
 

 

  
 
 
 
August 26 2019 
 
The Right Honourable Justin Trudeau 
Leader - Liberal Party of Canada  
House of Commons 
Ottawa, Ontario K1A 0A6 
justin.trudeau@parl.gc.ca 
 
 
Dear Mr. Trudeau:  
 
I am writing to you today on behalf of the Bell Pensioners Group (BPG), an independent, not-
for-profit organization that represents and advocates on behalf of the more than 30,000 pen-
sioners of the Bell Canada group of companies and their beneficiaries. BPG is also a founding 
member of the Canadian Federation of Pensioners, a large network of pensioner groups. 
 

With a federal election nearing, we thought it was timely to reach out to your party to seek its 
commitment to a policy platform that will bring an increased measure of security to private de-
fined benefit pension plans in Canada. 
 
Over 1.3 million Canadian retirees and their spouses have defined benefit pension plans.  These 
plans are funded, in part or in full, by employers and benefits are paid to employees when they 
retire. These benefits are a form of deferred compensation committed to employees as part of 
their total compensation earned during their working careers.  Yet, this deferred compensa-
tion is not assured.   The last OSFI report on defined benefit plan funding reports that 74% of 
federally-regulated plans were less than fully-funded on a solvency basis.        
 
The federal government has a key role to play in protecting Canadian pensioners. While defined 
benefit pension plans are subject to both federal and provincial legislation, there is mini-
mal legal protection for pensioners in the event of an insolvency.  The risk to these pensions 
occurs when a company becomes insolvent with a pension that is underfunded.  Pensioners 
have worked hard all their lives and deserve protection for the pensions that they earned over 
their working careers.  
  

However, Canada lags behind many of its major trading partners in protecting pensions. For ex-
ample, last year’s bankruptcy filing by US-based Sears highlighted the disparity between US and 
Canadian pension protections.  In Canada, Sears pensioners have lost their health and dental 
benefits, and, outside of Ontario, 20% of their pensions. In contrast, 90,000 Sears pensioners in 
the US will be shielded from the fallout because the company’s underfunded pension obliga-
tions will be covered by an insurance fund through the federal US Pension Benefit Guaranty 
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Corporation. Ontario also has an employer-funded insurance plan for provincially regulated 
pension plans which is limited in scope. In our view, this disparity needs to be addressed ur-
gently.  
 
We and our partners at CFP, CARP, the National Pensioners Federation, and the Canadian La-
bour Congress, who collectively reach millions of Canadians, have identified two immediate ar-
eas for federal action:  
 

1. Creation of a Pension Insurance Plan that insures 100% of the pension liability. 
This can be implemented at no cost to taxpayers by requiring it to be funded by the 
pension plan sponsors. If pensions were 100% insured in this man-
ner, pension solvency requirements could be relaxed, resulting in a break even or 
reduced cost for sponsors. While this would impact only federally regulated pen-
sions, it would create a model for similar plans at the provincial level.    

  
 

2. Amendments to  insolvency legislation (specifically the CCAA and BIA) to ex-
tend super-priority to the unfunded pension liability so that pensioners rank ahead 
of other creditors.  While this would not guarantee pensioners receive 100% of their 
pensions, it is an action the federal government could take to provide increased 
pension security to all pensioners of companies entering insolvency.  

   
 
We believe that pension security and these measures in particular should form part of the fed-
eral government’s policy platform going forward. We are therefore requesting your party’s po-
sition on this matter. We look forward to receiving your response and sharing it with our mem-
bers and their families.  We would also be happy to meet with you to elaborate on our views 
and to learn more about your party’s plan to address this critical issue.    
 
Regards,   
 
 


