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2016 Membership Renewal Notice 

If you normally receive your newsletter by Canada Post and have not yet renewed your 2016 

membership we have enclosed a return envelope to facilitate your payment. Members who 

have already paid for 2016 will not get a return envelope. Please write your membership num-

ber on your cheque. 

If you normally receive your newsletters by email the transmittal message would have indi-

cated if your payment is due for 2016. If you have already paid then the transmittal message 

would have acknowledged your payment. 

Payments may be sent to: BPG Ontario Central, PO Box 5, Station D, Etobicoke Ontario M9A-

4X1 or alternatively you may pay online at the following link http://

www.bellpensionersgroup.ca/index3.php?chapt=OntarioCentral&lang=en&section=39 

BPG President’s Message 

Hi everyone, 

The most recent actuarial valuation of the Bell Canada Pension Plan conducted last December resulted in 

a funding ratio of 110.2% and a solvency ratio of 92.8%. This means that the pension fund had sufficient 

assets at the end of 2014 to cover all of its payments on an ongoing basis, but not enough to cover all of 

its commitments had the plan been terminated at the end of last year. Undertaken on December 31, 

2014, that valuation was presented to the Pension Information Committee (PIC) in September. When the 

BPG Board met with BCE in October, they advised us that the solvency ratio as of the end of September 

was approximately 90% for each of the Bell, BCE, and Télébec pension plans. They also advised that, 

during 2014, BCE funded advance contributions of $147M for the Bell plan, and $39M for the Télébec 

plan. 

The Bell Pension Plan report, dated December 31, 2014, indicated that Bell Aliant Regional employees 

have been reintegrated into the Bell Canada Pension Plan. Hence, those Bell Canada employees who 
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transferred to Aliant in 2006 and have since retired, are now part of the Bell pension plan as Bell retirees.  

As you know, part of that work over the past year and a half has been to ensure that an individual’s 

earned benefits under a defined benefit pension plan cannot be transferred to a target benefit plan with-

out the explicit, informed consent of that individual. Accordingly, we will be monitoring the activities of 

the new Liberal government in the weeks and months ahead to ensure that, should they decide to pursue 

a target benefit plan, they will provide the same reassurance that we succeeded in obtaining from the 

former Conservative government in June.  That is, we will work with the new government to ensure that 

the principle of explicit individual consent is enshrined in any legislative changes. More to come on any 

new developments with respect to this important issue. 

I would like to take this opportunity at this time to welcome the following new Directors to the BPG 

Board: 

Denis Marquis - Vice-President (Québec)  

Hélène D. Lefebvre - Nominations Committee 

Claude Vachon - Chapter Chair (Télébec)  

Thank you to all of our current members for your continued support. Best wishes to you and your fami-

lies for the Holiday Season.  We look forward to seeing you in 2016! 

Daniel Mc Donald, President – Bell Pensioners’ Group 

BPG President’s Report Video 

For those who have not had a chance to attend one of our Chapter’s meetings this fall, a video of Dan’s 

report is available on the BPG website.  

The Ontario Central Chapter of BPG held two General Meetings this fall. On the 26th of October we met in 

Oshawa and on October 28th we returned to Mississauga after a two year absence as we sought a suit-

able space. At both locations we had better than expected attendance this was particularly surprising in 

Mississauga given that the remnants of hurricane Patricia made for adverse driving conditions with heavy 

rain and wind gusts. 

We had the same agenda at both locations. The details are summarized below for the members who 

were unable to attend the meetings. 

BPG Ontario Central Chapter Chair Report - Titus Ramkhalawnsingh 

The surprising results of the federal election have altered the political landscape and for now we only 

have the Liberal election platform on which to speculate about the direction of the new government. It 

will be several months before we will know the full direction and impacts of their policies. What we do 

know from their platform is that there are likely to be rollbacks in some policies of the previous govern-

ment with regard to the TFSA contribution limits being reduced from $10,000 to $5,500 per year. In ad-

dition Roll back in the future qualifying age for the OAS can be anticipated. Income splitting introduced in 

2015 will probably be discontinued however pension splitting will likely continue. There will also likely be 

lower taxes for those with income under $100K/year and increases for those over 200K/year. However, 

we can only speculate how the Liberal election platform will be implemented. However, one guesses that 

for most pensioners there should not be negative consequences from a taxation perspective.  

BPG through its’ Pension and Government Relations Committee aided by political lobbyists had developed 

contacts and knowledge of several of the key ministers in the previous government. Luckily they also 

made contact with the key opposition critics. Now we’ll have to foster new relationships and research the 

Ontario Central Chapter, Fall 2015 General Meetings Summary  

Continued on Page 3 
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direction and policies of a new government and identify key ministers and deputy ministers to determine 

their stance with respect to Defined Benefit Pensions particularly in the area of conversion to Target 

Benefit Plans as well as the issue of pension protection in bankruptcy. 

Declining Membership in the Central Ontario Chapter 

We expended considerable effort each year in the renewal process diminishing our ability to recruit new 

members. Up to September 2015 we had recruited some 77 new members in 2015 but some 286 

members had to be called about renewal after reminder letters and emails had failed. Eventually 146 

failed to renew their memberships and another 72 had passed away over the year. The result is that 

the Ontario Central Chapter has now been surpassed by the Montreal Chapter and is now no longer the 

largest Chapter. We urge all our members to renew in a timely manner and to help us recruit other re-

tirees or current employees who have defined benefit pensions. To provide a better Chapter focus on 

recruiting of retired as well as current employees, we have created a new Recruiting & Retention Sub-

team led by John Bell and assisted by Mike Nicoloff, Marianne Gorecki, Cathy Vendramin and Camie Tang-

Chang. Additionally, we have also created a Sustainability  team to attract volunteers to the Chapter 

Committee, and this effort is co-chaired by Cathy Vendramin and Camie Tang-Chang. 

New Members  

We welcome the following new members who joined us since the publication of the September edition of 

our newsletter. 

 
 

Discounted CARP/Zoomer magazine 

Among the initiatives aimed at encouraging new memberships was negotiating a discount for the CARP/

Zoomer membership bundle for both new CARP members as well as those who renew. On the first 100 

new subscriptions there will be a $10 annual discount after that level is reached the discount will increase 

to $15. Many of our members belong to CARP and we encourage you to take advantage of the discount 

when you renew. If renewing online do not use the renewal menu instead use the Group enroll-

ment or if applying by paper use the code GDBELL15. 

BPG Membership Survey 

We also conducted a survey of members and our Chapters’ quantitative results were quite positive in 

most areas and were being carefully analyzed to see where we can improve one such area was regarding 

our website. Work has already been initiated to make the site more user-friendly. Among the detailed 

comments there were numerous comments and opinions received and often there was not a clear con-

sensus on required actions. One such example concerns our policy about holding meetings in various lo-

cations. Some members did not like this while others thought it was good to give members opportunities 

to attend meetings given our large geography. Nevertheless, we did find a suitable location in Missis-

sauga and we were able to return there this fall. We will continue to look at our members’ feedback and 

make any necessary improvements in the future. 

Glenn Miller SCARBOROUGH 

Joe Bondy WHITBY 

Julie Spatola TORONTO 

Ann Thompson ALLISTON 

Margaret Quinn ETOBICOKE 

Bonnie Junyk OAKVILLE 
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BPG Ontario Central Chapter Financial Report 

Given the significant increased efforts at lobbying government in the past several months, BPG corporate 

had to spend 50% more than the budget allocation. To accommodate this increase, each Chapter has 

been assessed an additional transfer of funds to Corporate equal to $5/member for 2015*. These funds 

will be paid from our Chapter reserves. The Chapter has accumulated considerable reserves over the past 

few years this is due in part to efficiencies in getting our Newsletter to you, e.g.,  50% of our members 

get newsletters by email and we have been also able to use publication mail rates to achieve saving for 

those newsletters we have to send by Canada Post. 

Year to Date Financial Data: Ontario Central Chapter 

 

 

 

 

 

 

 

Guest Speaker – Jeremy Bertrand Ontario Ministry of Finance 

Our Guest Speaker was Jeremy Bertrand from the Ontario Ministry of Finance who gave an informative 

and entertaining talk on taxation and in particular discussed many tax saving measures and little known 

facts about claims that seniors and disabled were entitled to. Jeremy also brought and shared a wide 

range of documents on taxation and services covering such items as disability claims for both the individ-

ual and caregivers. He also stressed the need to file a tax return as many tax benefits such as GST re-

bates are automatically generated simply by the filing of the return without specific application. This in-

cludes the Ontario Trillium Benefit one component of which is the Ontario Energy and Property Tax 

credit.     

Several useful documents were distributed so we have provided links below and for those without inter-

net copies may be ordered from Service Ontario (Provincial Documents)  by calling 1-800-668-9938  or 

for the CRA ( Federal documents) 1-800-959-8281. 

A Guide to Programs and Services for Seniors in Ontario. 1-800-668-9938 

http://www.seniors.gov.on.ca/en/resources/seniorsguide/English.pdf 

Medical and Disability Related Information (CRA) 1-800-959-8281  

http://www.cra-arc.gc.ca/E/pub/tg/rc4064/rc4064-14e.pdf 

http://www.cra-arc.gc.ca/E/pbg/tf/t2201/t2201-12e.pdf 

Allison Henriques presented her final PIC report as her second term as PIC representative ends in 2015. 

Among the data that Allison presented were the following highlights: 

There are 33,880 Retirees and Survivors in the plan. The average age of retirees was 70.2 and survivor 

average was 76.6 years. The largest group of Pensioners was 7,599 in the 65-69 age group and the   

Continued on Page 5 

Revenue to September for 2015 $63,920 

Chapter Operating Expenses YTD.   $13,021 

Initial Transfer to BPG Corporate $26,890 

Estimated Second Transfer to Corporate $5,070* 

Special ($5) Assessment       $16,470 

Total Corporate Contribution 2015 $48,430 

Chapter Liabilities (Future Payments)    $10,195 

Chapter Assets including liabilities              $146,459 

Pension Information Committee (PIC) Report           Allison Henriques 
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second largest was 6,668 Retirees in the 60 to 64 age group. In 2014, retirees and retiree survivors rep-

resented 43% of the plan members. The plan paid out $871 Million in 2014, made up of $845 million in 

benefits and $26 million in plan expenses. Bell’s advanced voluntary contribution in 2014 was $343 Mil-

lion.  

On a solvency basis the plans liabilities at Dec 2014 were $16,136 million for the DB plan and $642 mil-

lion for the DC plan. The DB plan had a deficit of $1,169 million on a solvency basis and a surplus of 

$1,331 Million on a going concern basis. The plan currently has 65% of it’s assets in fixed income and 

cash.  

Allison also discussed a new insurance policy between Bell and Sun Life Insurance which will have no direct im-

pact on retirees. This policy is intended to protect the Pension Plan against a longevity risk - that is the risk 

that Bell will face higher pension costs because retirees are living longer. Studies have indeed confirmed  that 

the current life expectancy of a Bell pensioner is 84 years, longer than the Canadian average. 

Allison explained that the annual retiree audit has been modified so retirees with post retirement benefits 

under age 75 who had no claims in the past year would be audited. Those over 75 without claims in past 

6 months would be audited.  Those pensioners without benefits and under 75 would be audited every 2 

years and those without benefits over 75 will be audited every year. In 2014 over 3500 retirees were au-

dited. Payments to 72 were postponed when no response was received. Eventually 11 had not made con-

tact to resume their pension payments. If and when they contact Bell their pension will be resumed along 

with the postponed payments.  

The Bell Pension Information Committee (PIC) Report for 2014 is now online on the BPG and In Touch 
websites. For retirees who requested a paper copy of the PIC Report, it will be mailed out by mid-
November. 
http://www.encontact.bell.ca/web/pic_reports/en/PIC_Report_2015.pdf 

As of January 1, 2016, your Manulife contract number(s) will change. As a result, you will require a new 

health card which you will receive in the mail in December from Manulife Financial. This card must be 

used at the pharmacy to claim prescription drug expenses incurred on or after January 1, 2016. This card 

will replace your existing card after December 31, 2015. There are no changes to your benefits coverage 

under the new contract number. This change is only being implemented to streamline the administration 

of your group benefits.  

If for any reason you do not receive your drug card before January 1, 2016, please contact Manulife Fi-

nancial at 1-800-268-6195. 

The Bell Benefits site is being redesigned with a completely new look and feel, and will include a more 

user-friendly homepage with quick access to plan details, claim forms and an easy access to the Manulife 

website. The launch of the new site is scheduled for November 16. 

The website changes do not affect your benefits or coverage in any way. You can continue to use your 

current login ID and password and to access the site at the same address:  

www.benefits-avantages.hroffice.com. 

More details will be available on the In Touch website in November. 

 

New Health Card Effective - January 1, 2016  

Bell Benefits Website Upgrade 
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As mentioned in our September newsletter, elections of the Corporate Board of Directors will be held 
at our Annual General Meetings in spring 2016. The BPG Bylaws require that a minimum of seven and a 
maximum of twenty Board members be elected by the Membership at large. The main role of a BPG 
Board member is to set strategy and manage the affairs of BPG. Please note that we are currently look-
ing to fill the Communications Director position. 

Accordingly, all BPG members in good standing are invited to submit names of interested parties, 
who have indicated their willingness to serve as a Director at Large for a two-year term beginning June 
2016. 

The Nominations Committee composed of Marlyn Easterbrook, Hélène D. Lefebvre and Louise Touchette 
will review the submissions and present a slate of nominees for election at the Chapters’ Annual General 
Meetings in the spring. If you would like to serve or if you know someone that might be interested, 
please complete and forward the following Nomination Form. 

BPG 2016 Board of Directors Nomination Form 

This form should be used to submit a candidate for the position of Director at Large. One form 
is required for each candidate submitted. Both the nominator and the nominee must be members in good 
standing of BPG and the nominated candidate must have agreed to allow his or her name to stand for 
election. 

Please complete the requirements below and mail or email this information by December 31, 
2015 to: 

Louise Touchette, BPG Director 

581, 5th rang, St-Félix-de-Kingsey (QC) J0B 2T0 

Or email - ltouchette22@gmail.com 

NOMINATED CANDIDATE 

The following candidate has agreed to serve as a Director at Large of Bell Pensioners’ Group. 

Name………………………………… 

Address………………………………       City/Town…………………………………… 

Province……………………………...       Postal Code……………………………….. 

Telephone……………………………       Email……………………………………….. 

NOMINATED BY 

Name………………………………… 

Address………………………………      City/Town……………………………………. 

Province………………………………     Postal Code…………………………………. 

Telephone…………………………….     Email…...……………………………………. 

If you volunteer with a charity or sports club in your community, the organization you support may be 

eligible for a grant from Bell. 

If you wish to apply for a 2015 grant, please visit the In the Community section of the In Touch website 

and complete the online form by December 15. 

Please note that the use of the paper form is limited to requesters who do not have an email address. To 

obtain a paper form, please contact the Employee Giving Program team at employeegiving@bell.ca  or 

call 1 866 670-8800. 

BPG Board of Directors Nominations and Elections  

Bell Volunteer Grant Program  
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Introducing your BPG Ontario Central Chapter Board 

 Titus Ramkhalawansingh Chair 
 Glen Simpson    Treasurer 
 Kathy Stoddart    Assistant Treasurer 
 Cathy Vendramin    Secretary / Sustainability / Recruiting & Retention sub-team 
 Camie Tang-Chang    Sustainability / Recruiting & Retention sub-team 
 Dave Milne     Membership Database Administrator 
 Sharon MacIntosh    Chapter Member Contact  
 Al Bowcott     Past Chair / Newsletter Editor 
 Jim McColl     Newsletter Print Co-ordinator 
 Phil Thomson    Chapter Webmaster 
 Marianne Gorecki   Membership Support / Recruiting & Retention sub-team 
 Alice Gould     Meeting Co-ordinator 
 Bruce Armstrong    Member at Large / Meeting Promotion 
 Mike Nicoloff     Recruiting & Retention sub-team / Database Administration Backup 
 John Bell     Recruiting & Retention sub-team - Committee chair 
 Don Smith    Member at Large 
 Dave Barrett    Member at Large / Past Database Administrator 

Our thanks go to Dorothy Dunbar and Judy Buckley who recently left the board after many years of 

excellent service to the members of BPG and in particular the Ontario Central Chapter Board.   

We have managed to secure reservations for most of our 2016 meetings which are as follows:  

Annual General Meeting:  Tuesday May 17th 2016 - Willowdale Baptist Church - North York 

General Meeting:   Monday June 1st 2016 -  Edgehill Banquet Facility – Barrie 

Fall General Meeting:  October 24th 2016 – Unifor Union Hall – Oshawa 

Fall General Meeting:  Oct.,2016 – Mississauga – Location and date to be finalized in early 2016 

Please note the above in your 2016 Calendars. More details will be provided in our spring newsletters. 

 

 

 

2016 Ontario Central Chapter General Meeting Schedule 
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Given Name:                                                  Family Name:                     

Initials:                                                         Telephone: 

Address:                                                                          

City or Town:                                               Province:               Postal Code:             

Retired or Retiring From (check one):    Bell Canada ___    Bell Mobility ___   Expertech ___   BIMS ___   

Bell ExpressVu ___  BICTOS (Connexim) ___ BCE ____  Aliant _____ Other (specify) _______________ 

Year Retired/Left Bell (yyyy)                                   I will retire/Leave Bell (yyyy) 

 I would like to receive my newsletters (which may include commercial content) by  

                                                               (check one):                 Email ______            Mail_______ 

Email Address: 

Signature:                                                                              Date: (yy/mm/dd) 

Payment Amount enclosed: 

Ontario Central BPG Membership Application Form for New Members 

This newsletter is published by the Ontario Central Chapter of the Bell Pensioners’ Group (BPG).  

Please send your comments or suggestions to: ontcentral@bellpensionersgroup.ca.or call                           

(905) 695–9230, (toll free call, 1+ (855) 691-2073) or write to; Bell Pensioners’ Group (BPG) Inc., P.O. 

Box 5, Stn. D, Etobicoke, ON    M9A 4X1.  

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

I am a current or future (Defined Benefit) pensioner from the Bell Canada group of companies 

and would like to become a member of the Bell Pensioners’ Group (BPG) Inc. 

The Annual Fee covers the period from January 1 to December 31 

There are two options for paying your yearly BPG membership fee: 

1. Paying by personal cheque - Please complete this form and return it with your payment of 

$20.00, payable to “Bell Pensioners’ Group”, or to “Bell Pensioners’ Group (BPG) Inc.”, P.O. Box 

5, Stn. “D”, Etobicoke, ON  M9A 4X1. (Please do not send post-dated cheques)  

2. Paying by credit card using our online application form — To access the online application 

form just enter the following link into your web browser:                                                  

https://bellpensionersgroup.ca/membership.php?lang=en&chapt=OntarioCentral 


