunt and Dan 

MacDonald. 

Bell Discounts, Tips and Contracts 

In the March 2010 issue of In Touch you will find some useful information about ensuring  that you get 

your Employee Discounts on various Bell provided services it also tells you which services are excluded.  

You can find the March issue of Intouch at the following  Web site  http://www.intouch.bell.ca/ . At the 

same site if you click on the tab Discount offers you will find a number of discounts that you may or may 

or be aware of in March 2010 they added links to The Personal  Insurance to get online quotes for Auto-

mobile and Property and also a link to Bell Preferred Hotel rates in Canada which provides corporate 

rates which you can also get for your personal travel. 

Tips on Bell Services - Internet 

Over the years Bell’s marketing department has been busy changing, re-packaging and renaming many 

of the products and services. One example of this is with Bell internet formerly Sympatico.  The Sympati-

co High Speed service which qualified for the Employee discount has undergone at least 3 name changes. 

Currently Bell offers a range of Bell Fibe products which have speeds  ranging from 2 Mbps to 25 Mbps 

and monthly internet usage ranging from 2 Gbytes to 75 Gbytes.  Bell may have changed your service on 

your account as an example High Speed became Total Performance  then morphed into Internet 

Max 12 and in February into Fibe 12 which provides ―up to 12 MBps download‖ and 50 Gbytes of usage. 

The key with the various Fibe offerings is to ensure that you  have  the service that you need and are not 

paying for more speed or usage than is necessary.  On the Bell website you can look at the monthly his-

tory of your usage to determine your needs so if you are only using less than 25 Gbytes per month  then 

―Fibe 6‖ or ―Performance‖ provides 6 Mbps download speed and 25 GBytes of usage. On the website it 

will show the price of this service ―from‖  $31.95 the actual rate you’ll pay depends on if it qualifies for a 

Bell Bundle and you should also note that most of the rates are for the first 12 months so the real price 

may be $41.95 per month after the initial period and without a bundle. So check your bills carefully to 

see what service you are getting and what you are paying, make sure you are getting your Employee dis-

count and if applicable any bundle discount. 

Home Phone It is a similar story with your land line phone services. As an example Home Phone Choice 

qualifies for the EDP and with 5 calling features you can get the service ―from‖ 29.95 per  month ―for the 

first 6 months‖ on a 12 month contract provided you have a bundle.  

Are You Aware ? 

http://www.intouch.bell.ca/
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The following ad was sponsored through a generous donation from our friends at COMTECH  

Comtech 

The annual fee of $20.00 covers the period from January 1 to December 31. 

All fees received will be applied to 2010. Amounts over $20.00 will automatically be credited to future years.  

I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00. 

Please make the cheque payable to: Bell Pensioners’ Group  

             New Application   ____            Renewal ___       (indicate with an “x”) 

Please mail completed form along with your cheque to:    Bell Pensioners Group, P.O. Box 5-Stn “D”  

                 Etobicoke,  ON,  M9A 4X1 

Important: If  this is a renewal, please write your membership number on the cheque. This will help ensure 
correct application of the check and greatly facilitate our posting                                          

Family & Given Names:                                                                                         Initials:    

Address:                                                                         Month/Year Retired     / 

City or Town:                                               Province               Postal Code:             

Telephone:                                                               Email: 

 I would like to receive my newsletters by:                 Email ______            Mail_______ 

Signature:                                                                              Date: (dd/mm/yy) 

Otherwise it’s $34.95 or $39.95 without the bundle or the initial 6 months. It may seem confusing for 

some subscribers and the packages seem tailored primarily to attract new subscribers. The main thing is 

to only get the service and features you need. 


