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New Chair for Toronto Chapter to be Acclaimed at AGM 
 

As announced in our September 2010 newsletter, Al Bowcott will be stepping down as Chapter Chair as 
of the Annual General meeting on 25 May, 2011 after 3 years of dedicated service . Al will continue to 
serve as Past Chair on the Chapter Board. 

 

In our 22 September 2010 Newsletter we called for nominations for candidates. We are pleased to 
announce that Titus Ramkhalawansingh has been nominated and as no other candidates have stepped 
forward, Titus will be acclaimed as Chair of the Toronto Chapter of BPG at our May AGM subject to 
approval from those in attendance. 

 

Titus retired from Bell in 2001 with nearly 30 years of service. He joined BPG in 2002 and was the 
Chapter Treasurer from 2003 to 2008. Continuing as an active member and vice president of the Toronto 
Board, Titus has worked on various Chapter initiatives including the design and implementation several 
membership opinion surveys. He is very knowledgeable about pension and benefits issues and has 
worked to keep the Chapter Advisory Board informed of current news items and articles related to 
pensions and post retirement benefits. He is also our backup PIC representative 

 

 

Location Changes - BPG Toronto and Area, 2011 General Meetings 
 

Based on a review of our membership demographics and as a result of an email survey we completed in 
2010 we concluded that our membership as a whole would be better served by finding an AGM meeting 
facility located more central in the Toronto Area. 

 

Accordingly, after many years at the Pavilion Royale in Mississauga, the 25 May, 2011, Annual 
General Meeting will be held at the Empress Walk Theatres, in North York (see AGM notice below 
for details). 

 

Also, our analysis revealed that we should continue to stage one of our Fall General meetings in Oshawa 
(currently at the CAW Union Hall) and move the other (Mississauga) Fall General meeting further west to 
a location in the Oakville/ Burlington/ Hamilton area. A location search for the latter is currently 
underway and the results will be published in the June and September Newsletters. 
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BPG Toronto 2011 Annual General Meeting 

 
Date: Wednesday, 25 May, 2011 

 

Location: Empress Walk Theatre, 5095 Yonge St., North York, ON M2N 6Z4. (access details below). 
 

Time: Registration and Reunion – 11:00 am to 12 Noon 
 

Meeting – 12 Noon to 2:30 pm. 
 

Agenda: - Election of Board of Directors – Al Bowcott 
 

- Introduction of new Chapter Chair – Titus Ramkhalawansingh will be acclaimed as the 
new Toronto Chapter Chair. 

 

- Treasurer’s Report – Glen Simpson 
 

- President’s Message – Bob Farmer 
 

- Keynote Speaker – Susan Eng - VP Advocacy Canadian Association of Retired Persons 
 
 
As Vice President of Advocacy for CARP, Canada’s largest association for the 45plus, Susan Eng is 
committed to advocating for social change that will bring financial security, equitable access to health 

care, and freedom from discrimination for all Canadians as they age. Eng 
takes a non-ideological, innovative approach, and under her leadership, CARP 
Advocacy has helped to shape the public discourse on key issues such as 
pension reform, mandatory retirement, elder abuse, home care, and age 
friendly cities. 

 

A former tax lawyer, prominent activist, and frequent media commentator, 
Eng has extensive knowledge, expertise, and public policy acumen. Many will 
recall 

 

Susan as the former Chair of the Metropolitan Toronto Police Services Board 
where she tackled sensitive issues of public accountability, police use of force, 
anti-racism, fiscal responsibility, and initiated groundbreaking policy and 
organizational changes. 

 

A longtime and prominent contributor to the community, Susan has worked with the Urban Alliance on 
Race Relations, the YWCA of Greater Toronto and the founding national executive of the Chinese 
Canadian National Council. Susan helped to found the Yee Hong Centre for Geriatric Care and served on 
its board for most of its 20-year history. The lessons learned from that involvement and her current 
contact with the Centre inform her work with CARP. 

 

Susan’s initiatives are outlined in the CARP Action pages of ZOOMER Magazine, in CARP ActionOnline, 
an e-newsletter distributed twice monthly to 85,000 opt in subscribers and on www.carp.ca 

 
 

Directions to the Empress Walk Theatres 
 

 

By Car – From the east or west take the 401 to the Yonge Street North exit and the Empire Theatres - 
Empress Walk, are located just north of Hillcrest Ave. on the east side of Yonge . 

 

Parking: The Theatre will only validate 3 hour free parking in their designated lot. Available spaces may 
be difficult to find as their lot is also available to the general public during the day. However, there is an 
abundance of relatively inexpensive parking available in other lots in and around the complex and on- 
street metered parking on Yonge and the adjacent side streets. 

 

By Subway – Take the TTC Yonge subway and get off at the “North York Centre Station”. Then just 
follow the signs to the Empress Walk Theatres. Also,the Theatre is wheelchair accessible from the sub- 
way and parking levels to the theatre which also has appropriate seating. 
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BPG BOARD OF DIRECTORS FOR 2011/2012 
 

Outlined below is the Board approved slate of candidates for the 2011/2012 BPG Board. Based on the 
membership as of December 31, 2010, 60% of the Board should come from Ontario (11 Board members) 
and 40% from Quebec (7 Board members). 

 

The five Chapter Chairs (Ontario: 3, Quebec: 2) are automatically directors. Therefore we are looking to 
elect 8 Directors at Large from Ontario and 5 from Quebec. 

 

Brief CV’s have been included for all candidates. You will be asked to show your support for these 
dedicated volunteers by a show of hands at the upcoming Annual Meetings 

 

 
 

EXISTING DIRECTORS AT LARGE 
 

ONTARIO QUEBEC 
 

Robert Bartlett Andre Bergeron 

Robert Farmer Jean-Luc Geha 

Linda Gervais Robert Guay 

Gwen Guillet 

Ron Hunt 

NEW DIRECTORS AT LARGE CANDIDATES 

ONTARIO QUEBEC Lancy 

Hum Michel Doyon 

Sue Dawes Daniel McDonald 

Denis Menard 

 

Bob Bartlett – Bob retired from Bell in 1994 as Director of Pensions and Benefits after a career of over 30 years. He 
spent time in Montreal, Ottawa, Kitchener and Toronto in Customer Services, Network Services, Labour Relations, 
Human Resources and Budget and Results. He joined the BPG Board in October 2009 and is currently a member of 
the Pension Committee. 

 

Andre Bergeron - Andre was a director at Bell and retired in 2002 with 27 years of service. During his career, he 
held a variety of management positions in Marketing and Finance in Quebec and in several Corporate groups. He also 
worked for Bell Canada International in Saudi Arabia. As Chairman of the Communications Committee since 2007, he 
has played a key role in improving BPG’s communications with its membership. In 2008/2009, he spearheaded the 
complete redesign of BPG’s Corporate and Chapters’ websites. 

 

Sue Dawes - Sue retired from Bell Canada in 2008, after more than 29 years of service.  During her career at Bell 
and Stentor, Sue held management positions first as an Analyst in engineering economics and then in increasingly 
senior roles in finance, service management, marketing, business development and regulatory affairs.  During her 
last ten years with Bell, Sue was Director -Regulatory Affairs, responsible for management of, and preparation of 
documentation for, proceedings before the Canadian Radio-television and Telecommunications Commission (CRTC), 
including associated Appeals to the Governor-in-Council (Federal Cabinet). Sue has been chair of the Pension 
Committee of BPG since April 2010. In October 2010 she was appointed to the BPG Board of Directors. 

 

Michel Doyon - Michel retired from Bell in 2001 as VP – Audits & Sécurity, with over 27 years of service. During his 
career, he held a variety of management positions in accounting, systems, finance, audits and security at Bell, 
Télébec Ltée, Bell Canada Management Corporation and BCE Corporate Services. In 2002, he was appointed General 
Auditor at the City of Montréal, for a seven-year term. He retired from the City in 2009. During his career, he has 
served on several committees of the Institute of Internal Auditors, l’Institut des vérificateurs internes de Montréal, 
l’Ordre des comptables agréés du Québec and the Canadian Institute of Chartered Accountants. He is currently 
Treasurer of the Corporation du Théâtre du Marais de Val-Morin and, since November 2009, municipal councilor in 
Val-Morin where he lives. In October 2010 Michel joined the BPG Board as Vice President and Chair of the Audit 

Committee. 

 

Bob Farmer - Bob retired from Bell Canada at the end of 2004, after 30 years of service.  He held various positions 
with Bell and Stentor in Ottawa throughout his career, and was Vice President - Regulatory at the time of his 
retirement.  For many years he advocated with the federal government for policy changes on behalf of Bell Canada. 
Among other examples of advocacy, he represented Bell as a witness in ten CRTC public hearings.  He joined the 
BPG Pension Committee in 2008, became chair of that committee in the spring of 2009, and Vice-President of BPG in 
the fall of 2009. Bob is also a director of the Canadian Federation of Pensioners. Working with the Pension 
Committee, Bob has led the BPG pension reform discussions with the federal government throughout 2009 and 
2010. Bob has been President of the Board since June 2010. 
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Jean-Luc Geha - Jean-Luc retired from Bell in 2009 after 29 years of service. During his career he held numerous 
management positions in Bell, Stentor and its affiliates. He retired as General Manager-Professional Services where 
he lead the Call Centre consulting practice. He has served on several not for profit boards and was the President and 
Chairman of the MBA Quebec Association. Since retiring Jean-Luc has been a professor at the University HEC 
Montreal, teaching Marketing and Management and has started his own consulting firm. He joined BPG in the spring 
of 2009 and has been a Board member since the fall of that year. Jean-Luc is a member of the Board’s Audit 
Committee. 

 

Linda Gervais - Linda retired from Bell in 2004 with 35 years of service in the fields of marketing communications, 
advertising, promotion and media relations. Linda retired as VP Government Relations leading Bell’s federal 
government relations department. Bell never lost a cabinet appeal by Bell’s competitors during Linda’s tenure. She 
was a member of the Board of Directors of the Governor General’s Performing Arts Awards Foundation for 5 years 
and served a number of years on the board of Media Awareness Network. She is a member of the BPG Pension 
Committee and has been instrumental in establishing a strong profile for BPG with the Federal government and in 
delivering our strong position on pension reform. 

 

Robert Guay - Robert retired in 2010 after 29 years of service. During his career, he held a variety of management 
positions in Sales and Sales Support groups. He worked both in Montreal and Quebec City, where he was leading the 
Quebec Government account team. At the time of his retirement, Robert was the General Manager responsible for 
the Quebec Public Sector customers; he was based in Montreal. Robert was elected to the BPG Board of Directors in 
June 2010 and is a member of the Board’s Nominations Committee. 

 

Gwen Guillet - Gwen retired from Bell in 1995 after 31 years service specializing in financial management positions 
in Montreal and Bell Ontario. Gwen was involved in forecasting, analyzing and explaining deviations to the Executive 
team at Bell. Post retirement Gwen has been the President & Treasurer of the Simcoe Condo Corp and the 
Secretary/Treasurer and rules official of the Huronia District Golf association of Ontario. Her list of volunteer 
assignments is lengthy and indicative of the energy and dedication she puts into anything she takes on. Those 
qualities have produced top marks from our auditor for BPG’s financial record keeping every year since Gwen took on 
the role of BPG Group Treasurer in June 2007. She is a member of the Board’s Audit Committee. 

 

Lancy Hum - Lancy retired in July 2009 after 27 years of service at Bell and Stentor, during which she held 
management positions in various areas such as business development, marketing, program management, 
communications, customer service, and strategic planning. She was a Director in the Small & Medium Business 
(SMB) Group at the time of retirement. Prior to joining Bell, Lancy worked for the Government of Canada at Finance 
Canada. In the fall of 2009, she joined the Ottawa Chapter of the Bell Pensioners’ Group as Secretary and has been 
responsible for the preparation of the newsletters. In October 2010 Lancy replaced Betty Gauthier on the Board and 
as BPG Group Secretary. 

 

Ron Hunt - Ron retired in 2002 with over 26 years of service at bell and Stentor. His career in those organizations 
included facilities management, product management, network operations, quality management, interoperability 
testing and product development. Since retiring, Ron attained his Project Management Professional certification. He 
is now self-employed as a management consultant and continues to live and work in the Ottawa area. He currently 
serves on the Boards of Hike Ontario and the Rideau Trail Association. Ron joined BPG in January 2006 in the role of 
Group Secretary, a position that he held until 2009. The BPG Board values his excellent organizational skills and 
appreciates his help in facilitating the updating of the BPG Vision in 2008 and in leading the BPG Strategic Planning 
Committee in 2009. Ron is a member of the Board’s Governance Committee. 

 

Daniel McDonald - Daniel retired from Bell in 2004 after 30 years of service. His experience varied from Network 
Operations, Maintenance, Traffic, Planning and support accountabilities to completing his career as IS/IT Director. He 
was also a member of the Service Assurance business transformation design team from 94 to 97. He received the 
President's award in 2004. After retiring Daniel was hired as a consultant by Bell Nordiq to lead a change 
management team. 

 

Daniel was a BPG Board member from June 2007-2009 and returned as a Director in January 2011 to replace 
Michele Boyer as the Board’s prime for Benefits as well as chair of the ad hoc Records Retention and Protection 
Committee. 

 

Denis Menard - Denis retired from Bell in 2004 after 30 years as a Small/Medium Business Sales representative in 
Sherbrooke and an Account Manager working with various Federal Government departments in Ottawa. He was 
Chairman of the CTEA Sales Bargaining Committee from 1992 to1996 and negotiated the 1993 and 1996 Collective 
Agreements. Denis was a member of the President’s Club in 1989, 1998, 2001 and 2003. After leaving Bell, Denis 
started his own consulting company and is currently on contract with the Department of National Defence. 



 

BCE MAKES $750 MILLION VOLUNTARY PENSION CONTRIBUTION 
 
On December 10 2010 BCE announced its plans to accelerate funding of future pension obligations 

through a voluntary prepayment in December 2010 in the amount of $750 million to Bell 

Canada's defined benefit pension plan from cash on hand. 
 

"The special voluntary pension contribution that we are making systematically addresses our solvency 

deficit situation in a permanent and comprehensive way by paving a clear path to a surplus position in 

Bell's defined benefit pension plan," said Siim Vanaselja, Chief Financial Officer of BCE and Bell Canada. 

"Moreover, an approximate 1% increase in discount rates over the next few years, together with reduced 

normal course annual funding requirements brought about by the special contribution, is expected to 

effectively eliminate Bell's pension plan deficit in 2014. This will further…enhance the security of pension 

benefits for all of Bell's retirees and employees in our defined benefit pension plan, while supporting our 

objective to return more cash to shareholders." 
 

BCE made the $750 million payment to Bell Canada's defined benefit pension plan from cash on hand. 

This contribution took place prior to year-end 2010 and is fully tax deductible. As a result of the $750 

million special pension contribution, free cash flow is expected to improve in 2011 through a combination 

of cash tax savings and lower pension funding payments, which together represent close to a 50% 

payback. This is comprised of cash tax savings of around $190 million in early 2011 and an approximate 

$170 million decrease in Bell's 2011 pension cash funding requirement net of financing costs. 
 

BOB FARMER WRITES TO GEORGE COPE, PRESIDENT OF BCE 
 

On December 14, 2010, Bob Farmer, President of BPG, wrote to George Cope, President of BCE, to thank 

him for BCE’s announcement of a $750M voluntary contribution to its defined benefit pension plan. 

Farmer said that the payment, together with BCE’s $500M contribution effected a year earlier, 

demonstrated BCE’s commitment to meet its obligations toward pensioners. 
 

In a December 17, 2010 reply, Mr. Cope expressed his appreciation for Mr. Farmer’s letter, and 

confirmed BCE’s continued commitment to strengthen pension benefits security, and its goal of achieving 

a surplus position in the defined benefit pension plan by the end of 2014. 

 
BPG COMMENTS ON LIBERALS’ WHITE PAPER 

 
In line with BPG’s efforts urging politicians for improved pension legislation and regulations, Bob Farmer, 

President of BPG, wrote on January 31, 2011 to Judy Sgro, Co-Chair of the Liberal Party of Canada 

Expert Working Group on Retirement Income Security. The letter, followed an earlier letter dated 

November 29, 2010, and conveyed BPG’s comments on the Liberal Party’s White Paper published in 

October 2010, and entitled "Canadian Pension Security, Adequacy and Coverage; Public Policy Challenges 

and the Baby Boom Generation". 

Farmer’s letter expressed BPG’s gratitude for the Expert Working Group’s efforts to improve the financial 

security of Canadians’ pensions, but provided specific recommendations to enhance the paper’s 

provisions, namely, that: 

•   Pension plans should be given preferred or better than preferred access to the bankrupt sponsor's 
assets in a bankruptcy proceeding, up to the amount where the plan's assets cover its liabilities. 

•   A Stranded Pension Agency should be established to provide an alternative to plan wind-up when 
the plan's sponsor ceases to make contributions to the plan. 

•   The Income Tax Act and pension legislation and regulations should be amended so as not to 
constrain the incentives and opportunities for retirement savings by members of a failed pension 
plan. 

 

•   The Income Tax Act and pension legislation and regulations should be amended so as not to 
constrain the incentives and opportunities for retirement savings by members of a failed pension 
plan. 5 
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•   Plan valuations, both solvency and going concern, must be completed annually and be used for 
establishing the funding requirements of the plan going forward. 

 

•   Pension legislation and regulations should require the amortization of a pension plan solvency 
deficiency over a period not to exceed five years, with a minimum contribution to the elimination of 
the deficit in any year to be no less than 5% of the plan's solvency liabilities. 

 

•   A factor for adverse deviation, to be no less than 5% of solvency liabilities, should be included in 
the regulations specifying minimum solvency funding obligations. 

 

•   Plan valuations must include all plan provisions in the calculation of its liabilities. 
 

•   Minimum funding obligations must be based on plan valuations that include all provisions of the 

plan. 
 

•   Plan amendments that would force the going concern funding to below 95% should be prohibited. 
 

•   A contribution holiday cannot be taken unless the plan's assets exceed its solvency liabilities by at 
least 15%. 

 
The recommendations focus primarily on the shortcomings of current legislation and regulations which 
pertain to federally-regulated defined benefit pension plans. 
On March 1st, Bob Farmer and Sue Dawes, Chair of BPG’s Pension Committee, met with Judy Sgro to 
discuss BPG’s comments on the White Paper and to explore ways in which BPG might contribute to the 
efforts to improve the financial security of Canadians’ pensions. During the meeting, Mrs Sgro said that 
Mr. Ignatieff is solidly behind pension reform and is committed to changing the Bankruptcy and 

Insolvency Act to increase the protection for defined benefit pensions in bankruptcy 
proceedings. She also said that she would take our input into account in forming a policy which is 
expected to be adopted at the June biennial meeting of the Liberal Party. 
 
Since they address many of the issues viewed by BPG as a priority, a copy of BPG’s comments was sent, 
after the meeting, to the leaders of the four federal political parties and to several other key players. 

 

 
BPG WRITES TO ALL MEMBERS OF PARLIAMENT 

 

On January 28, 2011, the Bell Pensioners' Group (BPG) sent a letter to all 305 current Members of 

Parliament to request their support for Bill C-501 which sought to amend the Bankruptcy and 

Insolvency Act and other legislation to increase protection of pensions in bankruptcy situations. Bill C- 

501 would give underfunded pension plans a better chance at securing a greater share of the assets in 

the bankruptcy and restructuring process. 
 

Bill C-501 is a private member's Bill tabled by New Democrat Member of Parliament John Rafferty 

(Thunder Bay – Rainy River). It passed second reading in the House of Commons on May 26, 2010. Since 

that time, the Bill has been under examination in the Industry, Science and Technology (INDU) 

Committee. As originally written, C-501 would elevate pension plans to ‘secured’ status and would put 

them behind Governments, but ahead of all other creditors including banks and primary lenders. The 

Canadian Federation of Pensioners, an umbrella group including BPG, appeared at the Committee hearing 

in support of C-501 and wrote to the Committee members to point out the fallacies in the arguments 

presented by those seeking to defeat the Bill. 
 

It was clear to the author of the Bill, and to BPG, that C-501 would be defeated unless, at a minimum, it 

was amended to request “unsecured-preferred” creditor status rather than “secured” creditor 

status. Secured creditor status would place pensions ahead of banks in the creditor rankings in 

bankruptcy proceedings; ‘unsecured-preferred’ creditor status places them just behind banks and 

primary lenders. 
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In its letter to all MPs, BPG stated that “while the provisions of Bill C-501 would not guarantee the 

pension promise, they would be an improvement over the situation that pensioners face under current 

legislation, where achievement of the pension promise is highly unlikely in the event of plan failure due 

to sponsor bankruptcy.” Bob Farmer, BPG President, concluded his letter as follows: “Canadian retirees 

are looking for you to improve pension security by giving pensions unsecured-preferred status in 

bankruptcy proceedings…Canadian pensioners are relying on you.” 
 

On February 15, the INDU Committee met for a clause-by-clause study of the Bill. It was refocused and 

renamed "Bill C-501, an Act to amend the Bankruptcy and Insolvency Act (termination and severance 

pay)". Any reference to pension protection has been removed from the Bill (Old title was "Bill C- 

501, An Act to amend the Bankruptcy and Insolvency Act and other Acts (pension protection)").  BPG has 

thanked Mr. Rafferty and the NDP for their attempt, though unsuccessful, to bring greater security to 

pensioners. 

 
BPG SENDS A QUESTIONNAIRE TO ALL PARTIES 

 

Given the upcoming election and the events surrounding the “demise” of Bill C-501, BPG has sent a brief 

questionnaire to the four main federal parties. The questions deal with the issue of improving the position 

of defined benefit pensions in bankruptcy proceedings and aim at clarifying the position of the parties on 

this matter. 
 

The questions asked by BPG are the following: 
 

How committed are you to protecting the interests of pensioners? 

 
Would you be prepared to enact legislation to ensure that pensioners have better protection than 

they do now should their pension plan administrator (employer) go bankrupt? 

 
Would you be prepared to enact legislation to improve the creditor status of pensioners over what 

they have now? If yes, in what timeframe? 1 year, 2 years, or 3 years? 
 

We will publish the responses received from each party on our website as soon as they are received. 
 

THE SOURCE EMPLOYEE PURCHASE PROGRAM 
With BCE’s recent acquisition of “The Source” chain of stores, all eligible Bell retirees and retirees of BCE, 

and Bell subsidiaries, can now benefit from discounts on various products such as 30% off batteries, 25% 

off accessories, 15% off home theatre and more. 
 

The Source Employee Purchase Plan allows eligible retirees to also purchase one T.V and one Computer 

(including Laptops, Desktop Computers and Monitors) every 6 months at store cost, which is typically 

5-10% less than the advertised retail price. 
 

Check The Source flyer posted on  The Source website  http://www.thesource.ca// regularly, as your EPP 

discount can also be applied to eligible sale priced items. 
 

Note that the discounts are available only at “The Source” stores operated directly by BCE, and not at 

stores operated by franchisees. 
 

To claim the discount at “The Source” stores, eligible retirees need to mention their Bell Employee #, and show their 

valid Bell drug card (Assure) and a photo ID (e.g. Driver’s License, Medicare). You can also pre-order your purchase 

by calling 1-866-454-4426. The item will be shipped to your local store. For more information on The Source EPP, 

including program eligibility, product discounts and categories, and your nearest participating store, visit  http:// 

bellpensionersgroup.ca or http://www.intouch.bell.ca 
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The following Ad was sponsored by our friends at Comtech 
 

 

 

 

 

 

 

Please pass this form along to fellow Pensioners who may not have joined BPG yet 
 

This form should not be used for renewals unless you wish to pay now for future years 
 

I wish to become a member of the Bell Pensioners' Group (BPG) Inc and I enclose my cheque for $20.00. 
 

- The annual fee of $20.00 covers the period from January 1 to December 31. 

-  All fees received will be applied to 2011. Amounts over $20.00 will automatically be credited to future years . 
 
 

New Application    Payment for future years     (indicate with an “x”) 
 

Family & Given Names: Initials: 

Address: Month/Year Retired / 

Retired From (check one): Bell Canada    Bell Mobility     Expertech     BIMS    

Bell ExpressVu     BICTOS (Connexim)     Other (specify)    

City or Town: Province Postal Code: 

Telephone: Email: 

I would like to receive my newsletters by: Email    Mail   

Signature: Date: (dd/mm/yy) 

Please mail completed form along with your cheque to: Bell Pensioners Group, P.O. Box 5-Stn “D”,  Etobicoke, 

ON,  M9A 4X1  note:  you may also click on the following link to access an on-line form which  can be used 

instead of the above: http://www.bellpensionersgroup.ca/membership.php?lang=en&chapt=Toronto 
 

Important: If this this is a payment for future years;  Please write your membership number on the cheque 

to ensure accurate posting. Please make cheque payable to BPG (Bell Pensioners’ Group). 

 
This newsletter is published by the Toronto Chapter of the Bell Pensioners’ Group (BPG). 

 

Please send your comments or suggestions to: albowcott@bellpensionersgroup.ca 
 

The inclusion of an advertisement in this newsletter does not imply an endorsement by BPG. 

www.bellpensionersgroup.ca 


