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2015 Membership Renewal Notice 

For your convenience we have enclosed a return envelope only for those members who have not 

yet paid their 2015 dues. Annual Dues remain unchanged at $20.00. Cheques should be made pay-

able to “BPG Ontario Central”. You may also pay online by credit card at the following link. 

The $1.00 charge is a transaction fee charged by paypal (not BPG) which is a little more 

than the cost of a stamp but less than an email transfer:  http://bellpensionersgroup.ca/

index3.php?chapt=OntarioCentral&lang=en&section=39 

If you did not receive a return envelope then you have already paid your dues for 2015. If you 

received an envelope and sent in your payment after November 1st it’s possible that we did 

not process your payment before we prepared our mailing lists for this newsletter.  

Please be reminded in an effort to reduce cost and save time, we no longer send out new mem-

bership cards each year. The new cards we issued last year are intended to be used for about 4 

years. In the interim new cards will only be issued to new members or those that lose their current 

card.     

BPG President’s Message 
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I outlined in my last report that the solvency deficit of the Bell pension plan stood at 7% as of the end 

of June this year. In late October, we met with representatives from the Bell leadership team who re-

ported that the solvency deficit had increased to 11% as of the end of October. These changes re-

sulted from the significant decline in financial markets experienced during the month of October.  

In June, BPG submitted its response to the federal government’s consultation paper on Target Benefit 

Plans (TBP), and has actively continued its advocacy work with the Federal Government since. As you 

may already know, a Target Benefit Plan is a negotiated pension plan without a pension guarantee. 

The concern for Bell pensioners is the potential for mandatory conversion of your earned defined 

benefit (DB) pensions into TBPs, absent your consent. Having said this, the Bell leadership team has 

advised us that they currently have no plans to introduce a Target Benefit Plan. This is good news.  

However, we cannot become complacent. If the legislation is passed next year as the government 

plans, TBP conversion will be an option on the table for Bell and other sponsors to consider in the fu-
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ture. BPG’s message to the Federal Government is clear commitments made to DB plan members 

must be honoured. This means that each individual must be given an opportunity to choose or reject 

conversion of DB plans to TBPs. 

BPG is looking out for its members’ interests on the TBP front with provincial governments as well. 

For example, New Brunswick has already introduced a TBP with mandatory conversion; Alberta’s TBP 

legislation died on the order paper following public outcry, but may be reintroduced; Quebec is pursu-

ing a similar initiative (i.e., Bill 3) that is also garnering negative public response; and Ontario is con-

templating TBPs for private sector plans, although there is no specific proposal yet. BPG will continue 

to monitor developments at the provincial level and intervene to insist that commitments are hon-

oured. Governments look to one another on these types of issues, so it’s important that we keep 

abreast of developments in all jurisdictions. More information is available on the BPG and CFP 

(Canadian Federation of Pensioners) websites.  

BPG also worked closely with CFP in connection with the government review of the Bankruptcy and 

Insolvency Act (BIA) and the Companies’ Creditors Arrangement Act (CCAA). Here the concern for 

pensioners is that pension plan underfunding inevitably leads to pension losses when an employer is 

insolvent. Nortel is a perfect example. Amounts owed pension plans are typically treated as 

"unsecured debt", that is, they are given the lowest debt ranking. A report prepared for the Govern-

ment of Canada states that pensioners have almost no chance of recovering amounts that are owed 

to their pension plans.  In fact, Canada’s pensioner protection under these circumstances compares 

poorly with other countries in the G20.  

The bottom line is that there is no guarantee Bell’s sound financials will outlive us.  As a result, Bell 

retirees cannot take their pensions for granted. BPG, as part of CFP, has been calling for amendments 

to legislation that will preserve earned pensions and actually provide pensioners with the protection 

that was intended in the event of sponsor insolvency. All amounts owed to pension plans should be 

granted priority status in insolvency. Quite recently the Industry Minister has referred all suggestions 

for the reform of insolvency legislation to a parliamentary committee expected to report back in about 

a year.     

2015 is an election year federally.  The election must be held no later than October, and speculations 

of an earlier election call persist.  An election is an opportunity for you to let politicians know that you 

are looking for greater security for the pension that you have already earned.  We will be letting you 

know how you can help persuade the government to stand behind the pension commitments that 

have already been made to you.  We will be in touch with you in the lead-up to the election. 

In the meantime, we will keep you posted on any new developments related to the government’s Tar-

get Benefit Plan proposal and its review of the bankruptcy and insolvency legislation. We’d like to 

know what you think about the work BPG is doing for you and hear from you about any improvements 

you think we might make. That’s why we will be conducting a survey during the first quarter of 2015. 

If you are asked to complete the survey, we hope you’ll take a few minutes to fill it out.   

BPG continues to actively seek new members for our Board and Chapter executive and teams. Many 

of our current members have served for several years and completed their mandates. Do not hesitate 

to contact us if you are interested in Board or Chapter positions yourself or if you wish to nominate 

another BPG member (see BPG Board of Directors Nominations and Elections article in this newslet-

ter). 
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Best wishes to you and your families for the holiday season and the New Year. 

Dan Mc Donald, President BPG 

Ontario Central Chapter, Fall 2014 General Meetings Summary  

On October 15th 2014 the Ontario Central Chapter held a General meeting in Barrie for the first time 

ever. The attendance was much better than anticipated and the attendees appreciated the opportu-

nity to attend the meeting since almost half indicated that due to travel difficulties they had not had 

the opportunity to attend a meeting before. There were several questions and opinions expressed 

about Target Benefit Plans and the work of BPG. The meeting was made possible thanks to the sup-

port of the Pioneer Groups in Barrie and Huntsville who helped us to find a suitable location as well as 

promoting the meeting and recruiting local volunteers to help us stage the meeting.  

On October 30th 2014 a second fall meeting was held in Oshawa. Again with a better turnout than had 

been anticipated by our online survey. At both locations Titus Ramkhalawansingh, the chapter chair, 

reported on the chapter status and delivered the Presidents’ message on BPG’s work and areas of fo-

cus including work on the Target Benefit Pensions and the Bankruptcy Act, which are currently up for 

review by the Federal Government.  

In Barrie Glen Simpson, our Treasurer, provided an overview of the Chapter’s financials. Alison Hen-

riques, the PIC Rep for Ontario Retirees, reported on the performance of our Pension Plan in the past 

year ending December 2013 (see below). She advised that the Pension Information Committee report 

will be distributed to all members in November.  

At the Oshawa meeting we were fortunate to have two senior managers from Bell attend and make 

presentations in their respective areas of responsibility (summarized below).   

Blaik Kirby, Senior Vice President Marketing and Sales at Bell Mobility, outlined his career at Bell 

from a start as a Repair Technician in 1986 and later Network Engineering, Marketing and Finance. He 

left Bell to pursue further education and other career development opportunities before returning in 

2005 to work in Corporate Strategy under various Bell CEO’s.  

Blaik outlined the substantial growth at Bell Mobility as it evolved its CDMA wireless network to LTE 

enabling it to offer a wider range of handsets and services. He also mentioned that Bell Mobility has 

been able to exploit the media assets of Bell Media to further enhance its offerings of TV and Video on 

the mobile network. These various strategies have enabled Bell Mobility to better compete with Telus 

and Rogers and as a result substantially increased market share.  

He reviewed Bell’s Mental Health initiatives including the “Let’s Talk Day” and “Clara’s Ride”, all of 

which has helped increase understanding and awareness of Mental Health issues and reduce the 

stigma associated with this disease.  

Mr. Kirby’s presentation was very well received by the members present. This was no doubt enhanced 

by the manner in which Mr. Kirby addressed a number of service issues that were raised and he even 

shared his contact information inviting members present to write him if their issues could not be ad-

dressed through the normal service channels and escalation process.     

Robert Marchessault, Director Pensions and Actuarial Services, reported on the Bell Pension Plan 

and the strategy being employed to minimize risk and bring stability to the plan. He noted that senior 
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management is paying close attention to the Pension Plan and fully supportive of the de-risking strat-

egy that is being pursued. He advised that Bell is a market leader in pension risk management strat-

egy. They have gradually moved to a Financial Risk Management investment framework and have 

stayed the course even when Pension values were buffeted by the markets in recent months. Invest-

ments are closely monitored as part of their disciplined approach to ensure timely actions.  

He also discussed post retirement benefits’ including the shrinkage in what is being offered to present 

day retirees compared to the future when there will be no benefits offered to existing employees 

when they retire. He compared benefits of pre year 2000 retirees with those who retired after 2000. 

He noted that while pre year 2000 retirees have a dental plan at the 1988 scheduled rate they pay no 

health insurance premiums. While those who retired after 2000 used a 2 year old insurance rate but 

have to pay a monthly premium. 

Bell Pension Information Committee (PIC) Report:  Alison Henriques 

Alison Henriques, the PIC representative for Ontario pensioners, presented the latest PIC report at 

both the Barrie and Oshawa meetings. She advised that Bell will be distributing PIC report for the 

year ending December 31st 2013 very shortly.  Alison then presented some highlights of the 2013 re-

port noting there were 33,565 Retirees and Survivors. The average age of retirees was 69.9 years 

and 76 years for survivors. She noted that active members accounted for 44% of the total plan mem-

bers while the majority (46%) of plan members were retirees or survivors. 

In 2013 the plan paid $801 million in benefits and $26 million in administration expenses to manage 

the plan’s $13.489 Billion in assets. From 2009 to 2012 Bell made $2.7 Billion in advance contribu-

tions towards the plan deficit. Currently there is $698 Million in advance contributions above what is 

required by the regulator. This will easily cover the required deficit amortization requirement of $503 

Million should Bell decide not to make a contribution to the plan in 2014.  It should be noted that 

while the plan is in a deficit on a Solvency Basis (i.e., in the event of an immediate plan wind up), as 

a “Going-Concern” the plan is actually in a surplus position. 

The rates of return experienced by the fund are as follows: 

2010 2011 2012 2013 4 Yr. Annualized YTD August 31 2014 YE 

11.4% 5.0% 8.2% 6.1%  9.1%   9.8% 

Ont. Central Chapter Chair Report  - Titus Ramkhalawansingh 
As you may be aware, we have been promoting the various BPG chapter meetings across Ontario on 

our website and Newsletters. Several of our members reported that they were able to attend other 

chapter meetings in Ottawa, Kingston and Brantford as they were more convenient than either of the 

Ontario Central chapter meetings in Barrie and Oshawa. A few members expressed disappointment 

that we did not hold a meeting at the west end of the GTA in 2014.  It was explained that given the 

proximity to SWO chapter’s Brantford location, we decided to go to another areas of our territory 

where most of our members never have an opportunity to attend a meeting. After losing the Pavilion, 

located in Mississauga, we have been having difficulty finding a suitable meeting location in the west 

end of the GTA. However, every effort will be made do so for the year 2015.  

To plan for the logistics of the fall meetings we conducted an online survey of member intentions to 

attend the fall meetings in Barrie and Oshawa. In Barrie 79 members indicated they would attend and 
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our actual attendance was 100 while in Oshawa 98 members said they would attend and we had 

120. Since we only able to survey members with email addresses we assume the addition attendees 

were either people who did not have email or who indicated they had not yet decided. 

For those who cannot attend a meeting we try to capture and report the content and message of the 

meetings in our newsletters and in the videotaped President’s message which can be viewed online. 

The current video of the President’s message recorded at the Ottawa chapter meeting is available at 

the following link:  http://vimeo.com/111271000 

Membership Status  

The annual loss rate of BPG members has slowed in 2014, but we still lost more members than we 

managed to recruit. So far in 2014, we have had more new members join than in each of previous 

three years thanks to the recruiting efforts by our members, the promotional messages in Bell’s  

Intouch, the COMTECH and UNIFOR websites and our friends in the various chapters of the Telephone 

Pioneers.  

Unfortunately, our volunteers continue to spend considerable effort each summer calling members 

who are late renewing their memberships and while most respond we do end up having to terminate 

the membership (as required by our bylaws) of a significant number of members who have not paid 

by the 30 June cutoff. It is quite frustrating to our handful of volunteers that we have to exert so 

much effort to get members to renew their membership instead of focusing on recruiting new mem-

bers and our prime purpose of protecting our benefits and pensions. You can help us remain a 

strong voice for Bell Pensioners by renewing your membership for 2015 now.  

Further to our recruiting activities you can also help us recruit new members by referring to the link 

below which provides a list of retirees that have retired since 2009 and who are not yet members. 

Please review this list and if you know someone on the list, please encourage them to join BPG.     

Are you Aware? 
From time to time we get queries about the survivor pension which we usually refer to Bell benefits. 

However it is worthwhile noting that once the selection of the survivor option is made at retirement it 

is permanent and irrevocable. So should a pensioner who elected the survivor pension option become 

separated, divorced, remarried or ends a common-law relationship. It is the survivor named at the 

time of pension application that would receive the survivor’s pension regardless of any contrary provi-

sions in a divorce or separation agreement, unless the designated survivor formally agrees to waive 

his/her rights??. Otherwise the only time a change is made to the pension payment is in the event 

that the named survivor predeceases the pensioner in which case the full pension is reinstated once 

the benefits department is notified.  

BPG Board of Directors Nominations and Elections 

As mentioned in our September newsletter, elections of the corporate Board of Directors will be held 

at our Annual General Meetings in the spring of 2015. 

The BPG Bylaws require that a minimum of seven and a maximum of twenty Board members be 

elected by the Membership at large. The main role of a BPG Board member is to set strategy and 
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manage the affairs of BPG. 

Accordingly, all BPG members in good standing are invited to submit names of interested parties, 

who have indicated their willingness to serve as a Director at Large for a two-year term beginning 

June 2015. 

The nomination committee composed of Dan Mc Donald, Marlyn Easterbrook and Louise Touchette 

who will review the submissions and present a slate of nominees for election at Chapter general 

meetings in the spring. If you would like to serve or if you know someone that might be interested, 

please complete and forward the following Nomination Form. 

BPG 2015 Board of Directors Nomination Form 

This form should be used to submit a candidate for the position of Director at Large. One 

form is required for each candidate submitted. Both the nominator and the nominee must be mem-

bers in good standing of BPG and the nominated candidate must have agreed to allow his or her 

name to stand for election. 

Please complete the requirements below and mail or email this information by December 

31, 2014 to: 

Louise Touchette, BPG Director 

581, 5th rang 

St-Félix-de-Kingsey (QC) J0B 2T0 

Or email ltouchette22@gmail.com 

NOMINATED CANDIDATE 

The following candidate has agreed to serve as a Director at Large of Bell Pensioners’ Group. 

Name………………………………… 

Address………………………………       City/Town…………………………………… 

Province……………………………...       Postal Code……………………………….. 

Telephone……………………………       Email……………………………………….. 

NOMINATED BY 

Name………………………………… 

Address………………………………      City/Town……………………………………. 

Province………………………………     Postal Code…………………………………. 

BPG Survey in 2015 

We would like to hear your opinion about the work we do for you through a survey that will be con-

ducted in early Q1 2015. 

The survey will evaluate your satisfaction with the information and services provided to you by BPG 

and get your suggestions on improvements we could make. 

If you are asked to complete the survey, we thank you in advance for your participation. 
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2014 PIC Report Now Available 
The 2014 Bell Pension Information Committee (PIC) Report is available online on the BPG and In 
Touch websites. For retirees who requested a paper copy of the report, it has been mailed out in the 
week of November 17.  
http://www.intouch.bell.ca/web/en/news/doc/PIC_Report2014_EN.pdf  
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Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired or Retiring From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

Bell ExpressVu ___  BICTOS (Connexim) ___ BCE ____  Aliant _____ Other (specify) _______________ 

Year Retired/Left Bell (yyyy)                                   I will retire/Leave Bell (yyyy) 

 I would like to receive my newsletters (which may include commercial content) by  

                                                               (check one):                 Email ______            Mail_______ 

Email Address: 

Signature:                                                                              Date: (yy/mm/dd) 

Payment Amount enclosed: 

Ontario Central BPG Membership Application Form for New Members 

This newsletter is published by the Ontario Central Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: ontcentral@bellpensionersgroup.ca.or call                           

(905) 695–9230, (toll free call, 1+ (855) 691-2073) or write to; Bell Pensioners’ Group (BPG) Inc., 

P.O. Box 5, Stn. D, Etobicoke, ON    M9A 4X1.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

I am a current or future (Defined Benefit) pensioner from the Bell Canada group of companies 

and would like to become a member of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioners’ Group”, to—Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, 

Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                                  

https://bellpensionersgroup.ca/membership.php?lang=en&chapt=OntarioCentral 


