
 

1 

 

  Ontario Central Chapter Newsletter—Volume #79 
 

                                                                       February 2017 

 
BPG President’s Message 

(see our newsletter article on Solvency). 
 

 At the Federal level our focus remains on the intro-

duction of Target Benefit Plans and the need for 

those plans to require individual consent before a 

pensioner’s plan could be converted.  The legislation 

has been tabled (Oct 21, 2016) and we are satisfied 

with the wording of the legislation.  Now it has to go 

through the approval process.  We will not rest until 

the legislation is approved and we will continue to 

lobby to ensure it gets support as tabled.  We are 

cautiously optimistic. 
 

 The other item at the Federal level that we are ad-

dressing is the need to improve bankruptcy legisla-

tion providing pensioners more protection. We ad-

dress this at every opportunity. 

 

Following the Board of Directors meeting we met with se-

nior representatives from Bell  (Eleanor Marshall – VP 

Pension and Benefits;  Robert Marchessault Director – Pen-

sions; Lucie Fournier – Director Benefits and Chantal 

Gosselin  - Manager, Internal Communications) to talk 
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IN THIS ISSUE: 

BPG has been very busy and I have a lot to share with you!   

Our Pension Information Committee (PIC) representa-

tives met with Bell to review the most recent PIC Report 

for the Bell and Télébec Pension Plans. Our Télébec retir-

ees are represented by their PIC rep Gilles Thibault.  Our 

Quebec retirees are represented by Michel Doyon with 

Yvan Dutrisac as back up. Our Ontario retirees are repre-

sented by Peter Dilworth with Sue Dawes as back up.  

 

You were all well represented at the meeting with Bell.  

Please see both our newsletter article and Bell’s In Touch 

for the PIC report details. 

 

The BPG Board of Directors 

met in Montreal mid-October 

as we do every fall.  We re-

viewed the happenings over 

the summer, and discussed the 

plans that we have in place to 

meet our mandate over the 

next few months – protect our 

pensions!  

 

I wanted to reassure you that 

we have an excellent plan in 

place that focuses on the fol-

lowing: responding to, and lobbying for specific changes to 

legislation, rules and regulations.   

 

We are working on establishing meetings with a number of 

government officials over the next few months. (Just a re-

minder before you read this – Our Bell plan is regulated at 

the Federal level.) 

 

 The Ontario government is considering changes to  

the funding rules for plans that are regulated at the 

provincial level that we believe would place those 

lifetime pensions at a level of risk higher than today 

Patte Seaton, BPG President 
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BPG President’s Message (continued) 

One of many restrictions on how pension funds are invest-

ed, the federal “30 Per Cent Rule” (the “30% Rule”) stipu-

lates that a pension fund cannot own more than 30% of the 

voting shares of any corporation.   

 

The federal government recently conducted a consultation 

to consider possible changes to the “30% Rule”, including 

whether it should be retained, relaxed, or eliminated alto-

gether.  Relaxation or elimination of the rule could provide 

plan sponsors and administrators with greater flexibility in 

investing defined benefit pension funds on behalf of plan 

members.  The Province of Ontario, which has adopted the 

federal rule, conducted a similar consultation. 

 

The Canadian Federation of Pensioners (CFP) submitted 

comments on behalf of its members (including BPG) in the 

federal consultation process.  In short, we are not con-

cerned about what happens with the “30% Rule”, 

providing certain conditions set out by CFP are met 

and other investment-related rules that limit the discre-

tion of plan administrators remain in place. 

 

The two conditions set out by CFP relate to concerns that 

elimination of the 30% Rule would increase the possibility 

that pension administrators would be placed in a conflict of 

interest situation as well as provide an enhanced opportuni-

ty for tax deferral.  

  

In addition, there are important investment restrictions on 

self-dealing which, for example, would limit how much 

BCE stock the Bell pension plan can own.   The self-

dealing limits are critical to pensioners, by avoiding the 

double risk of a pension plan sponsor failing and having 

that business failure cause a massive drop in the value of 

pension assets.   

 

Standards also apply to pension administrators that offer 

important protections to pensioners.  For instance, pension 

administrators are required to always act in the best inte-

rests of pensioners, while acting as a “prudent person” 

would.   

about our Pensions and address any Benefit questions.   

 

We continue to be satisfied with the Bell management of 

our Pension Plans and are pleased with their partner-

ship. They are a good Corporate sponsor.   

 

With those other investment-related rules and the CFP con-

ditions in place, CFP believes that changes to the “30% 

Rule” would not impose any additional unnecessary 

risk on pensioners.  

  

We will keep you posted on the decisions by the federal 

and Ontario governments on this issue. 

 

 

Pension Committee Report 

Review of the “30% Rule” 

I wish you all a winter as wonderful as our summer and 

hope to see you out at a Chapter meeting! 

 

Warmest regards, 

Patte Seaton 

BPG President 

 

 

 

COST OF LIVING ADJUSTMENT FOR 2017 

 

 

The Cost of Living Adjustment (COLA) on our pen-

sion is based on the increase in the Consumer Price 

Index (CPI) over a 12 month period ending on Octo-

ber 31st of each year. The calculation is done to 2 

decimal places, as set out in the plan text and fol-

lowed historically. 

 

On November 18th, Statistics Canada released the 

CPI data for the last twelve months. According to 

Statistics Canada, the CPI rose 1.5% between Octo-

ber 2015 and October 2016 for Canada as a whole. 

Note: this was rounded up from 1.49%. 

 

Based on this, the Cost of Living Adjustment on our 

Bell Canada pensions should be 1% in 2017. The 

increase appeared on the January pension payment. 
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Pension Committee Report 

BPG:  Working to Protect your Pension 

In our last newsletter, we informed you of the Ontario gov-

ernment’s consultation on the use of solvency valuations 

for the purposes of setting pension funding requirements.  

Comments were submitted on September 30, 2016 by a 

number of parties, including the Canadian Federation of 

Pensioners (CFP), on behalf of its members, which in-

cludes BPG. 

Note:  The outcome of this consultation would di-

rectly affect BCE pensioners as their plan is regu-

lated by the Ontario government.  Because the Bell 

Canada Plan is regulated federally, its members 

would not be affected by any change in Ontario 

regulations.  

 

We are told that employers are hard pressed to meet the 

solvency funding requirements for their defined benefit 

(DB) pension plans.  Ontario is exploring ways to address 

this apparent concern, including questioning the role for 

solvency funding in Ontario’s pension regime.  

  

The biggest risk facing members of any DB pension plan is 

the chance that their plan could be involuntarily wound up 

(e.g., as a result of the plan sponsor’s bankruptcy) when it 

is not fully funded.  Proper solvency calculations are the 

only means to quantify the amount needed in a DB plan so 

that it can fully honour its commitments should it be wound 

up.   

 

Solvency funding requirements have been, and will con-

tinue to be, critical to the security of the DB pensions 

that have been earned by pensioners. 

 

Even with the current federal and provincial solvency fund-

ing rules, pensioners today commonly face losses when 

their plan winds up.  Members of plans regulated by Ontar-

io may be even worse off, because the current rules in On-

tario are based on a partial solvency funding test, which 

ignores plan provisions such as indexation, and allow plan 

funding deficits to persist over long periods of time.  As a 

result, the current regime does a poor job of protecting pen-

sioners.    

In its submission, CFP argued that any move away from 

solvency funding will significantly increase the risk to 

members of DB plans. However, those risks could be off-

set through the establishment of an industry-wide guar-

antee fund, which would top-up plan shortfalls in the 

event of sponsor bankruptcy.  This could take the form of 

improving the coverage of Ontario’s current “pension bene-

fit guarantee fund”, which only partially covers such fund-

ing shortfalls.  

 

Tying those considerations with the objectives of the con-

sultation, CFP has proposed reforms of the Ontario pension 

regime that promise both to improve the benefit security for 

pensioners and to reduce financial obligations on employ-

ers.   

 

The proposed reforms consist of three interdependent parts: 

 

 Fix the solvency calculation so that it properly incor-

porates all plan provisions; 

 Establish an enhanced guarantee fund (EGF), funded 

by all DB employers in a manner that ensures that 

the EGF can pay for any plan shortfalls upon invol-

untary wind up; and 

 Once parts 1 and 2 are in place, establish plan-

specific solvency requirements, at a target level low-

er than the current 100% funding target, but no lower 

than 90%. 

 

No date has been announced for a decision by the Ontario 

government on this issue.  We will continue to monitor the 

situation and keep you informed of any further develop-

ments. 

This newsletter is published by the Ontario Central Chapter of the Bell Pensioners’ Group (BPG).  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

Please send your comments or suggestions to: ontcentral@bellpensionersgroup.ca 

Our contact numbers are 905-695-9230 or 1-855-691-2073  

www.bellpensionersgroup.ca 

mailto:ontcentral@bellpensionersgroup.ca
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Your Personal Pension information Statement: A “Must 

Read” 

  
Bell has sent out the annual personalized pension and 

benefits statement to all pensioners. You may have re-

ceived the document or should receive it shortly. 

  

We urge everyone to read the information carefully as it 

addresses many questions and sources of confusion our 

members have had. This will be useful to share with any-

one that may assist you with your personal  matters.  

  

The documents outline among other things,  your new 

pension payment for 2017. For those with Benefits,  it 

shows the amount you have left in the lifetime limit of 

each covered family member and the type of insurance 

coverage. 

  

It also describes the pension for the eligible spouse, if 

applicable or the pension adjustment should the surviving 

spouse predecease the pensioner. These have often been 

the source of confusion as people attempt to interpret the 

general “Benefits at Retirement”document which may not 

be applicable due to the exact parameters of age and ser-

vice that existed at your retirement.  

  

Questions should be addressed to the Benefits Adminis-

trator at 1-888-400-0661.   

 

Schedule of Member Meetings 2017 

We have managed to make arrangements for most of our 

meetings for 2017 so please mark the following dates in your 

agendas. 

1. May 15th 2017 AGM -Willowdale Baptist Church, 10 Olive 

Ave, North York 

2. June 13th 2017 General Meeting-Barrie-Liberty North 

Banquet Facility, 100 Caplan Avenue, Unit 1 

3. October 30th 2017 General Meeting-Oshawa-Unifor Meet-

ing Hall 

4. November 2nd 2017 General Meeting-Mississauga –

Burnhamthorpe Community Centre 

 

At each of these meetings the Ontario Securities Commission 

will be presenting their seminar “Protect your money” Watch 

for our spring newsletter which will provide a detailed agen-

da. 

Watch for our Spring 

Newsletter which will pro-

vide detailed information on 

the upcoming meetings be-

low…. 

Welcome to the New Members of the 

Ontario Central Chapter! 

Here is the list of former colleagues who have joined the 

ranks of BPG’s Ontario Central Chapter since the last issue 

of our newsletter.  

Fred Herrmann TOTTENHAM 

Paul Weston DUNDAS 

Sharon Inkster MISSISSAUGA 

Melville Middleton ORO-MEDONTE 

Donna Middleton ORO-MEDONTE 

Edwin Chan WHITBY 

Diane Bernard UXBRIDGE 

Marilyn Kraus BURLINGTON 

James Toms BRAMPTON 

Sandra Tazzeo STONEY CREEK 

Joan Healy TORONTO 

Virginia Foster BELLEVILLE 

Linda O'Mahony TORONTO 

Mary Falcone TORONTO 

Roberts Bartels ARTHUR 

Duane Godfrey DUNDAS 

Susan Dickinson ETOBICOKE 

Cristina (Tina) Zivanovich ACTON 

William Thomas SCARBOROUGH 

Jean Finlayson-Clarke WELLINGTON 

Karen  Allanson TORONTO 

Dianne  Gowland ACTON  

Ron  Kish  ST. CATHERINES 

Rick  Nykilchyk   SPRINGWATER 

Brenda Doyle MISSISSAUGA 

Barbara  Phillips OAKVILLE 

Carol Martins MONO 

Danny  Martins MONO 

Margaret Parris   

Phyllis Daley   

Pam Rambharack MISSISSAUGA 

Michelle  Guida NORTH YORK 

Drew  Gadsdden TORONTO 

Michael  Scott   

Grant  Sheehan SCARBOROUGH 

Chris  King WHITBY 

Patricia  Moulton   

Brenda  Carter-Rae WHITBY 

Jane  Preville OTTAWA 

Lee-Anne Mackey NEPEAN 

Linda  Bradley  TORONTO 

Sherwood  Flemming TORONTO 

Pat  Ogilvie  BRAMPTON 

Elvie  Diva MARKHAM 

Pauline  Burchat OTTAWA 

Paul  Lochner TROY 

Maria Lochner TROY 

Ted  Porter HAMILTON 

Gerry  Pryor TINY 

Marian Moreno CONCORD 

Ramona Kuiack DUNROBIN 
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The 2016 Pension Information Committee (PIC) meeting 

with Bell was held in Montreal on Thursday, October 

6th.  Peter Dilworth (with substitute Suzanne Dawes) is 

the PIC representative for Ontario pensioners while 

Michel Doyon (with substitute Yvan Dutrisac) is the 

Quebec PIC representative.   

At this full day meeting Bell’s Director of Pension and Ac-

tuarial Services along with his staff provided extensive in-

formation about the status of the Bell Canada Pension Plan.  

There was open discussion about the Governance of the 

Plan, the Management and Performance of the Pension 

Fund and the Financial Situation of Bell Canada’s Pension 

Plan in total.   

The 2016 PIC Report was also reviewed and eventually 

signed-off by the Committee.  The 2016 Pension Infor-

mation Committee Report will provide the comprehensive 

status of the pension plan as of December 31, 2015 and will 

be available on both the InTouch and Benefits Websites by 

early November and can be mailed to pensioners if request-

ed.  

The report demonstrates that our Bell Canada Pension 

fund continues to be well managed and is in good finan-

cial condition.  

In addition to these Pensioner representatives, Mike Nicol-

off who is a member of this chapter’s board, also partici-

pates as the UNIFOR representative for active employees.  

 

BPG Efforts Pay Off! 

Legislation finally tabled to permit Target Benefit Plans 
On October 19, the federal government introduced Bill C-27, 

to provide the framework for employers to offer Target Bene-

fit Pension Plans (TBPs) and to clarify rules regarding the use 

of Buy-Out Annuities. 

BPG is very pleased with Bill C-27.  Most notably, the pro-

posed legislation prohibits the conversion of an individual’s 

earned Defined Benefit pension to a TBP without the con-

sent of that individual.  This consent requirement was absent 

from the 2014 federal consultation paper on this subject, 

which triggered a substantial effort by BPG to get that im-

portant point included in the legislation.  Thanks to both the 

BPG Pension Committee and to individual BPG members 

who raised this concern with their respective Members of Par-

liament - your efforts have paid off!  

 

Bill C-27 also Clarifies Rules for Buy-Out Annuities 

The Buy-Out Annuity elements of the bill are largely academ-

ic to Bell pensioners.  A buy-out annuity is a transaction 

whereby an employer satisfies its pension obligation by pur-

chasing an annuity from a life insurance company that pays 

pensioners exactly what they would have been entitled to un-

der their pension plan.  The payments would then come from 

the insurance company rather than the employer, and, under 

the proposed legislation, it is the insurance company that 

would bear the full obligation for the future monthly pay-

ments.  BPG considers that, for many pensioners in Canada, a 

buy-out annuity would improve the security of their pensions, 

particularly in cases where the long-term survival of the em-

ployer is uncertain.  

In practice, this would not be an option for the Bell Canada 

pension plan, due to its size relative to the Canadian market 

for annuities, but this would be an approach available to Bell 

with respect to the many smaller pension plans that it manag-

es.  However, BPG understands that Bell has no plans to use 

buy-out annuities for any of its pension obligations, at this 

time. 

 

Next Steps for BPG 

While Bill C-27 is very good news for BPG, it would be 

premature to declare a full victory on the TBP file.  The Bill 

has not yet been approved by Parliament, so there remains a 

possibility that it could be changed.  In the coming months, 

BPG will be doing what it can to support the government’s 

decision to include the consent requirement in the Bill, includ-

ing meeting with key MPs (both in government and in the 

Opposition) and Senators, along with other activities that may 

assist in the smooth passage of the Bill through the formal 

House and Senate approval processes. 

Bill C-27 provides the legislative framework for TBPs, but 

some important details are being left to the “regulations” – a 

document that provides the working details behind the legisla-

tion.  BPG is aiming to meet with officials within Finance 

Canada to ensure that our concerns are being appropriately 

considered as those regulations are being drafted. 

BPG will continue to follow the TBP legislation and regula-

tion phases until they are completed and we are satisfied.  

 

PIC Meeting 

 

 

Someone you know Retiring soon or has just Re-
tired?  

 

If so, let them know about the Bell Pensioners Group and 

the advantages of its membership. Direct them to the 

BPG website or they can contact BPG directly. 
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We are pleased to provide you with a Winter Newsletter which covers the period from September 2016 when our last 

newsletter was distributed. Normally we issue a newsletter in November. However, since we had a special mailing in No-

vember to focus on membership renewals, your Chapter Board decided to delay the newsletter for a relatively quiet period 

in February. Unfortunately,  the response for renewals has been slower than expected so we will be advising both postal 

members and email members of their status to encourage renewal. 

This edition covers our fall meetings and other activities since September 2016. 

 

On October 24th 2016, we returned to the Unifor Union Hall in Oshawa. It was a very good meeting with attendance of ap-

proximately 132 members. On October 27th, we returned to the Burnhamthorpe Community Centre in Mississauga where in 

spite of pouring rain, we had a turnout of 125 members. 

 

At both meetings The Chapter Chair  reported on the chapter initiatives in the areas of recruiting and noted our concern 

about the shrinking membership encouraging all in attendance to help us recruit members. He also noted that we were slow-

ly eroding away our chapter financial reserves as expenses including our contribution to the corporate umbrella was exceed-

ing our revenues. It appears inevitable that perhaps by 2018, we will need to increase our annual dues. He also reported on a 

partnership with The Personal Insurance company to help them recruit members to subscribe to their Home and Auto Insur-

ance products. Since the Personal is paying the cost of distributing a brochure, we are able to include renewal forms to those 

who have not yet renewed. It is our hope that this would help to encourage renewals and save chapter volunteers from hav-

ing to call approximately 400 members while confirming to those already paid up that we have received their dues. You 

will have received the appropriate reminders by the time you get this newsletter so we hope you did submit payment. 

 

Patte Seaton, our President,  reported on the work of the corporate organization on behalf of all members in the areas of ad-

vocacy. Her message is summarized on Page 1 of this newsletter.  

 

We also had presentations at both locations from Jeremy Bertrand of the Ontario Ministry of Finance on the Estate Admin-

istration Tax (EAT) which helped to clear up many issues about what is included in the determination of an estate. 

 

Most of Jeremy’s presentation is summarized at the following link: 

 http://www.fin.gov.on.ca/en/tax/eat/index.html 

 

Guide to Estate Information Return: 

http://www.forms.ssb.gov.on.ca/mbs/ssb/forms/ssbforms.nsf/GetFileAttach/9955E~2/$File/9955E_Guide.pdf 

 

Those without internet access may request hardcopies of the Guide from the Ministry of Finance of Ontario at 1-866-668-

8297. 

 

In Oshawa, Mike Nicoloff , the UNIFOR PIC representative presented the highlights of the Pensioner Information Commit-

tee for the Audited Pension Report for the year ending 2015. 
 

 

Ontario Central Chapter Chair’s Report  - Titus Ramkhalawansingh 

 

DID YOU PAY YOUR ANNUAL DUES? 

 

Members who had not paid their 2017 dues in advance received a renewal notice last November. The dues 

cover the January to December 2017 period. 

  

Every year, our volunteers spend lots of time collecting fees owed by our members: these resources could be 

better used elsewhere. So, if you have not already done so, please send us your cheque today. We remind you 

that you can pay your dues for more than one year in advance, and that you can pay using your credit 

card via our web site. 

http://www.fin.gov.on.ca/en/tax/eat/index.html
http://www.forms.ssb.gov.on.ca/mbs/ssb/forms/ssbforms.nsf/GetFileAttach/9955E~2/$File/9955E_Guide.pdf
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Ontario Central BPG Membership Application Form for New Members 

Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired or Retiring From (check one):    Bell Canada ___    Bell Mobility ___   

Expertech ___   BIMS ___   
Bell ExpressVu ___  BICTOS (Connexim) ___ BCE ____  Aliant _____ Other 

(specify) _______________ 

Year Retired/Left Bell (yyyy)                                I will retire/Leave Bell (yyyy) 

 I would like to receive my newsletters (which may include commercial con-

tent) by  
            (check one):                 Email ______            Mail_______ 

Email Address: 

I would like to pay for 1 yr___ 2 yrs___ 3 yrs___ 4 yrs___ 5 yrs___   

Payment Amount enclosed ($20.00 per year, Jan to Dec): 

Signature:                                                                        Date: (yy/mm/dd) 

I am a current or future (Defined Benefit) pensioner from the Bell Canada 

group of companies and would like to become a member of the Bell Pension-
ers’ Group (BPG) Inc. 

Mail this Application Form to Bell Pensioners’ Group, PO Box 5, Station D, Etobicoke, ON M9A 

4X1. Or you may join online or renew your membership online at the following link: 

http://www.bellpensionersgroup.ca/index3.php?chapt=OntarioCentral&lang=en&section=39  

http://www.bellpensionersgroup.ca/index3.php?chapt=OntarioCentral&lang=en&section=39
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Bell In Touch Newsletter 

Subscribe to the In Touch  

newsletter for Bell retirees: 

 

 On Bellintouch.ca, click on the In Touch by 

email tab in the top right corner to register  

your email address 

 By e-mail at intouch@bell.ca 

 

 By telephone at 1-877-666-7474 

http://bellintouch.ca/
http://bellencontact.ca/web/en/byemail.asp
http://bellencontact.ca/web/en/byemail.asp
mailto:encontact@bell.ca

