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BELL PENSIONERS’ GROUP (BPG) INC. 
Toronto & Area Chapter - NEWSLETTER/BULLETIN  #32 

July 7th, 2005 

www.bellpensionersgroup.ca 

Item # 1: 
Annual General Meeting – Bob English (Toronto & Area Chapter 
Chair) 
 
The following is a summary of the 2005 Annual General Meeting of the Toronto & Area 
Chapter of BPG held May 26th, 2005. Please consider this newsletter as your minutes of 
the meeting. In honour of our 10th year anniversary we have asked Founding President 
Dan Braniff to provide a little history on our beginnings. We thank Dan and his 1994 
BPG Warriors for all they accomplished. The following is the condensed version of 
Dan’s write up. Contact dan.braniff@sympatico.ca for the full story. 
 
What A Difference A Decade Makes 
 
Ten years ago BPG was incorporated to represent Bell employees and pensioners 
to recover their investments in the Bell Supplementary Pension Plan. BSPP was a 
group RRSP/RRIF invested by Bell under the trusteeship of Confederation Life 
Insurance Company (Confed).  Plan members were devastated when the federal 
government regulator, OSFI, ordered the liquidation of Confed on Aug 11, 1994.  
Initially Bell maintained it had no responsibility and that pensioners and 
employees were on their own. However, BPG proved Bell wrong and 
everyone’s money was recovered! 
 
So, what did BPG actually accomplish? 
 
Many pensioners had their entire life savings in jeopardy.  Knowing a strong 
advocate was emerging to fight for them seemed to put them at ease. For many it 
put them to work as soldiers in the two-year struggle.  Initially BPG was called, 
the Bell Pension Recovery Group (BPRG).  The Bell Confed crisis would not have 
happened if BPG had existed in 1992. 
 
Uniting the collective power of Bell Pensioners was possibly BPG’s greatest 
achievement.  Harold Giles, Bell’s Executive VP, acknowledged this when he 
contacted Braniff after signing “the agreement” to praise BPG for its 
organizational competence and professionalism. “The agreement was a good deal 
for all plan members and the company.” said Giles. Mr. Giles also promised, “I will 
be pleased to help you in any way, as long as it doesn’t cost me money”. He has 
moved on now but the spirit of his commitment has continued until today.  
 
It is perplexing that there are still 22,000 pensioners who have not joined BPG 
yet. Power is in our numbers.  Growth of membership is imperative for BPG’s 
ability to carry forward with its protection of all pensioners’ issues. We will never 
know how many disasters have been or will be avoided by BPG just being 
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on guard!  All pensioners have a stake in expanding BPG’s power in these 
difficult times. 
   
We owe much to successive BPG executives and volunteers who have contributed 
to BPG’s achievements and for building its membership base.  We are especially 
indebted to all those 1994 BPG Warriors listed below:   
 
Ken Beach, Bob Allen, John Smith, Les Park, Jack Fitzgerald, Tom Rosewell, A 
Aubert, Martin Murphy, Bill Spratt, Elmer Throop, Jim Fahey, Walter Karpenko, 
Tom Davis, Marv Larsen, Arnold Faith, Ed Beaty, Ron Buckner, Gerry Moss, Fred 
Kempster, Dave Grieve, Brian Fitzgerald, Alice Gould, Dave Kerr, George Payne, 
Anne Barwell, Ken Murchison, Carol Reid, Alex Robinson, Gray Styan and Russ 
Donaldson. 
 
Item # 2: 
The President’s Report – Spring 2005 – Linda Terrill Lumsden 
 
10 YEARS STRONG 
 
First let me thank each of you for helping BPG reach its’ 10th birthday.  I thought 
it might be worthwhile to look at what BPG has accomplished over the past 10 
years. We started as a small group in 1994 when Confederation Life went 
bankrupt. By February 1995 BPG was launched and by September that year we 
had our first Board, our 5 chapters and 1000 members. Our sole mission was to 
recover our RRSP investments. BPG negotiated the Bell Enhancement Agreement 
worth $15M to top up the payments made by the liquidator. By May 2000 we had 
recovered 100% of our RRSPs, interest and BPG’s legal fees. A great success. 
Many thought that BPG was no longer needed but we realized that we must 
protect what we earned during our careers as there were no guarantees someone 
else would be watching out for us. 
 
OUR ACCOMPLISHMENTS 
 
The federal government proposed in the mid 90’s a withdrawal of SENIORS 
BENEFITS based on year of birth and pensions. BPG and Bell met with the 
Federal Department of Finance as did many other groups and were successful in 
having this proposal withdrawn. 
 
In 1997 there was a significant increase in Income Tax on Group Life 
Insurance premiums as they were declared a taxable benefit. BPG worked with 
Bell and Revenue Canada to remove this tax from retiree’s pre 1997 and to 
reduce the amount for those retiring in 1997 and beyond. 
 
Since 1999 BPG made a strategic decision to endorse 2 of its members as the 
provincial PIC reps. BPG financially supports PIC by hiring outside experts 
(actuaries, accountants, etc), having PIC at our BPG meetings and by holding a 1 
day training session for new PIC reps. The results have been a strong Pension 
knowledge and a much improved PIC report to all pensioners. 
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Our relationship with Bell has improved significantly over the years. We have 
gone from being adversaries to being the “voice” of the pensioners. 
 
The introduction of In Touch and the return of the obits and retirements can be 
credited to the constant requests from BPG. In Touch has become an extremely 
valuable tool for all of us. It is our main source of policy information from Bell. 
 
In 2003 BPG introduced a supplemental Dental Plan for people who retired under 
the 1988 dental schedule. BPG recognized this was a major issue for retirees and 
while the new plan does not meet everyone’s needs there are many who have 
taken advantage of it. 
 
The 35% discount on telephone service has been extended to the surviving 
spouse for their lifetime. A significant savings. 
 
In 2003 Bell agreed to reintroduce the Annual Pension Statement, a valuable 
tool in our estate planning. 
 
Another item that Bell acknowledges BPG deserves the credit for is in the area of 
Minimum Pension. There are 542 pensioners over 80 receiving a minimum 
pension. The last time they saw an increase was 1997. Bell recently gave them a 
12.5% increase and going forward their pensions will be indexed as well 
 
Those are just some of the highlights of the many many accomplishments of the 
past 10 years.  
 
WHAT’S NEW 
 
I mentioned earlier we started with 1000 members. I am pleased to say we now 
have over 8200 members thanks to people like you spreading the word to others. 
Thanks to our Communications Committee of BPG, I am proud to announce we 
have a brand new website that I encourage all of you to look at and bookmark. 
It is www.bellpensionersgroup.ca . I would like to thank Jim Tjelios from Montreal 
for the past support he has provided BPG in the website area. After some high 
level negotiating with Bell we were able to get an insert and an application form to 
join BPG in the last issue of “In Touch”. This is another indication of the positive 
relationship between Bell and BPG. 
 
We have successfully closed out the issue on Divorce/Level Pension. Bell has 
agreed to return a pensioner to a level pension with court approval and the 
signing of a spousal waiver. In the last few months we have successfully resolved 
all outstanding cases on this issue. This was an area where BPG spent your 
money hiring outside legal experts to a very successful outcome. 
 
I am also pleased to announce that in June you will receive a new Annual 
Pension Statement. Bell has agreed to include each year the outstanding 
balance on your CME coverage for you and your spouse. The statement will also 
show your life insurance coverage and your transition benefit amount if 
applicable. If you retired prior to 1988 there will be a statement indicating your 
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transition benefit is based on your last year’s salary not the actual amount. This 
makes the annual pension statement a very valuable estate planning tool and I 
encourage you all to share it with your partners. I have agreed to ask a favour of 
you from Bell. They will be sending out 30K+ of these statements and if you have 
questions that are not of an urgent nature could you wait about a month before 
you call them. 
 
One area of concern we have had is for benefit coverage for surviving 
spouses. Bell has agreed to include in the package they send out when notified 
of the death of pensioner, information on an optional medical plan for the 
surviving spouse called the Follow Me Plan. BPG is also pursuing another 
product that may be beneficial and will keep you posted on this. 
 
Some of you are aware that BPG has been working for a few years on an issue in 
Quebec for pensioners over 65. Pensioners in Quebec must pay a hefty premium 
for drug coverage once they reach 65. We had been hopeful of getting this 
premium covered by CME. We have worked with 2 outside legal firms and have 
reached a conclusion with their support that this is not a case we would likely win 
in court.  
 
In your next issue of In Touch Bell will be announcing the introduction of an 
electronic version plus a site to look at all historical issues. We will add a link from 
our BPG website to this site as well. We are now asking Bell to look at creating an 
index for the historical publications but it is not available yet. For now you will 
need to use the index from each issue to try and find key data. We had been 
trying to get In Touch sent to surviving spouses but Bell has a concern that many 
of the topics are not applicable to the surviving spouses benefits so they have 
agreed to issue separate bulletins when any of their benefits are impacted. 
 
Another area we are always looking into is Benefits. The latest on getting the 
35% discount for mobility service is now likely 2006. It is still a billing issue and 
mobility must be put on the One Bill system before the discount can be offered. 
BPG has formed a Benefits Committee to focus on the area of benefits and they 
will have a separate meeting with Bell in June. We have also asked Bell to go back 
and revisit the payment of Transition Benefits. They now issue it as one lump 
sum and we have asked for it to be paid in 2 payments over 2 years to reduce the 
tax impact. More to come later on this issue. 
 
In the area of Pensions our PIC Report (to follow) will discuss this in more detail 
plus our lobbying plans. As well one of our members, Dan Braniff, has been 
working on a proposal to lobby the government to allow the splitting of pensions 
for a couple to minimize the income tax. BPG has agreed to support this effort as 
who isn’t for less income tax. We will work out the details post our annual 
meetings. 
 
And last but certainly not least BPG’s Governance Committee has been working on 
a new set of by-laws to better reflect our current operating environment. Once 
our membership has approved the new bylaws our next step will be to file the by-
laws with Industry Canada. 
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In closing let me thank each and every one of you for your support over the past 
10 years. Help us to keep growing because as you can see we are making some 
positive changes and trying to protect what is near and dear to us all…our 
pension and benefits. 
 
Item #3: PIC Rep & BPG Pension Committee Report – Jim Murray 
 
The Bell Pension Information Committee (PIC) met in December 2004 to 
review the pension plan statistics and financial results as of 31 December 2003.  
The 2004 report was also delayed and only issued in 1s t quarter 2005.   
 
The 2004 report indicates that the pension plan is financially sound.  That said, it 
is likely that company contributions to the plan will re-commence in 2005.  The 
amount that will be contributed annually for the next few years will be determined 
as part of a full actuarial review that commenced in December 2004.  This review 
is required to be done every three years but was moved forward one year due to 
the introduction of the new pension plan plus the impact of the 2004 early 
retirement program.   
 
The PIC was informed at the December 2004 meeting that the company Board of 
Directors had taken steps to raise the profile of its pension fund committee.  All 
members must now have appropriate knowledge and experience; the committee 
meets quarterly (it is normal that the CEO and CFO are also in attendance); and 
the committee chairman has direct contact with the company actuaries and vice 
versa at all times.   
 
The pensioner PIC reps have requested to be advised of the results of the 
actuarial review as soon as practicable after it has been completed.  In addition 
the reps have requested that steps be taken to: issue future annual PIC reports 
much earlier, including a supporting statement from the Bell/BCE Board of 
Directors in the report; and more.  
 
Work is nearing completion on a major paper being prepared by the BPG 
Pension Committee that argues the need for major changes to pension and 
related legislation in order to improve the regulation and protection of pension 
plan funds and retiree benefits.  This paper has been reviewed in draft form with a 
lawyer who specializes in pension law and when completed will be posted on the 
BPG website.  Distribution of the paper to politicians, senior civil servants and 
government committees as well as to other interested non-government parties is 
pending due to the current political upheaval on parliament hill. 
 
A 2nd paper to comment on the CAPSA (Canadian Association of Pension 
Supervisory Authorities) draft principles for a new pension law is in the 
preparation stages.  It will be sent to CAPSA and the federal pension regulator as 
well as to other pension industry stakeholders.  This is intended to raise the 
profile of BPG as a pension plan stakeholder and as the best prepared 
organization in Canada to speak on behalf of retired members of defined benefit 
pension plans.  
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The BPG Pension Committee is continuously monitoring websites and news media 
for external reports and activities that have anything to do with private pension 
plans in Canada.  This runs the gamut from: private members bills introduced in 
parliament; publications by accounting and actuarial associations, HR consulting 
companies, etc.; to formal government budgets and government agency papers, 
speeches, etc..   
 
Prepared by:  Jim Murray / jas.murray@sympatico.ca 
 
Item # 4: Treasurers Report – Titus Ramkhalawansingh  
 
Toronto & Area Chapter treasurer reviewed the highlights of the Auditors Report 
dated ………2005. A copy of the document was made available for anyone wishing 
to review its contents. Titus also summarized chapter and corporate income, 
expenses and year end balance for the year 2004. 
 
Item # 5: Motions From The Floor 
 
Motion #1: Titus Ramkhalawansingh moved that Collins Barrow be appointed our 
auditors for the year 2005 and that the Board negotiate the remuneration.  
The motion was seconded by Bob English…… Carried 
 
Motion #2: Founding BPG President Dan Braniff moved that BPG become 
involved in a movement, (which he is spearheading), to lobby the federal 
government vigorously on behalf of BPG members to allow retirees the option of 
splitting pensions similar to that permitted by CPP & QPP, in order to minimize 
income tax.  
Unfortunately we did not capture the name of the seconder. BPG President Linda 
Terrill Lumsden announced that BPG supports Dan’s initiative………..Carried  
 
Background 
Today’s retirees are penalized by Canada’s Single-income penalty 
because they belonged to the generation when there was a single 
“Homemaker” and “Breadwinner”.  Using a 2004 case, tax expert Kurt 
Oelschlagel, CA. TEP, DBO Dunwoody, demonstrated that splitting spousal 
income could reduce income tax as much as 46% for some.  The United 
States and other modern countries do not discriminate in this way 
between households.  Many hard-pressed retirees living below the 
poverty line are paying taxes when none should be paid at all. Braniff, 
spearheading CARP’s initiative, estimates that, if approved, the splitting 
option could save $150 million over a ten-year period for Bell’s 30,000 
pensioners.  Eighty-five percent of members at last year’s BPG meeting 
said they thought that they were impacted.   
 
In December 2004, The Standing Committee on Finance, asked 
government to undertake a comprehensive review of the income-splitting 
issue.  At their Montreal Conference in March, the Conservative Party 
adopted pension-splitting for seniors as policy. On May 25, Helena 
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Guergis MP Simcoe-Grey, Opposition Critic on Seniors’ Issues, presented 
a CARP initiated petition to Parliament asking that retirees be allowed to 
split all pension income.   On June 14, 2005 the Hon. Aileen Carroll, MP 
Barrie, Minister of International Cooperation, wrote to Braniff saying she 
had forwarded his request to the Hon Ralph Goodale asking for a review 
and response.  
 
Bell pensioners should get involved by contacting their MPs and Ralph 
Goodale to encourage the government to endorse this issue.  Share your 
communications with your BPG representatives and/or Dan Braniff at 519 
363 2552, dan.braniff@sympatico.ca. A petition to Parliament in support 
of the motion circulated at the Toronto and London meetings and 
gathered over 300 signatures. If we all pitch in, we will win this one! 
 
Motion #3: BPG President Linda Terrill Lumsden announced that our Governance 
Committee has completed a thorough update of the BPG By-Laws. A copy of the 
complete document was made available for any member who wished to review it. 
Linda moved that the revised By-Laws be approved.  
The motion was seconded by Russ Donaldson…… Carried 
 
Item # 6: Election of the 2005 BPG Board of Directors 
 
During the month of May 2005, all members of BPG were afforded the opportunity 
to vote for their choice of a total of 7 candidates (in a field of 9) to serve on the 
2005 BPG Board Of Directors for the coming two years.  
 
The winning candidates were:  
Linda Terrill Lumsden, Gerald Lacroix, Alex Bilyk, Bob Butler, Michel Robin, Art 
Smithard, and Carol Ann Cole.  
 
Together with the 5 Chapter Chairs Bob English, David Fair, Bob Bentham, 
Raymond Bertrand and Martial McGraw we have filled the 12 available voting 
positions on the 2005/2006 Board of Directors. 
 
At a follow up meeting on June 7th 2005, the Board elected Linda Terrill Lumsden 
President, Art Smithard Vice President, and Bob Butler Treasurer for the years 
2005 – 2006. 
 
Pam Went was appointed Secretary, without voting privileges, for the years 2005 
- 2006. 
Committee Chairs for the years 2005/2006 are as follows:  
Pam Went will continue as Chair of the Nominating Committee. Art Smithard will 
chair the Pensions Committee, and Alex Bilyk continues as Communications Chair. 
Michel Robin will be the new Chair of the Benefits Committee and Linda Terrill 
Lumsden will be Interim Chair of the Governance Committee.  
 
BPG thanks & congratulates everyone who came forward to let their name stand 
for election and to all members who took the time to participate in the vote. 
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Unsuccessful candidates David Windrim and Warren Grant have both offered to 
work with their respective Chapters. 
 
Note As reported in your April 2005 newsletter Bob English won the 
Chairmanship of The Toronto & Area Chapter by acclamation. Russ Donaldson 
asked the membership at the May 26th meeting to affirm Bob’s election with their 
approval…. The show of hands was unanimous! Congratulations Bob! 
 
Item #7: The Toronto Chairman’s Report – Bob English 

One of life’s lessons is that each of us plays many roles every day of our life. 
Roles such as father, son, mother, daughter, wife, husband, worker, manager, 
friend, coach etc. It’s truly amazing how resilient we are. It’s incredibly amazing 
that we can change roles so quickly and so effectively. With BPG, you only have 
one role to play – the role of supporter, and there are many examples of you 
taking your role very seriously. Thank you! 

Being a supporter is more than just paying your $20, it’s also helping to identify 
issues pertaining to our Pension & Benefits. Without your comments, inputs, and 
questions, we would not be able to resolve concerns that affect all of us. Please 
continue to voice your questions and comments. 

On a personal note, the next step in the evolution of BPG will be very successful – 
not because of me, but because of the incredible foundation of chapter 
management that Russ is leaving. From the financial stewardship, to the 
technology evolution, to the meeting and membership leadership, to responses to 
your questions, to the newsletters and support folks – we are positioned to grow. 
Almost 3000 chapter members today – can you help us reach 4000 by next year? 
Thank you for this opportunity – thank you for being a BPG supporter! 

Item # 8: News from Comtech Credit Union 

Why gamble when it comes to your investments?  Get a guaranteed return 
from Comtech Credit Union that’s nearly double the rate most banks are offering. 
 
Institutions Royal Bank Scotiabank TD Canada 

Trust 
ING Comtech 

1 Year 1.60% 1.50% 1.50% 2.65% 3.00%* 
5 Years 2.90% 2.80% 2.80% 3.60% 4.00%* 
*Posted Term Deposit rates as of June 07, 2005; subject to change without 
notice. Minimum investment is 15,000  
 
This summer when you transfer into Comtech a minimum of $15,000 for a one or 
five year term deposit, you will receive a one-of-a-kind beautiful wooden pecan 
double deck commemorative case and two decks of playing cards.  If you are 
renewing a term deposit of $15,000 or more, you will receive a superior rate plus 
a beautiful deck of commemorative Comtech playing cards.   
 
For more information please call Anita at 1-800-209-7444 ext. 204 
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As always, we wish to remind you that BPG does not endorse Comtech 
CU, however we do appreciate their continuing financial support in 
bringing you this newsletter. 
 
Item # 9: Out of Province (&Country) Travel Insurance – Bob 
English 
 
Frequently BPG is asked to make recommendations re Travel Insurance. This 
subject is very complex and as a result BPG does not endorse any company for 
obvious reasons.  
 
The following three companies appear to be very popular with pensioners, 
however, you are on your own:                 
1. TIC…Travel Insurance Coordinators……… 1-800-465-4279 
2. Comtech Credit Union……………………... 1-800-209-7444 
These two companies do not require you to fill out a questionnaire. 
3. ETFS..Expert Travel Financial Security…… 1-888-299-0620 
 
Tell them you are Bell Pensioner. This company requires a detailed questionnaire 
to be completed. Don’t make any mistakes. Before you call any of these 
companies make sure you do all of your homework and be prepared with your 
informed questions. Please remember….. BPG does not endorse any of these 
companies. We don’t want anyone coming back on us should they ever have a 
bad experience. 
 
Item # 10: Are You Aware? 
 
Are you aware that your Government Senior Citizen card has your SIN number 
embossed on it? If lost you cannot get a new SIN # until you can prove fraud.  
 
Suggestion….you may want to take it out of your wallet/purse because if it lost 
you may have problems that you really don’t need. 
  
Are you aware that should a pensioner decide to remarry following the death of 
his/her spouse, the new spouse is eligible for a new $50K CME health benefit. It is 
the pensioner’s responsibility to report the fact that he/she has a new spouse to 
the company. 
 
Item # 11: Next General Meeting 
 
Thursday, October 27th, 2005. 
Mark your calendar now! 
 
 
 
 
. 
 
 


