
BELL PENSIONERS’ GROUP 
Corporate Bulletin July 7, 1999 

President’s Message from Don Beauchamp:  

Greetings. May was a very busy month for BPG. We held our Annual General Meetings in all five chapter 
locations and I again had the pleasure of attending them all. Attendance at the meetings was around 1000 BPG 
members. This represents about 25% of our membership. We had anticipated a greater turnout, now that our 
membership has grown; however we were still pleased with the number of attendees and their support. My 
message for this edition of the Corporate Bulletin will be short as all the key information is in the Bulletin. First and 
foremost I want to welcome our new Board of Directors. Without their effort and dedication there would be no 
BPG. We have a good mixture of four returning Board members with the addition of five new members. This 
should give us good stability, but also some new perspectives.  

This Bulletin is formatted to follow the agendas of the meetings so that all members will be updated on all issues. 
In some cases the articles are not as detailed as that which was presented at the meetings, due to the 
question/answer activity, which always enhances the presentations and the level of comprehension. Each 
Chapter will add their update to this Bulletin.    

As is evident in the Bulletin there are some good news items; Confederation Life, Taxable Benefits, Corporate 
Finances and our new board, while we have some new issues; Concessions and New Post Retirement Benefit 
Plan that will require the attention of BPG.  

As always we thank you for your support and urge you to continue to help us recruit new members. It is clearly 
evident in our dealings with Bell that the growth in our membership helps us in these discussions.   

Amendments to BPG By-Law No. 1:  

In our Feb. 15,1999 Corporate Bulletin we reviewed the history of BPG By-Law No. 1 which was developed at the 
early stages of our incorporation as a non profit organization under the Canada Corporations Act. As BPG has 
grown and as our mandate has evolved from the main focus of the Confederation Life Liquidation to the current 
broader scope, we found that the By-Laws needed to be updated to reflect our current organizational structure 
and mode of operations. These proposed changes were presented at the annual general meetings and received 
unanimous approval from the members in attendance (including proxies).  

A summary of the main and approved Amendments are outlined below:  

 •         Position of Division Chair is eliminated.  

 •         Chapter Chairs (London, Toronto, Ottawa, Montreal, Quebec) are now automatically appointed to the Board 
once elected by their membership.  

 •         Fiscal year changed from Mar. 31 to Dec. 31.  

 •         BPG Mandate is expanded (as per Bulletin #6 Nov. 96).  

 •         Membership is open to anyone retired from Bell or its affiliates and/or their spouses. BPG membership 
continues as long as membership dues are paid.  

 •         Board meeting quorum changed from 3 to a simple majority.  

 •         Financial statements and Audit Reports to be reviewed at the annual meetings and made available at the 
meeting to members who want to review in more detail.  

 •         Use of e-mail is reflected where applicable.  
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 •         Nomination process (for Directors/Chapter Chairs) and the introduction of Corporate motions by members, 
are to be done in writing, prior to Annual/General Meetings, by a date set by the Board.  

 •         Voting procedures at Annual/General Meetings changed from secret ballot – to a show of  hands,  except in 
cases where the vote is close, or in the election of Directors or Chapter Chairs when the numbers of 
candidates is greater than the positions available.  

 •         Remuneration of the Auditor now recommended by the Treasurer and approved by the Board.  

Corporate Financial Report  
Doug Frame - Treasurer:  

With regard to general fund Operations, revenue for the year 1998 totaled $81,058, increasing from $57,226 in 
1997, due largely to new memberships. Revenue by Chapter (with 1997 figures shown in brackets) were: London 
$6,754 (4,337); Montreal $27,762 (14,674); Ottawa $10,221 (10,848); Quebec $13,589 (13,729); and Toronto 
$22,596 (13,619). These numbers include membership fees as well as bank and investment interest earned 
within the Chapters. In addition, there was a further $136 (46) in interest earned on the Corporate administrative 
bank account.  

Expenses for 1998 totaled $38,320 (34,828), giving an excess of revenue over expenses of $42,738 (22,400). 
Corporate expenses were $17,576 (8,941); London $1,912 (1,482); Montreal $4,797 (7,682); Ottawa $2,701 
(4,634); Quebec $ 4,520 (4,011); and Toronto $ 6,814 (8,076).The Corporate expenses included a charge of 
$5,692 for tax consultation on the taxable benefits issue.  

On the balance sheet, total assets of BPG on 31 December 1998 had risen to $161,741 from $117.027 at the end 
of 1997. Current assets ( with 1997 figures shown in brackets), included cash in  Corporate and Chapter bank 
accounts of $ 48,795 (27,792) and short term investments as follows: Legal fund $58,568 (56,508); London $ 
7,091 (nil); Montreal $ 10,000 (10,000); Ottawa $ 10,000 (nil);Quebec $12,807 (9,048); and Toronto $ 12,023 
(11,557). Current assets also included $1,420 (1,609) in prepaid insurance premiums. Capital assets were $1,037 
(513) for some minor office equipment items. The only liability was $800 (800) in auditor fees covering the amount 
outstanding until the auditor’s bill was paid in 1999.  

The audit of BPG’s financial records was carried out in March 1999 by the accounting firm of BDO Dunwoody, 
which was re-appointed auditors at the spring 1998 annual general meetings.  The Audit Report dated 18 March 
1999, stated that the financial statements present fairly, in all material respects, the financial position as of 31 
December 1998 and the results of the operations and changes in financial position are in accordance with 
generally accepted accounting principals.  

BDO Dunwoody was re-appointed, at the 1999 annual general meetings, to be the BPG auditor until the next 
annual general meetings.  

Board of Directors / Chapter Chair Elections:  

In preparation for Annual General Meetings, your Board of Directors appointed a Nominating Committee, who 
requested nominations from the membership for the positions of Chapter Chairs and Directors at Large. The 
following slate of nominees was presented at the five annual general meetings and received the unanimous 
approval of the membership.  

Bryan Burwash - London, Ontario - Chapter Chair - London   
Jean Marc Hebert - Laval, Quebec - Chapter Chair - Montreal                  
Dave Barr - Mountain, Ontario - Chapter Chair - Ottawa   
Guy Thivierge - St. Raymond, Quebec - Chapter Chair - Quebec   
Carol Reid - Thorold, Ontario - Chapter Chair - Toronto   
Don Beauchamp - Stouffville, Ontario - President   
Doug Frame - Port Colborne, Ontario - Corporate Treasurer   
Charles Mullen - Huntsville, Ontario - Director at Large   
Denise Lavoie - Longueuil, Quebec - Director at Large                                                                                            
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This is your Board of Directors for the next two years. We thank all these members for offering to serve on the 
Board or in Officer positions. The first meeting of the new Board was held on June 8,1999. At that meeting the 
Board appointed the following officer positions: Don Beauchamp- President, Doug Frame – Corporate Treasurer 
and Bob Plamondon of Pointe Claire, Que. was appointed Corporate 
Secretary.                                                               

Our current Board of 9 still leaves room for 3 more Directors (our By-laws allow for a maximum of 12). So we 
continue to look for new talent with the leadership skills to carry on  what BPG has started. Recently retired 
members who are in step with current Bell directions are good candidates to help us out. As you can see form the 
slate of candidates, four Directors have agreed to a second term. Had more candidates come forward these 
Directors would have had more choice in making their decision to serve for a second term. If BPG is to carry on 
the mission that it has started then new, talented and eager volunteers will be needed.    

Confederation Life Update:  

The news is great, in fact for most of us who were with Confederation Life, the announcement on April 27,1999 
that the payout level will increase to 100% effective April 30,1999, is beyond our best expectations. Even though 
we were confident that the level of liquidation was going to be close to 100%; to get to 100%,  and to get there 
after only 30 months, (the halfway point of the five year cycle) is fantastic news.   

The press releases were not all that detailed and in some cases they were more confusing than informative. So 
here is the information that will assist you in understanding the particulars of this announcement:   

•         Payout level increases to 100% effective April 30, 1999.   

•         Overlimit account (refer to your last Confederation Life Statement) is transferred  100% to your carrier on 
April 30,1999. 

•         The 5 year payout cycle continues until Sept. 2001. Maturity values and dates are shown on the reverse of 
the Confed. Statement.  

•         All future maturities are transferred at 100%.  Remember, as we reviewed in our last Corporate Bulletin, there 
are no maturities in the Bell plan now until Nov. 1999.  

•         Simple interest calculation will continue to be calculated monthly and transferred at 100%. Even though there 
are no maturities from now until November, monthly interest will still be earned and transferred to your carrier. 

•         The Bell Enhancement payment continues to be paid and transferred to your carrier monthly, even though 
the liquidator has announced the 100% payout level. The Bell Enhancement payment will continue as per our 
“ Agreement “ with Bell and the Liquidator until a member reaches the 100% point as outlined in the “
Agreement “.  We will spend more time reviewing the 100% point at a future BPG meeting.   

•         The Surrender Option offered by Confederation Life is still available- but you give up the interest remaining 
on  your outstanding maturities if you take this option. As we have stated in the past, give this decision careful 
thought. In fact, you should discuss this action with you Financial Adviser before exercising the surrender 
option.  

•         Anyone who has taken the Surrender Option or who chooses to take this option going forward are instantly at 
their 100% point as per the “ Agreement”.  Bell will be repaid from the remaining maturites held by the 
Liquidator.    

This brings all of our members up to date on the liquidation process and as we said earlier it exceeds our best 
expectations. Not only have we received confirmation of recovering all our investments from the liquidation, we 
have continued to earn a healthy interest during the liquidation process and we have also been receiving the Bell 
top-up. I think we can consider this a  “WIN - WIN - WIN”.  
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Dialogue with Bell reported by Don Beauchamp:  

In the Feb. 15,1999 Corporate Bulletin we identified that there had been significant changes at Bell in the Human 
Resources organization. Harold Giles was replaced by Peter Sharpe (Chief Human Resources Officer BCE) and 
Denis Coderre was replaced by Mike Boer ( VP Benefits and Compensation). As President of BPG, I have now 
had the opportunity to meet one on one with both of these gentleman. The main objective for both of these 
meetings, beside the normal introduction (since I did not know either individual), was to try to ensure that BPG 
maintain the dialogue we had established with the previous incumbents. The one thing that was evident from 
these meetings was that even though they were both new to the job they were well briefed about BPG. I believe 
our past dealings with Bell, the growth in our membership and the resolve of our Board Members will ensure a 
continuing dialogue with Bell. A significant outcome from my meeting with Peter Sharpe was agreement for our 
second formal meeting between BPG and senior Bell Human Resource personnel. This meeting was held on April 
13,1999. BPG was represented by Don Beauchamp, Carol Reid and Jean Marc Hebert, while Bell was 
represented by Peter Sharpe and Mike Boer with other members of the HR staff attending as required.  

The meeting allowed for a frank exchange between Bell and BPG regarding the concerns of our members on 
issues such as ; CME, Dental Plan, Taxable Benefits/Group Insurance, Pensioner Communications, ETC. These 
are not new issues and Bell has heard them from us before, but we take every opportunity to reiterate our 
members concerns and in turn Bell takes this opportunity to restate the position that there will be no 
improvements to our current benefits.  

It was also an opportunity for Bell to update us on some current activity and directions in Human Resources that 
will impact both EMPLOYEES AND PENSIONERS going forward. This was the first time that Bell has been 
prepared to share advance information with BPG on issues of this kind and we have agreed to respect 
confidentially where we have been requested to do so. Two items that  came out of this meeting with Bell, were 
the proposed changes to the Concession Plan and the new Post Retirement Benefit Plan for new retirees, that will 
be offered to existing pensioners after the plan is implemented for future retirees in 2001. The information we 
have at his time is limited but I think it will give you a general overview of what is planned.  

Concession Plan:  

Bell started to warn us that they were reviewing the concession plan in their Sept. 98 Bulletin. Last year at our 
annual general meetings we heard Denis Coderre discuss the issue of the concession as a taxable benefit (not a 
new issue with Revenue Canada) and the need to look at a new approach. In the Feb.99 Bulletin, Bell gave us a 
first hint of the kind of change they were considering ” A new program with the use of a discount”. I am sure that 
most of you like me read that Bulletin but really did not know how to interpret the meaning. We now have a better 
understanding of the proposal, however we still do not have all the detail nor do we know the level of the discount. 

The new plan is for both employees and pensioners and all are treated the same. There is no recognition of level / 
management / non- management positions as per the current plan. All services would be billed (exactly the same 
as a customer), then a discount would  be applied against the final billable amount. As I said above we do not 
know the level of this discount and this will be the key in evaluating the impact of this new plan. It will be 
imperative for pensioners to get the best customer plans available (i.e. first rate) since the discount will be applied 
to the best rates available. This plan will also cover all Bell services and equipment. Bell did not have a firm 
implementation date, since at the time of the meeting the labour conflict was impacting the implementation plans. 
I expect we will see this plan introduced by late summer or early fall. Bell believes this plan is financially neutral 
(on a global basis for employees/pensioners) in relation to the current plan. In other words there will be some 
winners and some losers. A lot will be determined by what Bell services and equipment you have. The more you 
have and utilize, the greater the impact. One final bit of input we got from Bell that is significant, is that eventually, 
this discount would be extended to other BCE family members such as Cellular, Sympatico, etc. So, until we see 
the final details it is difficult to evaluate the impact of this change and it will be different for each individual..  

New Planned Post Retirement Benefit Plans (Health & Life):  

Before I outline any details I want to emphasize three points. THIS PLAN IS FOR NEW PENSIONERS retiring 
after Jan 2001. THIS PLAN WILL BE OPTIONAL for existing pensioners but only after it is fully implemented for 
new retirees. THIS IS A PENSIONER CONTRIBUTION benefit plan. We also understand this is part of a major 
restructure of Benefit Plans within Bell for both employees and future retirees. We have not seen all the details of 
these plans but only what we have read in Bell News and what was reviewed with us on April 13.  
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Again we only have an overview of what is planned but I think it will give you enough information to start to think 
about how this plan may or may not be of interest to you. Here are the particulars:  

Medical, Dental & Vision for Retirees and Dependents- will include cost sharing by retiree contributions.  

Reimbursement at 80% level. (50% for major dental), 2 year lag on dental fee guide, i.e.,1999 expenses re-
imbursed at the 1997 level  

$150.00 every 2 years for vision care.  

Lifetime maximum on CME $75,000.00 per person.  

Cost sharing: pensioner share – 25% for retiree coverage, 100% for dependents (coverage for dependent would 
continue after death of pensioner as long as contribution continues). Any future government cost shifting to be 
absorbed by retiree.  

Transition Benefit replaced by: Life Insurance – option between death benefit of $10,000(or current transition 
benefit if less) or improved pension.  

There are improvements here but there are also significant costs. In order to get a sense for the cost sharing 
impact Bell gave us some preliminary costs (these are not necessarily the final costs but will give you a gauge for 
what is planned), for a pensioner $12/month and for a dependent $48/month. So $60/month for a couple to buy 
into this plan. There is also a significant button hook with the Transition Benefit that needs to be understood. All 
existing pensioners will have to give this proposal a good review to see if it benefits their situation. This will be an 
individual consideration for everyone as there is no one answer, for everyone. I believe Bell will make this offer 
only once to existing pensioners some time late in the year 2000 or early 2001. You either buy in or stay with our 
current plan. BPG will try to get as much information as possible for future meeting or bulletins as we can in order 
to help our members make the decision best for them and their family.    

Don Beauchamp, President BPG  

Taxable Benefits/Group Insurance  

The February 1999 BPG bulletin announced the Bell decision not to issue T4A slips for taxable benefits applied to 
the Basic Group Life Insurance for all Quebec pensioners retired before January 1997 and for those in Ontario 
retired prior to May 1st 1997. We informed our members at the May annual meetings that the discussions with the 
Federal tax authorities had ended in an understanding that taxable benefits would not be applied to the Basic 
Group Life Insurance in the future for the same groups of pensioners. At the time of the annual meetings, the 
Quebec situation was still under review. The same kind of arrangement has since been made by Bell with the 
Quebec provincial tax authorities so that the Bell pensioners retired prior to January 1st 1997 domiciled in Quebec 
will also be exempted from the provincial income tax for the Group Life Insurance for the future.  

The question of taxes paid in 1997 and previous years is still open to better understanding. One thing is clear 
however and that is that this subject might never have been raised had it not been for the clear and energetic 
intervention of the BPG members and directors. The unconditional support of the more than 4000 BPG members 
was key in our dealings with Bell.  

There is no telling when similar situations might develop in the future but the need for action and our success are 
the best reasons to be members of BPG and to recruit new members so as to be ready if and whenever such 
cases may develop in the future.  

Pension Information Committee:  

The members present at the annual meetings expressed concern at the delay between the end of the fiscal year 
and the publication of the PIC report. The point has already been raised by the elected pensioner representatives 
for Ontario and Quebec. The pensioners have asked for greater availability of pension fund information through 
interactive electronic communications media. The Ontario members unanimously adopted a motion to form a 
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committee to identify what members would want and to work on this with Bell subject to the approval of the Board 
of Directors. It was suggested that such a system could also be used to provide for electronic filing of forms or 
mail with the benefits call center.  

The Pension Information Committee representatives reviewed some of the Plan benefits at the annual meetings 
and subsequent discussions and questions demonstrated that the Survivor Benefits are misunderstood by a large 
percentage of the pensioners. Only about 50% of them understood the requirement to notify Bell if their spouse 
were to predecease them and about 30% were not aware that if they retired prior to December 31st 1986 or were 
in the employ of Bell and remained on the Bell payroll until their retirement, their full pension would be reinstated 
in such cases. 20% did not know how such events would affect them.  

Messrs Braniff and Hebert reviewed the financial aspects of the Pension Fund and in summary, told the members 
present that the Fund appears to be in good health and well administered. Current fund assets show a surplus of 
over 1 billion dollars over fund liabilities at the end of 1997. The return on the funds investments rivals the best 
mutual funds with a 10.6% average return over the last 10 years.  

BPG Web Site: www3.sympatico.ca/b.p.g  

Our BPG Web site is now operational. Some pages are temporary, others are under construction.  

Toronto Chapter Report from Carol Reid:  
The annual general meeting of the Toronto Chapter took place on May 27, 1999, at Pavillion Royale, 5165 Dixie 
Rd., Mississauga. Approximately 200 members were in attendance. The meeting was chaired by Carol Reid, who 
was re-elected Chair. The President’s report was given by Don Beauchamp and Dan Braniff reported on the 
activities of the Pension Information Committee.  

Members were asked for input regarding topics of interest for future meetings. General support was received for 
presentations on:  

♦       Sharing financial information:  

♦       What, and how to store  

♦       Keeping executor informed.  

♦       Keeping spouse informed.  

♦       Actions to be taken following the death of a spouse.  

♦       RRIF’s.  

The Advisory Council Members of the Toronto Chapter are:    

�       Carol Reid – Chapter Chair   
�       Gerry Moss – Chapter Treasurer   
�       Martin Murphy – Assistant Chapter Treasurer   
�       Fred Kempster – Collections   
�       Dave Grieve – Membership   
�       Russ Donaldson – Chapter Secretary   
�       Anne Barwell   
�       Alice Gould   
�       Sandy Graham   
�       George Payne   
�       Barbara Price   
�       Alex Robinson   
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�       Sandy Vella - Chapter Telephone Contact  

The Toronto Chapter mailing address is  

B.P.G. Inc. 
P.O. Box 5, Station "D" 
Etobicoke  ON  M9A 4X1                  
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