
BELL PENSIONERS’ GROUP  

Corporate Bulletin  (#10) 
February 15, 1999  

President’s Message: Jan 25, 1999  

Welcome to 1999.  I would like to take this opportunity, on behalf of myself and the BPG Board, to wish all of you good 
health, prosperity and happiness as we enter this last year of the millennium.  

1998 was a another busy year for your BPG team. The Chapters have continued their membership drives and as a result our 
membership continues to grow (an update on membership is included in the Bulletin).We have been very involved in working 
with Bell to see if we could find a more reasonable solution to the Group Insurance /Taxable Benefit issue that hit us last Feb. 
We waited to issue this Bulletin pending the outcome of Bell’s meeting with Revenue Canada in hopes that we will have 
positive news to report. Our team (Dave Barr, Claire Collis, Jean Marc Hébert) who have been working on this issue with Bell 
are optimistic of a positive outcome. Hopefully we can add a report to this Bulletin before it is issued.  

Our two BPG endorsed candidates for the Pension Information Committee (PIC) were easily elected to serve on behalf of all 
Pensioners. I want to thank all our members for their support (regardless of who they voted for) for participating in the voting 
process. It was the highest participation ever in the PIC election  process and I think it shows Bell we (pensioners) are very 
interested in how our pension plan is administered. The PIC representatives (Dan Braniff & Jean Marc Hébert) give us their 
first report in this Bulletin.  

By now all of you should be aware of the demise of the Seniors Benefit legislation. Finance Minister Paul Martin has listened 
to the opposition from across Canada. Even though BPG was only one of numerous organizations and individuals that opposed 
this legislation I think we can feel we played a role in swaying the Government to rethink its strategy. I want to thank Dave 
Barr and his team for their efforts on this activity.  

On Nov. 11/98, I attend a Pre-Budget Town Hall meeting sponsored by Byron Wilfert (MP Oak Ridges and Caucus Chair for 
the Greater Toronto Area) to receive input on the upcoming 1999 Federal Budget. I was given an opportunity to present a short 
brief on behalf of BPG. My main points were: the need to maintain or improve the current standard of living for Seniors, the 
necessity for some tax relief, in particular to address tax bracket creep and the surtax and  to ensure that our universal health 
care is maintained and improved (in particular, to protect Seniors from eroding services and fees  that will not be picked up by  
Provincial or employer plans).  I did as much as I could in my allotted 5 minutes. Comments and submissions were to be 
passed on to the Minister of Finance. If nothing else comes from this opportunity at least a few more people know about BPG.  

Bell has made many changes to the personnel in the Human Resources organization that were key in our ongoing dialogue 
with Bell.  Denis Coderre VP- Comp. & Benefits (who many of you met at the May annual meetings) has changed jobs and 
has been replaced by Mike Boer, in addition Harold Giles GVP- Human Resources has retired and has been replaced by Peter 
Sharpe.  I met with Mike Boer on Dec. 2/98 and have a meeting planned with Peter Sharpe for Jan 28/99.  In both cases these 
meetings are a chance to get to meet these gentleman and to try and insure that we maintain the dialogue we had established 
with the previous incumbents.  

I want to take this opportunity, on behalf of all BPG members, to thank Claire Collis for her significant contribution as 
Corporate Treasurer of BPG.  Claire played a key role in the development of BPG and we will miss her leadership. At the 
same time I want to welcome aboard Doug Frame as our new Corporate Treasurer and Board member.  

Your BPG Board has been very active this past year, we now have monthly Board meetings by teleconference (we believe in 
using our industries product) and met twice in face to face meetings in Kingston Ontario. The current mandate of the existing 
Board will end in May 1999, therefore Board of Director and Chapter Chairperson elections will be an important agenda item 
for the annual meetings planned for May 1999. I am sure some existing Board Members/Chapter Chairs will decide to serve 
again and others will not. So an important part of this Bulletin is the Nomination Process and the need for new candidates to 
take on some of these positions. We can not continue to rely only on those who have served to carry the load, we need new 
blood. Another business item the Board has addressed is updating our By-Laws, which will be reviewed at the annual meetings 
( I have prepared a short update on the significant changes for this Bulletin)  

So 1999, the last year of the millennium and the International Year of Older Persons will also be a significant year in the 
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evolution of our BPG organization. As we have said many times BPG’S abilities strengthen as membership grows. Recruiting 
is a job for all BPG members.   

Don Beauchamp - President BPG  

Confederation Life Update:  

There is very little in the way of new input to report on the Confederation Life payout since our last newsletter (July 17,1998). 
The payout percentage remains at 90%. The Liquidator has now received the final court and tax treatment approvals to begin 
payments to the Arms length creditors in North America and Europe as mentioned in our last bulletin.  The Liquidator has not 
however, at the time of preparing this bulletin , made any decision to increase the payout percentage. I have been advised that 
the status of the payout percentage is under review.  

I am hopeful that we will see some increase in the payout percentage this year and I remain very optimistic that the final 
liquidation of the Confederation Life Estate will be very close to 100% if not at the 100% level. Bob Sanderson (KPMG) is 
quoted in a Nov. 20, 1998 Globe and Mail article as saying that “ the settlement of claims against Confederation Life Treasury 
Services (above mentioned settlement) increases the level of certainty that the insurer’s Canadian policy holders will 
ultimately recover all their benefits”. We will keep you informed of any changes.  

FOR YOUR INFORMATION-  this is just a reminder for all BPG members who are still Confederation Life Members. You 
will see a change in the monthly transfer process during 1999. When you receive your Dec 1998 statement from Confederation 
Life have a look at the maturity schedule on the back of the statement. You will see that matured investments for Jan, Feb, & 
Mar. follow the normal process, then there are no maturing investments until Nov. 1999. There will however, continue to be a 
transfer for the Bell Enhancement Payment for the April-Oct. period.  

Just to remind you why this will take place, here is a little background. The Bell RRSP plan started to transfer from 
Confederation Life to Canada Life  in April 1994. The last transfer was July 1994, when at that time Confederation Life went 
into liquidation and all funds were frozen. Maturities from Aug. 1994  to Oct.  1994 were put into a holding account and then 
reinvested in Nov. 1994 (you can see this on your statement). Also at that same time (Nov. 94) reinvestment of maturing sub-
accounts resumed and continued until the start of the payout process in Oct. 1996.   

Group Insurance/Taxable Benefits:  

THE TAXABLE BENEFITS - AS SHOWN ON T4A SLIP - BOX 28  

Case History:  

T4A slips for the 1997 Taxation year were mailed at the end of February 1998 without any explanation of the very significant 
increase in the amount of taxable benefits arising from the Basic Group Life Insurance plan. Calls and letters to the Pensioner 
Services Group failed to provide an appropriate explanation. A Bell bulletin dated March 12, 1998 indicated that the increase 
was due to an administrative error from 1993 to 1996 and  to changes to tax legislation. Protests from our members and our 
further discussions with Bell led to the formation of a Task Force of BPG and Bell representatives with the objective of 
arriving at the optimal tax solution that is equitable for past, present and future employees and pensioners. The Task Force met 
on July 9th, then on October 6th and lastly on December 14, 1998 where the Bell representatives outlined a proposal to be 
presented to the tax authorities during January 1999. That was done with Revenue Canada on January 26, 1999. Discussions 
are on-going. Once decisions are reached, they will be communicated to BPG members and all pensioners.  

T4A SLIPS FOR the 1998 TAXATION YEAR: Bell assured us that the appropriate tax slips will be mailed as required by the 
end of February 1999 and that a proper explanation will be provided under separate cover. Bell will issue T4A slip that will 
reflect NO taxable benefit for the Group Life Insurance for QUEBEC pensioners who RETIRED PRIOR TO JANUARY 1, 
1997 and for ONTARIO pensioners WHO RETIRED PRIOR TO MAY 1, 1997 . Quebec pensioners who retired on or after 
January 1, 1997 and Ontario pensioners who retired after May 1,1997 are covered by a Group Life Insurance Plan which is 
funded differently and gives rise to a taxable benefit that is significantly lower than that which was reported in 1997. Details 
and examples will be provided in the Bell bulletin.  

DEDUCTIONS AT SOURCE: Since May 1998, amounts have been withheld at source and this will continue until March 
1999 when the related payroll programs are to be modified. For many, such excess deductions may result in an Income Tax 
Refund when you file your 1998 and 1999 tax returns !!!  
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Conclusion:  

The problem is well on its way to a resolution that provides some relief for all pensioners. The impact on 1997 and earlier 
taxation years is still under review BPG will continue to participate in the task force and will STAND UP for the interests of 
its members until final resolution. In view of the progress to date, BPG is not pursuing the addition of a withdrawal option at 
this time but may reconsider it later, if required. We will keep you posted as developments occur.  

Our thanks to the Bell Task Force members who worked hard with us to review and evaluate many possibilities. At the 
December meeting, we agreed with Bell to co-ordinate our member communication both in terms of content and timing. You 
should receive a message from Bell soon.  

Pension Information Committee:  

BPG members participate in the Pension Information Committee meeting.  

The PIC meeting was held in Montreal on November 16th.. 1998. Mr Dan Braniff, 1999 pensioner representative elect for 
Ontario attended at Bell's invitation. Jean-Marc Hébert was representing the interests of the Québec pensioners. As suggested 
by Mr. Braniff last summer, a training session on pension plans in general and on Bell's pension plan in particular was held for 
all members of the committee in the morning. Bell Corporate Services and Bimcor representatives covered the facts and 
figures demonstrating the good financial health of the Bell Pension Fund despite the large number of new pensioners who 
agreed to leave Bell's employ. The draft PIC report was distributed to the members of the committee at the end of the day with 
the request that comments be submitted by November 23rd. 1998.  

Messrs. Braniff and Hébert submitted many general and specific suggestions and questions  intended to clarify and complete 
the information provided in the report. Bell has accepted 6 of our recommendations and promised to adjust the report 
accordingly.  We recommended that the impact of the market decline on the 1998 performance of the Fund be reviewed but 
Bell will only do this as part of the PIC report for 1998 due out late in 1999. We expressed our concern at the publication of 
the report so long after the year end.  

We suggested that pensioners have access to Pension Fund information at least equal to the Bell "Intranet" site for the 
exclusive use of active employees. We asked Bell several questions about changes in the legislation requiring improvements in 
disclosure, representation and other issues. We will communicate the company's responses to you when we have them.  

Membership:  

The BPG membership dues for 1999 have been set at $20.00 per member and are due and payable now. Send cheques made 
out to BPG Inc. for the various  chapters to  the addresses as indicated below.  

London: BPG Inc., 755 Cranbrook Road, London, ON   N6K 3H8   
Montreal: BPG Inc., 371 Landsdowne Ave., Westmount, QC  H3Z 2L5   
Ottawa: BPG Inc.,  St. Joseph P.O. Box  #48022 Orleans, ON  K1C 7H5   
Quebec: BPG Inc., 775 Ave. Murray, Apt. 607, Quebec, QC  G1S  4T2   
Toronto: BPG Inc., P.O. Box 5, Station D Etobicoke, ON  M9A 4X1  

The 1998 BPG membership in the various chapters was: London 397, Montreal 1088, Ottawa 493, Quebec 734 and Toronto 
1042. Total membership being 3754.  These figures show good growth over the 1997 membership. However, there are still a 
lot of Bell Pensioners we have not reached and since there is strength in numbers, we need your assistance to introduce friends, 
relatives or acquaintances to our organization. Please make it your personal objective to sign up at least one new member this 
year. Pass this bulletin on to a Bell Pensioner you know and ask them to join.  

This bulletin outlines significant financial taxable gains that BPG has actively negotiated with Bell for the Pensioners benefit. 
Where else can you get this kind of service for such a reasonable fee?  Remember, before the creation of the BPG no one spoke 
for the Bell Pensioner. Renew your membership today then contact and sign up a fellow pensioner.  

Proposed Changes to BPG By-Laws No. 1:  

When BPG was incorporated in 1995, as a non - profit organization under the Canada Corporations  Act, a set of By-Laws was 
also prepared and approved by the membership. These By- Laws govern how BPG operates and detail our legal requirements.  
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These By-Laws also specify that any changes to the existing By-Laws require membership approval for change.  The Board 
has spent time reviewing the By-Laws and will be recommending some changes for approval at the Annual meetings in May. I 
have outlined below some of the more significant changes that the Board is proposing :  

Role of Division Chairs to be eliminated, Chapter Chairs when elected are automatically elected to the Board.  

•         Fiscal year changed from Mar 31 to Dec 31.  

•         Objective of Group modified to reflect the mandate reviewed in BPG Bulletin # 6 (Nov. 1996).  

•         Membership expanded to anyone retired from Bell or its affiliates and /or their spouses and membership continues as long 
as dues are paid.  

•         Board meeting quorum changed from 3 to a simple majority of Board members.  

•         Financial Statement and Audit Report to be reviewed at the annual meeting and made available at meeting to members 
who want to review in detail.  

•         Use of e-mail is reflected, where applicable.  

•         Voting process at annual meetings changed from secret ballot to show of hands except in cases where the vote is close or 
in the election of Directors or Chapter Chairs if the number of candidates is greater  than  the positions available.  

These changes will bring the By-Laws more in line with our current mandate and how we want to operate. We will go into a 
little more detail at the annual meetings.  

Nomination Process:  

One of the most important activities at the Annual Meetings will be the election of Directors (including Chapter Chairs). The 
Board must have a minimum of six (6) and can have a maximum of twelve (12) directors. Board members are elected by the 
BPG membership for a two (2) year term. Chapter Chairs are only elected by their own chapter and are automatically 
appointed to the Board. Other Board nominee’s must be elected by a membership vote at all chapter meetings ( we have 5 
Chapters - Toronto, Montreal, Ottawa, Quebec City & London).  

The main role of the Board of Directors is to manage the affairs of the Bell Pensioners’ Group. Should a vacancy occur during 
a director’s term the Board may chose a temporary replacement until an election by members can take place. The Board 
usually proposes a slate of Directors to be voted on at the annual general meetings. However, any member in good standing 
can nominate any other member in good standing for a Chapter Chair or Director position.  

To facilitate the election process a Nominating Committee of the Board has been formed, under Mr. Herb Whittick, to bring a 
slate of nominated candidates for the position of Chapter Chair or Board member at large to the Chapter annual meetings, 
where elections will be held. It is not clear at this time as to how many of the current directors will stand again for election, so 
members are invited to submit names of interested parties, who have indicated their willingness to serve as either a Chapter 
Chair or in another Director position.  

In addition to the commitment of several hours per month, Board members are expected to attend monthly conference calls 
and two meetings per year in Kingston. Chapter Chairs have the additional responsibility for the chapter administration while 
other directors may serve in officer positions or as the head of special committee. Computer literacy is helpful (but not 
necessary) as much of the Board work is being conducted electronically.  A Nomination Form is attached to this bulletin. All  
nominations should be received by the Chairman of the Nomination Committee by --- MARCH 31, 1999.  No nominations 
will be accepted after this date.  

Did You Know That:  

1.    For BPG members that are with Canada Life here are some information items that may be of interest to you:  
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•         The new Canada Life statement that we receive (JUNE/DEC) is a summary statement. If you want more detail regarding 
units held and monthly activity call Canada Life at 1-800- 463- 0026 and request the more detailed statement.  I have been 
assured that once you request this level of detail you will receive it on a regular basis.  

•         Those of you who attended any of the Canada Life Financial Seminars back in Sept./Oct 98  are probably wondering why 
we have not heard more about the “CONTINUUM FUND” that was introduced to us at those meetings. We were advised 
at the meetings that this fund was going to be added, by Bell Canada, to the package of funds available from Canada Life 
for employees and pensioners. This has not happened as Bell is still reviewing its position on adding new funds. However, 
I have been advised by Canada Life that pensioners have the option of moving to this fund in the same manner as moving 
to the Canada Life Universal Funds. If you had any interest in this fund I suggest you talk to a Canada Life representative 
at the above phone number.  

•         You may have seen articles in the press about the ‘Demutualization “ process that is underway with many insurance 
companies (this includes Canada Life). I have had a few calls asking if this has any impact on Canada Life RRSP or 
RRIF’s. I have talked to Canada Life and have been advised that “ THE  ANSWER IS NO, RRSP/RRIF’S ARE NOT 
PART OF THIS PROCESS”. You will only be affected if you have life insurance with one of the insurance companies 
that decides to demutualize.  If your insurance company is in the process of  

•         Demutuilization, pay attention to any information packages they send to you as there will be some financial 
considerations to be considered. You may want to get some expert advice before you make any decisions on what action 
you plan to take.  

2.  

•         People who purchased out of province Travel insurance through ETFS, the agency sponsored by the Bell Pioneer 
Organization, have contact people (ombudsmen) available to them in case of questions or problems that can't be resolved 
directly with the agency. Bell Pioneers appointed the following contact people some time ago within their organization 
and the names are still current.  Quebec- Betty Leduc 514 453 6413 or in Florida 954 421 5930  Ontario- Ron Knisley 905 
845 4545.  

•         BPG has learned that contract sales by ETFS to Bell Pioneers have increased more than 20% this current winter season 
but of more significance is the report from the two contacts that Pioneers seem to be satisfied with the service being 
provided with no serious problems being identified to date.  

3.  

•         If you are 65 years of age or older you do not have to pay for local directory assistance calls to 411 or for long distance 
directory calls to 1-555-xxx-xxxx. These calls are billed at $0.75 per call. Call your local business office and advise them 
of your age and they will cancel all future charges for these directory assistance calls.  

4.    

•         We are considering the wider use of email and some of you have indicated a desire to receive the Bulletin via email. In 
order to do this we have approached Jim Tjelios who has accepted the responsibility of compiling and keeping up to date 
the distribution list of all those who would be interested in receiving the Bulletin and other BPG communications via 
email.  

•         If you are interested could you please forward a note to Jim at jimtj@pop.total.net.  It is important that you specify 
which chapter you belong to.  

This bulletin, #10, was mailed out to all members during the week of February 15th, 1999. 
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