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BPG Ontario Central - 2014 Fall General Meeting Notices 

The Ontario Central Chapter will once again be holding 2 fall meetings this year. At the urging of sev-

eral members we will venture north to Barrie for the first time. This will be instead of our usual Missis-

sauga or Burlington meeting. However for those members in the West GTA or the Peninsula we en-

courage you to attend the Southwest Ontario Chapter meeting which will be relatively close in Brant-

ford, Ontario. The proximity of this meeting enabled us to consider Barrie. 

The Barrie area folks appear to be excited by our trip north. We owe thanks to our Telephone Pioneer 

friends Kathy Parliament in Barrie for helping us find a suitable location, Joan McCaw in Huntsville 

for promoting the meeting and Alice Gould from Oshawa, our new meeting coordinator for organiz-

ing the logistics for both fall meetings. 

Ontario Central Chapter Barrie Meeting:  

Date:  Wednesday October 15th, 2014 

Location: Edgehill Banquet Facility, 295 Edgehill  Drive, Barrie, Ontario L4N 9X5 

Time:  Registration and Refreshments 11:30 am  to 12:30pm 

  Meeting: 12:30pm to 2:30 pm 

Directions: From Highway 400 take Dunlop St West the exit going west, then go North on Ferndale 

Dr. North then left onto Edgehill Drive. 

Ontario Central Chapter Oshawa Meeting:  

Date:  Thursday October 30th, 2014 

Location: Unifor (formerly CAW) Union Hall,1425 Phillip Murray Ave, Oshawa 

Time:  Registration and Refreshments 11:30 am  to 12:30pm  

  Meeting: 12:30 to 2:30 pm 
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Allison Henriques, our Ontario PIC Representative, will report on the latest PIC report at both Barrie 

and Oshawa.  

At Oshawa Bell is scheduled to provide a senior manager from the Pensions and Benefits department 

as they did at the May AGM. We also hope to have someone from the Service side of Bell to address 

some of your issues. At this time we do not have names however the folks presenting at the Spring 

AGM’s did an excellent job and were well received. 

Other BPG Ontario Chapter Meetings 

Since our members are all over the province we have listed the details for the meetings of other 

chapters as well as ours so you can attend the most convenient location. 

Southwest Ontario Chapter: Meeting #1 Brantford  

Wednesday October 29th 1:00 pm to 3:30pm 

The Sherwood, 799 Colborne St.  Brantford N2S 3S3 

 

Southwest Ontario Chapter: Meeting #2 Chatham 

Monday November 24th 9:00am to 12:00pm 

Arist’s Banquet Room (Smitty’s), 307 Grand Ave West 

 

Ottawa Chapter: Kingston Meeting  

Tuesday, September 30, 2014, 2:00 pm 

Press Room, Portsmouth Olympic Harbour Site 

53 Yonge St., Kingston, Ont. K7M 6G4 
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BPG working on many fronts 

Hi everyone, 

The summer of 2014 was a busy one, especially for our Government Relations team. But before I get 

into details about the key issues BPG is working on, let me briefly review the highlights of the finan-

cial results for Bell’s Pension Plan for 2013.  

Plan results have continued to improve. As of December 31, 2013, the solvency ratio of the Plan 

stood at 93.1%, up from 84% at the end of 2012. And the solvency deficiency as of year-end 2013 

was $2,514.8M, down from $3,095.5M at the end of 2012. BPG recognizes the good work Bell has 

been doing over the past years to manage risks associated with our pension plan.   
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We are continuing to pursue our advocacy work with Government. Our main concern is with the gov-

ernment’s proposal announced in late April to introduce Target Benefit (TB) plans. Implementation of 

TB plans has the potential to negatively affect our pensions. Another concern relates to the amount of 

protection afforded pensioners under existing bankruptcy and insolvency legislation. Whenever possi-

ble, it is important for us to try to influence changes that could help ensure the pension promise is 

maintained. 

As I indicated in my last report, BPG responded to the government’s consultation paper on the Target 

Benefit Plan proposal in late June. In our submission, we urged the government to ensure that De-

fined Benefit (DB) plan sponsors honour past commitments made to plan members. We also specified 

that if conversion from a DB plan to a TB plan is permitted under a new framework, consent to con-

version must be an individual, informed choice. As well, the DB plan would remain in operation for 

those members who do not choose to convert. BPG’s full submission is posted on our website as well 

as on the Department of Finance website.  

The Minister of State (Finance) has indicated that he expects Target Benefit legislation to be intro-

duced in the spring of 2015.  Both BPG and the Canadian Federation of Pensioners (CFP) will continue 

to attempt to influence the legislation so that the commitments that have been made to you will be 

honoured. 

BPG also worked closely with CFP in connection with the review of the Bankruptcy and Insolvency Act 

(BIA) and the Companies’ Creditors Arrangements Act (CCAA). As you are likely aware, the issue of 

pensioner protection in the event of sponsor insolvency or bankruptcy is very important to us and we 

have closely followed all proposed legislative changes in this area. Even if Bell’s financial situation is 

very good today, we never know what the future may hold. Under existing legislation, when a com-

pany is insolvent and its DB pension plan is underfunded, pensioners are certain to suffer pension 

losses. In practice, the protections for pensioners are weak and highly inadequate for retirees, espe-

cially in the case of underfunded pension plans.  

Though provincial and federal pension legislation purport to provide some protections for the amounts 

owing to a pension plan, insolvency legislation does not preserve that protection for the vast majority 

of those amounts. Consequently, pensioner protection in insolvency is largely illusory. Again, our in-

tention is to work as part of CFP to influence legislative changes that would better protect our pen-

sions. 

Some of you may be wondering what impact, if any, the new legislation (Bill # 3) proposed by the 

Quebec Government could have on our pensions. In fact, this new legislation would have no impact 

on the Bell Pension Plan since our plan is regulated by the Federal Government. However, BPG has 

been working with FADOQ, the prime organization chosen by the Government of Quebec to represent 

all pensioners, in an effort to influence the recommendations.  This is important because what hap-

pens in one province can ultimately be of interest to other provinces, as well as to the Federal Gov-

ernment.          

We’d like to know what you think about the work BPG is doing for you and obtain your feedback on 

any improvements we might make.  And that is why we will be conducting a survey in 4Q2014. We 

hope you’ll keep an eye out for the survey and take a few minutes to complete it. 

The bottom line … BPG is working for you and we will keep on doing whatever we can to protect our 

pensions. I hope to have a chance to meet you at one of our upcoming chapter meetings. In the  
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meantime, we will keep you posted on any new developments related to the government’s Target 

Benefit Plan proposal and its review of bankruptcy and insolvency legislation.  

Dan Mc Donald, BPG President. 

Ontario Central Chapter Chair Report - Titus Ramkhalawansingh 

Hopefully everyone had a great relaxing summer. Unlike last year when many of our members were 

engaged in fighting the threat presented by an unfair competitive advantage being given to foreign 

mobile telco entrants into Canada this was a relatively quiet summer for our general membership.  

However the BPG executive continued work on the threat that could be posed for Defined Benefit Pen-

sions by any legislation introducing Target Benefit Pensions (TBP). Once again many of you offered to 

become engaged however we discouraged any action until we have a better sense of the proposed 

legislation and its’ possible impact. Some of you did write MP’s and Ministers expressing individual 

concerns. A lot of work was done by our Government Relations and Pension Committees in identifying 

possible concerns with the proposed TBPs. BPG was also invited to provide input to the Government’s 

budgetary process and submitted a paper to the Finance department focusing on Pensioner issues. In 

this newsletter and at the fall meetings we will be expanding on some of these issues.  

Chapter Membership Report 

Our volunteers spent a great deal of effort this summer contacting over 400 members who had not 

yet renewed their membership for 2014. In the end some 128 members did not renew coupled with 

deceased members and other reasons we lost a total of 185 members this year. This was partially off-

set by 102 new members and 15 who rejoined after their membership was terminated.  Overall our 

net membership declined by 66 members to a total of 3,261. It is quite frustrating that we continue 

to lose members and quite discouraging to those who continue the efforts to protect our pension and 

benefits.  

It should be noted that current employees or those on deferred pensions who are part of the defined 

benefit plan are eligible to become members of BPG. 

We urge current members to scan the list of retirees who are not yet members (see be-

low), who you may know and encourage them to join BPG. Our strength and ability to con-

tinue our efforts depend on every member of BPG. 

http://bellpensionersgroup.ca/index3News.php?lang=en&id=509&chapt=OntarioCentral 

Help us Locate Missing Members 

We’ve been unable to contact the following members who may have moved if you have information 

about them contact us at Ontariocentral@bellpensionersgroup.ca or 905-695-9230. 

Membership #  Name       City 

20451   Gary Locke     North York 
21248   Camille Porter     Don Mills 
 
Chapter Volunteers 

Some of our chapter volunteers have been on the job for several years and would like others to begin 

the transition to these jobs. The most critical of these are the Chapter Treasure, The Membership Da-

tabase Administrator and Chapter Vice Chair. If you are interested please contact me for more infor-

mation at 905-695-9230 (leave a message) or email me at Titus@Bellpensionersgroup.ca.  
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Current Ontario Central Chapter Committee Volunteers 

 

    Email Address Position 

Titus Ramkhalawansingh tkramkha@sympatico.ca Chair 

Alan Bowcott abowcott@rogers.com Past Chair– Newsletter Editor 

Cathy Vendramin cathy.vendramin@sympatico.ca Secretary 

Glen Simpson glen.simpson@sympatico.ca Treasurer 

Dave Barrett dave.barrett024@sympatico.ca Membership Database. 

Jim McColl jamccoll@sympatico.ca Print Coordinator 

Judy Buckley  judy.buckley@sympatico.ca Mail Collection and Follow-up 

Marianne Goreki mariannebg@gmail.com Recruiting and Retention 

Clara Fabrizi fabrizi.clara_h@sympatico.ca Contact - Issues & Inquiries 

Phil Thomson phil.thomson@sympatico.ca Web Master 

Alice Gould   Meeting Coordinator 

Bruce Armstrong brucearmstrong@sympatico.ca Member at Large – Meeting Advertising 

Janet Clark janet.clark@sympatico.ca Member at Large 

Dorothy Dunbar ddumbar@sympatico.ca Member at Large 

Don Smith donald.smith77@sympatico.ca Member at Large 

BPG Board of Directors 2015 Nomination Notice  

This is to advise you that elections for the Board of Directors will be held at all Chapter Annual Gen-

eral Meetings, in the spring 2015. 

The terms of several of the current Directors of the Board of BPG will expire in early June 2015. In 

addition, in May 2014, the Board has approved to add a VP position to better assist the president in 

handling all activities in both provinces so there are  currently two vacant VP positions at this time 

(one for Ontario and one for Québec). 

Each VP will assist the president in functions related to their province. 

Some of the existing members of the Board will decide to serve again, while others may not. The 

nomination process is an important tool for recruiting new candidates to fill our Board positions. The 

issues of today for pensioners require strong leadership and energy, in order to ensure that BPG sur-

vives and continues to address the needs of its members. 

The BPG bylaw requires a minimum of seven Directors and allow for a maximum of twenty. Board 

members are elected by the membership at large. (Chapter Chairs are elected by the members of 

their own Chapter and are automatically appointed to the Board). There are 6 Chapters, located in 

Ontario Central, Montréal, Ottawa, Québec, Southwestern Ontario and in Télébec’s territory. 

The main role of a BPG Board member is to help set strategy and manage the affairs of the organiza-
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tion. In addition to the commitment of several hours per month, Board members are expected to par-

ticipate in monthly conference calls and attend two Board meetings per year in Montréal. Chapter 

Chairs have the additional responsibility for the Chapter administration, which includes recruitment, 

local meetings and distribution of information to members. 

Other Directors may serve in officer positions or as the head of a standing committee. Aside from the 

monthly conference calls, communication between members of the Board and also between local 

Chapter committees is largely done through email. Hence computer network access is a necessity. 

BPG members are invited to submit names of interested parties, who have indicated their willingness 

to serve as a Director at Large for a two-year term, beginning in June 2015. Both the nominated can-

didate and the nominator must be a member in good standing of BPG. 

A nomination form is available below. All nominations must be received by December 31, 2014. No 

nominations will be accepted after this date. 

The Nominations committee, composed of Dan McDonald, Louise Touchette and Marlyn Easterbrook, 

will review the submissions and present a slate of nominated candidates for election at the Chapter 

AGM's in the spring. 

BPG 2015 Board of Directors Nomination Form 

This form should be used to submit a candidate for the position of Director at Large. 

One form is required for each candidate submitted. Both the nominator and the nominee must be 

members in good standing of BPG and the nominated candidate must have agreed to allow his or her 

name to stand for election. Please complete the requirements below and mail or email this informa-

tion by December 31, 2014 to: 

Louise Touchette, BPG Director 

581, 5e rang 

St-Félix-de-Kingsey (QC) J0B 2T0 

or 

ltouchette22@gmail.com 

NOMINATED CANDIDATE 

The following candidate has agreed to serve as a Director at Large of Bell Pensioners’ Group: 

Name………………………………………. 

Address…………………………………….City/Town…………………………………… 

Province……………………………………Postal Code………………………… 

Telephone………………………………….Email……………………………………….. 

NOMINATED BY 

 Name………………………………… 

 Address………………………………      City/Town………………………………….. 

 Province………………………………     Postal Code…………………………………. 

 Telephone……………………………      Email…...………………………………….. 
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In the Mailbag provides a summary and response to some of the questions we receive from you via 

our Email, regular mail or our telephone mailbox (see bottom of Page 8 for addresses etc.). 

This Newsletter discusses post retirement Benefits issues: 

We frequently get questions from people regarding fairness of our post retirement Benefits and in 

particular the Dental Plan.  

People who retired before 2000 ask if and when the Dental Plan schedule will be updated from the 

current 1980 fee schedule. Over the year BPG has raised the issue with Bell many times. Now that 

employees including those in the Defined Benefit Plan, who retire after January 2017 will not receive  

any post retirement benefits at all. Bell has made it clear that it is an issue they will not even con-

sider.  

There is a supplemental plan available from RMS (see our website for more info.) however it is quite 

expensive as are similar offerings that can be procured at Manulife and Greenshields.  

While those that retired after 2000 have a fee schedule that is 2 years old these retirees pay a 

monthly premium that increases each year and the coverage is not the same. One example is that 

pre- 2000 retirees get out of country coverage whereas those who retired after do not get such cover-

age.  

The bottom line is that in the current climate we can only work to preserve the coverage we have and 

assist members who have problems with their Benefits. However any improvement in current post 

retirement benefits in the future, are not likely. 

In the Mailbag 

Are You Aware  
We frequently get asked about out of country travel insurance and if BPG has a partner or recommendation. We 

do not have expertise in this area however it is important to note that with any insurance that travellers procure 

they should ensure that the coverage is the second payer after the provincial plan so the fixed aggregate cover-

age from Bell’s plan is not affected. Those who retired after the year 2000 do not have out of country coverage 

from the Bell plan.  

We understand that the insurance offered through the following companies meet the necessary criteria  

COMTECH. (members)    http://www.comtechcu.com/   (800) 200-7444 

RSA Travel Insurance (bought out EFTS in 2011). http://www.rsatravelinsurance.com/  (877) 780-0064 

Medipac Travel Insurance  https://www.medipac.com/  (888) 677-4722 

There are many others including CARP, CAA that offer travel insurance. 

BPG does not endorse or recommend any of these this is only provided in response to members ques-

tions and is based on feedback from other retirees. The main thing is for travellers to shop do is shop 

and compare or ask others who frequently travel to the US and Overseas. 
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Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired or Retiring From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

Bell ExpressVu ___  BICTOS (Connexim) ___ BCE ____  Aliant _____ Other (specify) _______________ 

Year Retired/Left Bell (yyyy)                                   I will retire/Leave Bell (yyyy) 

 I would like to receive my newsletters (which may include commercial content) by  

                                                               (check one):                 Email ______            Mail_______ 

Email Address: 

Signature:                                                                              Date: (yy/mm/dd) 

Payment Amount enclosed: 

Ontario Central BPG Membership Application Form for New Members 

This newsletter is published by the Ontario Central Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: ontcentral@bellpensionersgroup.ca.or call                           

(905) 695–9230, (toll free call, 1+ (855) 691-2073) or write to; Bell Pensioners’ Group (BPG) Inc., 

P.O. Box 5, Stn. D, Etobicoke, ON    M9A 4X1.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

I am a current or future (Defined Benefit) pensioner from the Bell Canada group of companies 

and would like to become a member of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioners’ Group”, to—Bell Pensioners’ Group (BPG) Inc., P.O. Box 5, 

Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                                  

https://bellpensionersgroup.ca/membership.php?lang=en&chapt=OntarioCentral 


